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Abstract

Introduction Teaching is a highly stressful occupation, due to increased responsibilities and
demanding deadlines. Despite the high priority of this issue, there are few studies of work-
related stress among teachers in Thailand.

Objective This research aimed to apply the Karasek Model of job aspects and to identify factors
related to job stress among secondary school teachers in Chonburi Province.

Materials and Methods Data was collected through a questionnaire and analyzed by descriptive
statistics and logistic regression analysis.

Results The results revealed that most teachers in the sample were female (72%), with an
average age of 39 years old. They had been teaching for an average of 13.4 years (with 7.9
years at their current school). Data on specific job components (with maximum scores of 4)
revealed these mean scores: Skills Discretion at 3.46, Control at 3.06, Job Demands at 2.68
and Social Support at 3.20. Low strain jobs accounted for 32.7% of the variance — passive
jobs: 30.3%. Active jobs accounted for 20.7%, and high strain jobs was significant at 16.3%.
The regression analysis revealed that female teachers had a higher risk of job stress than their
male counterparts (adjusted odds ratio [ORadj] 2.65, 95% Cl 1.29 to 5.46) and teachers at the
professional level or higher were more at risk of job stress than teachers with lower positions
(ORadj 2.63, 95% Cl 1.30 to 5.33) - i.e., after setting controls for educational attainment, years
taught at the current school, personal illness and smoking.

Conclusion Although the proportion of teachers indicating high strain was only 16.3 percent, it
should not be overlooked. The researcher recommends that surveillance of job stress should
be monitored among female teachers as well as those with professional levels, by increasing
job control or decision latitude. Stress management programs suitable for each individual

should be introduced.

Keywords Job aspects, Work-related stress, Teachers, Job content questionnaire



35
BJM Vol.7 No.1 January - June 2020

Corresponding author ~ Tanongsak Yingratanasuk
169 Longhaad Bangsaen Road, Saensook Sub-district,
Mueang District, Chonburi, Thailand, 20131

E-mail: yingrata@yahoo.com
Received Date: October 2019 Accepted Date: November 2019
91984
iR ?Jq%’muqsu, n1yaun fiyad, sian addudned, wianes dula. Snwaraunaztadedia
ANdNTuSAuAUATERIINNITINUTeIRslulssssulseuAny damdnvays. yswuavans. 2563;
7(1): 32-46.
Citation

Yingratanasuk T, Piboon K, Julvanichpong T, Inchai P. Job aspects and factors related to job

stress among secondary school teachers in Chonburi Province. BJM 2020; 7(1): 32-46.



36

YINIIYES TN o atui o uns1AY - QUIBU lodom

unmin
N13vi1uLe aze13ninlyiia
a o A | Y N A
ANLAIERtusEAUTLANAN9iY At uenTng
WUINAIIUATEAIINNITYINIIUES' 1T1097N
ANusuraveulun1TaRUNNINTY N15F0AIT
= = 2 = i Y a v -
MelBeaisinisd Feonanaliinaiudladn
Hanatnann1suuRseninesuazinEeuy s
SunisUssiliunfiunnungliduan wazn1seaui
waniloannisaeuiidesinliuanasanielu
LANTUA ANULATEAINAITINNIY d9HE
WiAnauinunfredsienie Inla o15ual
wazdeny Unludanuidudaelaelsanng 4 wu
15A99W° Auduladings unalunseinige1mis
WY waglsnssuuinlakayvasniion’ 1013
wanIBaNVaNgANTINAliNsUsEasd wavenai
ldnsvnnunseateenatnauluign’ 1uise
TudsginadaalusnuingianuAIEAINATT
UFINIINUILAN WETUIA TAINT Uaglnng
° ANUATENIINMTTIUANA AU LEe
TNIATINAENIBBY WU NaNGRanas A1TNY
& v P ~ v
WeuIaANIIuYIeaelsA NiAglleiu
N 7 = = Y v Ao v o &
ANaesER’ MsAnwRgiutadenilanuduiug
UTEAUANILATENIINATTVINIUTRIATIUUSEMA
a1515u3gu13 iy Wudn 918 LA AiNAg
= o 1 ° ) a - A
Anwn duvds wazdwutlulsaseuiiaeuey i
ANUFNITUSAUTEAUANUATEAINNTYINNIY Uay
wuiiagiaeulusziutulszaufnuilnnunsen
MnMsviugeanasiaeuluseiutuiseudnu’
TJagtuilnuddeduumiAnw i
ANAASEINNITINUYeIAgiulssndlne g
NUILNSANYRALINUAUATEAINATYINNY
v Ao v o ¢ a a
vaang Jadeniianuduiug wagdseansamly
NSYNUTBIAT Tenud AFHAIIUATEAINAS
Mulusgaudes’ fadiunaie® dn1slduuy
TIAUATEATDINTUAVNINGR (SPST - 20)"

Faldlouuuinmnuasenainnisiney el
I¥szyfatadelununduaungvesnnuaion
(stressors) duiladefifmnuduiusiunnueien
31NN1591197U89AF LA wA AUFURUS AU
fosfumuaziiiousineu uazaszy’ uay
wuasfiaeulussdudusseudnudianuiaon
aendagiaeulussdududu 9" Tudiuveanis
AnwiAeafulszavsnmlunismihauvesns wu
11 ANuAsERInNsYuldlinuduiusiu
UsgAvEnmlunsvihau® Ssliaenadesiungud
771 AnweSeavieniznasulusysuiivanzay
(eustress) aviliUszansamlumsvheadfiaty
widnmznafuiiuniuly (distress) agvinli
Uszdnsnmlunisvinguanas’?

Karasek (1979)" l@asauuudiansiie
9FUIAULATEAINATTINNIU LAZEIUITO
Salaelduvvaouany Jaldsuainudeuegng
wnsvane wazinisudaduniwisng o wane
A1 WUUSIanaetu1edn ANLATEARIN
n1991uAnInAullaNnaveItasans el
917971 (job demand) warsiuialun1sandu
1a (decision latitude %38 control) a1ALWIAA
fansnduundnvnzameanldidu 4 nqu
Ao ufifianua3enadi (low strain job) 1
Viﬁmmm%mqﬂ (high strain job) 91ului@esn
(active job) warauluiBesu (passive job) firu
wlgfimsieunanialudlunsidess 4 0y
Frnunn' Inefnwnieafiussiuseneuvesiny
uaznsduundnuaruiothlUldlunisuiulss
wilatadeluanuiidmaliiinanueienainnis
eula®

unanuiiinguszasdifeAnudnune
U AATEARINN1SYY ward9TeTd
AMUFUNUS AUAINLATYAIINNITYIINIUVD
aslulsaSousfsoudnuiludaninvays tile



37
BJM Vol.7 No.1 January - June 2020

141U 1088 unUI9IA UTENDUTID 91U
o Y% o A a
anwariIu wazdaduaulszeinsdinundl
ANUFUTUSAUAIATEAINNI TVl uNgY
a = o Y &

919nA3 Feaganusadluldidunuimisdunis
USuuptesdusznouvesnulusiueig o tieuwdly
Yaymanuasenannsineu uazasasulndnis
hauludegnlulssansnguilnely

35n13ANE
AsIseiidunisfnefanssauinuy
AARAYINY (cross-sectional study design) lag
fingUszasdiilofnundnuugauuay Jadeid
ANUFURUSAUAULATYAIINNITVINIUYDIAT
TulseSpudsendng Yminvaus Useunsde a3
U 2,492 AU NS5 eULTTYL 31 Wie AW
YuInvesnguiiegnegnsiiltlunisdsaiie
nsUssinudndu® Inglddndrumnugnueniie
LASYAINATNTUIINHANITAIANYIVDL 28501
Geiinyunny waziisnus deugysisde (2560)°
(p = .223) lpauasieg1s 250 AU 970 12 59Feu
Fondeniog9laenisduuuunatetunou
(multistage random sampling) LﬁUﬁ’JUﬁwaj@;ﬂa
gl uvgeunutoyaniasynsdeny 311
12 Yo uavdoyadnuarau 31U 22 99 210
Job Content Questionnaire atun1wlneg (Thai
JCQY Aldnuasuaunse® §3dldnaaey
Arauideriuléian cronbach’s alpha = .92 14
1aTEIUUsTIIUAT (likert scale) 4 s¥au (1 =
Taiusaennn 2 = liiusae 3 = Wuse 4 = 1y
srheunn) Tnefidemanuidaauiidenduiazuuuy
3 99 anwazull 4 93AUsEnoU Ao Basninlu
Wavinwe (skill discretion; sd) 81u1alUNSAREY
1a (decision latitude 158 control; ¢) ¥8i58n584
91N974U (demands; d) WaENTATUALUNEHIAY
(social support; ss) A4LEAIIUAIAKNUIN WUAKE
dnuazaueenitu 4 ngu Ae 1) nguiiiinnaneen

1NM5¥9IUEs 2) NguAiTAINIATEA91NATS
¥ 3) nguauiBesn wag 4) nauudaiy
ngldansfsogrudusus nguiiiiaiuiaion
INMIVIUEN denaziuutaisenioninaugs
nIAdse gL waAIAslkuudaTn nluginee
uazsrunalunisimdulamnindsisegnu nguid
ANILASEAINMTYUe SimazuuudeiEenies
RMnAuinINAsegIL wiAazuuudasniwly
BarinweiardunalunisindulageninAdsegu
NANUGITN dArAzuuurasdasnnluleainee
gunalunisdndula wazdeisensesainaiugs
ninAdsegu dunguaulugesuiimazuuuyes
dasnnludesinue g1unalunmsdedula wazde

1922 An53Asen

FonfesnnausninaAnssegiu
ToyalYatAanI TN ILALaRRAANRENYANLUY
ladafn nsuussiulsniuoaniduaeingude
nguIAIEAAeNguTTANALATEATINANTYIN LS
uaznapilaiieon Aenaudu 9 Mwde ldunngui
AILAREATINASINTLA NENILTIN waznay
et smAfeilisumsiusestiesssuniside
IINAULNTTUNMININTAUNDTEFTTUNMTITE W ue

UNINYIFEYTN STALATINTIY Sci 101/2561

HaNISANEN

ngudegefiirlunsinuadadd
$119u 300 Au Fawnnddidwaliideann
dloidenlsadeuldudrngynaululsadou
AnuUszasdazidnsundudedrdluniide
nausiegwdrulugilumandgs (Sevaz 72.0)
o1glade 39 U Tdvdutanieund foway
40.0 thuiniAudesau feuay 49.7 Uszneu
91%wAsu Ll Tnslads 13.43 U aeululseSou
fogtlagtiunuds Tneinde 7.88 U dnilvajoy
Tudunisngdruignis (Fewaz 30.0) laillsa
Usgdn (Feway 70.0) liguyvd (Fevar 67.0)
uaveanidameaiiaue ($evay 52.0) (11319
i 1)



38

YINIIYES TN o atui o uns1AY - QUIBU lodom

M15199 1 Yayarly

Hoyaiily 312U (n=300) Souay

LA

%18 84 28.0

N 216 72.0
918 (¥) Min= 21 Max = 60 Mean = 38.98 S.D.= 11.03

21-30 89 29.7

31- 40 91 30.3

41 - 50 57 19.0

51 - 60 63 21.0
fstinanie Min = 15.43 Max = 37.11 Mean = 23.32 S.D.= 4.04

W 31 10.3

Unf 120 40.0

Yoy 60 20.0

97U 89 29.7
ADNUNTNANIH

Tan 166 48.0

A 125 49.0

ninY ne wen 9 3.0
STAUNIIANE

USeues 206 68.7

ERTTRINY 96 31.0

USugyien 1 0.3
Fundivinuduag @)

<10 164 54.7

11-20 48 16.0

21-30 51 17.0

> 31 37 12.3
FrunulitseululsaFoutiiatu @) Min = 0.2 Max = 39.0 Mean = 7.88 SD. = 7.95

<10 223 74.3

11-20 45 15.0

21-30 26 8.7

> 31 6 2.0




39
BJM Vol.7 No.1 January - June 2020

M1319% 1 (si0) Jayavald

Hoyavly 31U (n=300) Souay

AL

ASHYIEY 55 18.3

A3IEAUUNURNIS 61 20.3

AFIEAUTIWIYANT 90 30.0

AgIEAUTIWIYNNTALAY 83 21.7

AgsEAUBLINEY 3 0.0

AgsEAUBIIG ey 8 2.7
TsAUsedni

il 87 29.0

Ll 213 70.0
guums

o 99 33.0

laigu 201 67.0
\PS0sPLoANeEe s

A 121 403

laifi 179 59.7
28NNy

\used 156 52.0

lajashiane 144 48.0

NAN1TITILUNANBUZITUATULUIAA
Demand-Control ¥84 Karasek wuin
seRUsznoustudasnnludsinus Sa1ady
WU 3.46 MsAuANKseuIatunsAndula

3.06 U8I3UN3BIINIIY 2.68 UANITATIUAYUNIG
Faau 3.20 (m13197 2) Tnefimuaienainnis
augs Jeeag 16.3 flANULAZEAINNTE TR
Joway 32.7 iailud@egndesas 20.7 wagyinau
TuBedu Sovay 30.3 (M5197 3)



40

YINIIYES TN o atui o uns1AY - QUIBU lodom

A5199 2 AZLUUANYZIIY ILUNTIEATULALSI8TD

. AN a1 dowdenuu @ AN A9
AnERET Wiy dsegu wiesgu eige gegn uwlana
dasnmluavinee 346 3.5 0.42 2 4 i
1. lumsvhauaafesiurneBouiddm o 3.61 4 0.52 1 4 6N
2. muﬁ@mﬁwéfmmsﬂ'ﬂmLLazmmﬁ’]ngizﬁuqa 3.32 3 0.58 2 4 a9
3. Tunsvhauradldmmunanuansavewwes  3.47 3 0.50 2 4 a9
N13AUAN 3.06 3 0.50 2 4 g9
4. Tunsvhaunadilonmadndulamediies 332 3 0.53 2 4 a9
5. pauansaiuldiuiludesiiiatu
IUQ’IU"{JGQQM 3.26 3 0.58 1 4 G
6. anuidasglunisdnauladngiinnuegals 2.62 3 0.96 1 4 i1
daiFnaeanau 268 271 0.32 157 357
7. "uesnnfesyingn 1 vane 9 ade 2.81 3 0.76 1 4 i
8. Arufionhafiidnvasainaeun 2.98 3 0.65 1 4 i
9. uvesnaLdunuiFeniegTng 291 3 0.59 1 4 M
10. vueIRanduUmiin 2.56 3 0.78 1 4 M
11. Aausipavihausnnauiuly 2.55 3 0.73 1 4 #
12. pafoudlatgmmiededaudiiintuluau ;
- v 2.68 3 0.71 1 4 AN
VEONLDUTINI
13, pauiinanliifismediogyhanliiada 231 2 0.79 1 4 g
nsadusyunedeny 3.20 3 0.38 225 400 g4
14. nhaaenlaldyndguuesgnilos 3.13 3 0.62 1 4 a9
15. shmthaalimnuaulafudsdigame 3.14 3 0.52 2 4 GR
16. vimhaauislunsiiliewhousuduld 3.10 3 0.54 1 4 6N
17. dnthautsmdslinudnsegaly 3.19 3 0.56 1 4 a9
18. funuvednniinuaansalunuvesules  3.27 3 0.48 2 4 a9
19. gsmmvasnallianuaulaludiinn 3.12 3 0.50 1 4 6N
20. fsamauvesnandulngi 334 3 0.50 2 4
21, fiunuresnuiismdoruiiolinuaia 3.36 3 0.53 2 4 a

"drsisegnudugedn (cut point) lunmsilieufisuinAmazuuumdesedonasseaugavisenng
ANLISgIU



41
BJM Vol.7 No.1 January - June 2020

M1319% 3 N159ANENUAIL Demand-Control Model

n133nNgY 31U (n=300) Jouay
\A38AEN (High strain job) 49 16.3
Ww3eAs (Low strain job) 98 32.7
W30 (Active job) 62 20.7
1W35U (Passive job) 91 30.3

HANIIILATIZN AIUFUNUS TENT 9
JadgdiuyAnanazAIIULATEAINAITYINNY
WU ALNUI9IU (OR=2.02, p<0.05) N1
guuns (OR=0.27, p<0.01) uazN1IANLATOINY
fluoanages (OR=0.54, p<0.05) HANUFUNUS
UAIULATEARINNITVNTY WALIDAIUANFILUS
¥ U = A a wa a
AUsERUNIAn® seagnanuifalulsaSey

U290 msillsauszdrduagnsguuns wuiing
INAQIIANLEIVIDZTAULATEAIINNITTNIU
WNAIATNATIEY 2.65 ¥ (OR_; 95% CI 2.65;
1.29, 5.46) wazAznddwvs1ugyn1sTulull
AULABINZAANLATEAINAITVINIULINAT
ndld o ] Y 1 U a wa

AFNNAAUIATHYILLATAFIZAVUHUANT 2.63
Wi (OR ; 95% CI 2.63; 1.30, 5.33) (915799 4)

M19197 4 ANUAURUEIENINTITUAIUYAAALALANLATEAINNITHNT

ANNULASYA Crude . 95% Cl
Uady LiwSen  1A3en Adjusted Beta
N=251 N=49 OR p-value OR lower upper
LA
%418 21.7(65)  6.3(19)
NP 62.0(186)  10.0(30) 1.812  0.069 2653  1.289 5459  0.976
91
<40 49.3(148)  10.7(32)
40 Fuld 34.3(103)  5.7(17) 1310  0.408 - - - -
futluaaniy
NoU-UNG 44.0(132)  6.3(19)
9IUTTHU 1-3 39.7(119)  10.030) 0571  0.079 - - - -
GREVHRNIGIEG
Tan-wine-nen-uen 47.7(143)  10.7(32)
A 36.0108)  5.7(17) 1.422  0.281 - - - -
FZAUNISANEN
USey s 58.7(176)  10.0(30)
Vayanntuly 25.0(75)  6.3(19) 0.673  0.221 0.565 0279 1.147 -0.570




42

YINIIYES TN o atui o uns1AY - QUIBU lodom

M13197 4 (fid) AnuduiusserInladediuynnauasAULATEAINNITYINNY

AULATEA Crude 95% Cl
o Adjusted
Jady LiwSen  ASen OR  pvalie  OR  ower upper Beta
N=251 N=49
szammﬁv‘hmmﬂuﬂg
<10 44.0(132)  10.7(32)
10 Yauly 397(119)  57(17) 1697  0.104 - - - -
sveznanigeululsadoui
<10 61.2(183)  13.0(39)
10%%‘1«!1U 22.4(67) 3.3(10) 1.428 0.351 0.829 0.338 2.036 -0.187
FLNUNUY
ASNYIE-AT 30.0(90)  8.7(26)
AgtIyNITIlY 53.7(161)  7.7(23) 2022 0.025"* 2629 1296 5333 0967
lsAUsza67
Taifd 60.7(182)  10.3(31)
g 23.0(69) 6.0(18)  0.653 0.194 0.578 0.282 1.184 -0.548
MIgUYYS
laigu 60.3(181)  6.7(20)
gdu 23.3(70) 9.7(29)  0.267 <0.001* 0.231 0.116 0.462 -1.465
s
laifi 52.0(156)  7.7(23)
fu 31.7(95)  87(26) 0539  0.049% - - - -
N1500NAEINTEY
lalponrdenie 40.3(121)  7.7(23)
20NAAINTEY 43.3(130)  8.7(26) 0950  0.871 - - - -
MSATUAYUNISFIAL
i 41.0(123)  10.0(30)
GN 42.7(128) 6.3(19) 1.643 0.120 - - - -

U

N R = 0.178 *p-value <.01; ** p-value <.05

nauLAsEn NuNeda nqunlauAsen 39190l

NNIIUge naulaiiesen Usenaudmengui nansAnwnuInnguiiegsdlngdu

HAAUATEAINNITYINIUAT TIVNFULBEN Al Tedonanesiutoyalseuningiudimin

WATNANULTISY

yaysndagnangsludnsdunuinninnayiey
Usenad 2.4:1° uananddanuldn nqusiegng
usduiingAnssuaunmilidmunzan taud nns



43
BJM Vol.7 No.1 January - June 2020

AUUYS AUATT warliAsgaanidiniy T9azdana

Y 9 9

Tmannsiuliemelsnisesesng 2%

HAN1SANWINUT ATAguynInuay
4 A aAa s = o

LATDIAUTINLOANDDINAINLATIAIINNTITHINIU
° ! Ay A A = s & &
AnIagnkiguyriviselifuLeaneges Meilens
= d|25 A 26 3
WewnnNsguuvis” waen15an™ Wunisesn

Aa Ve = v
YospundinuanAseale

ANAZLUULAABYDI0IAUITZNOUVD I
audasnnluleineeiiaiininadsegiu e
nu1eANIIAgenabiAseiilonalaviuvineg
Seuiaddu q vieldanunasieassAvzoRmu
AULDY FeaanAanUIIdelulsEmAIL” A1
Aziuladslutalonalunisdndulataznisuans
AuAnLiuleAoudnegs Fauandliiuinagiu
9ITINNIALIALATUNITIONFULAZAIULAITNAN
depn wsogslsinuAirziuwadsludedaselu
nsdndulanazinauegelsiaArAeudienn Msil
913 H9991nABsUfURUAINNg L8y AN
seflasuaumne® arnuduvesn1sisruleyan
lnsangasieglumunisasivievsensluseau
UHURNIS nan1sfnwInud Anpskuadsiediu
99AUTENBUTDNIUAUTOITBNTDY 31N9UlAY
ADUTINAT NUNEAININUINIUULAZATZITUY
dowililaninauiuly (Aade 2.68) 1Uud
UdunainAlAzLuLlaaeNAUsIAYIENOUTOY
nuAUMsAETUAYUNIEIANAB Y19 (3.20)
FazYreliasarutsasuiiedunlnunafualn
U wagagliagiinuyniuiuau® wanis
a o dy 1 14 = =
FHetinud agdesay 16.3 HANUATEAAINNIT

MU Feaenndoanunanisidelulsene’

widaugeiunan1TIdelunnaUseine® Nallens
Weownainasinedaniuninnisdiaugadud
gousuludmunnseiv” nsiludrssnisagdu
21TNNTANNTUAY DILTILADINTYAULINTFIU
a IS a N ¥

1N NTUTEIIY waznisidasundasmaieniu

[

Ads3dndsanuduas® venainfifmuiingies
az 30.3 danwauen1svinaulu@esu fadunaun
INNISLBIAUTLNBUYBIIUAIUT BT ENTBINN
NULALATUNIAIUANA wansliiuinagdaldi
PbunsiaLeues Widasslunisdndulawin
7A75° wardeanunsanannauluIUSuuLaY
A wlsinnnImidued nan1s3denudnnginis
° a ~ P =
aulugagniiessesas 20.7 Femasmuwuamialu
nsatuanuliagiauinishaulaginggiug?
Yuugeguiuuiarinsussliunaany msfmue
ANAUS AU ZFUNUANUATA USUNWAETLAU
ASHAILIVDILSIS B URFAAL AT
A o = PN ~ a

ANANsANLFEsIEiiANATER

NNTYINUNINATIATINAYY TIADAAR DY

5205 U agAgNAAIWVILAT g

NANTITETIRLIN
n1stuldflennudssfingdaunionainng
vhaunnIagidiumisagitiouaz Ay
URTRnne” Maflonaidlosnanagfifdun
Frungnstulule SuneumnensEutingiey
nsuTmsusvIasuvlunsinaulafidaiou
videslanudaudasnuunuimn® msidofiniun
WU AgiinInevauesionTualiATnlulay
(negatively oriented emotional response)®’
wazaavinuzlunmsinnisauiesoaiivsnzay
YRRV
fawidndruvosasiifinnmiaionainnnsg
vhaugeiiiiesosay 163 uifidutlamitlsiens
Wet 1 fIpvelausurmsinsise Talymn
AmnuAIEAaINNsTeluAgIEndsuazas il
fussgmstuluinedussddsznauaes
sufumseauan Tnglawignisiudasylunis
Anduladnagyinauegials wagdalusunsunis
Fansenuieienfinzauanzyanaiioliag

aunsaun llusulsluTInUszaTule



a4

YINIIYES TN o atui o uns1AY - QUIBU lodom

GELY
dnwazauvesnslulsassudseufnu
v (% = a
WHIAYAYI AIULWIAN Demand - Control U89
Karasek wandliiiuin agilenialunisdndula
finswanspnufaiulunuldnautiegs v
fussativayuniadiaugs usenaluresileniala
PuyNgReuiadu o vieldaufAnaseassa
vIRmuInulennln YSuinuauuaznise
Auidesilidlauinauiull agdesas 16.3 &
AULATEARINNTVINIUGS AFNANEIATAIUEES
MliAUA3eAINNTINNUNINATIATINAYE
a0 ) = =~ s A
wazagndiumsinugynstuluianundesiay
1AULATEAIINNITNULINATIAFATALS
ASRYIBLALATIEAUULURNNS
RURY) Y

LONE1T91994

1. Hepburn A, Brown S. Teacher stress and
management of accountability. Human
Relations. 2001; 54: 691-715.

2. Han K, Trinkoff AM, Storr CL, Geiger-Brown
et al. Comparison of job stress and obesity
in nurses with favorable and unfavorable
work schedules. Journal of Occupational
and Environmental Medicine. 2012; 54:
928-32.

3. Peltzer K, Shisana O, Zuma K, Wyk VB,
Zungu-Dirwayi N. Job stress, job satisfaction
and stress-related illnesses among South
African educators. Stress and Health 2008.

4. Kristensen TS. Job stress and cardiovascular
disease: a theoretic critical review. J Occup
Health Psychol. 1996; 1: 246-60.

5. Krantz G, Lundberg U. Workload, work
stress, and sickness absence in Swedish
male and female white-collar employees.
Scandinavian Journal of Public Health.
2006; 34: 238-46.

6.

10.

11.

12.

13.

Chan KB, Lai G, Ko YC, Boey KW. Work
stress among six professional groups: the
Singapore experience. Social Science &
Medicine. 2000; 50: 1415-32.

Hassard J, Teoh KRH, Visockaite G, Dewe
P, Cox T. The cost of work-related stress
to society: A systematic review. J Occup
Health Psychol. 2018; 23: 1-17.

. Agai-Demijaha T, Bislimovska JK, Mijakoski

D. Level of work related stress among
teachers in elementary schools. Open
Access Maced J Med Sci. 2015; 3: 484-8.
Boontham T. Job stress of secondary
school teachers in Nahkhonpathom
Education Service Area 1. [ M.AA. Thesis in
Community Psychology]. Nahkhonpathom:
Graduate School, Silpakorn University,
2004.

Kaewkiew P. A study of stress levels and
work efficiency of teachers in special
education in Bangkok Metropolitan Area.
SDU Res. J. 2014; 10: 59-76.

Makhawanit U. Stress of government
teachers under Chon Buri Primary Education
Service Area Office 2, Phanatnikhom
Group. [ M.P.A. Thesis in Public and Private
Administrations]. Chon Buri: School of
Public Administration, Burapha University,
2013.

Quick JC, Quick JD, Nelson DL, & Hurrell
JJ. Preventive stress management in
organizations. American Psychological
Association, Washington DC, USA. 1997.
Karasek RA. Job demands, job decision
latitude, and mental strain: implications
for job redesign. Adm Sci Q. 1979; 24:
285-308.



45
BJM Vol.7 No.1 January - June 2020

14. Santos KOB, Araujo TM, Carvalho FM,

15.

16.

Karasek R. The job content questionnaire
in various occupational contexts:
applying a latent class model. BMJ
Open. 2017; 7: e013596. doi:10.1136/
bmjopen-2016-013596.

Lemeshow S, Hosmer DW, Klar J. Adequacy
of sample size in health studies. John
Wiley & Sons, West Sussex, England. 1992.
Therdthoonphuphuch Sh. W,
Lueboonthavatchai P. Work stress and
burnout among licensed lawyers at Thai
Lawyers Council under Royal Patronage.
Chula Med J. 2017; 61: 663-76.

17.Phakthongsuk P, Apakupakul N.

18.

19.

20.

Psychometric properties of the Thai
version of the 22-item and 45-item Karasek
job content questionnaire. Int J Occup
Med Environ Health. 2008; 21: 331-44. doi:
10.2478/v10001-008-0036-6.
Phakthongsuk P. Construct validity of
the Thai version of the job content
questionnaire in a large population of
heterogeneous occupations. J Med Assoc
Thai. 2009; 92: 564-72.

Kawakami N, Akachi K, Shimizu H, Haratani
T, Kobayashi F, Ishizaki M. et al. Job strain,
social support in the workplace, and
haemoglobin Alc in Japanese men. Occup
Environ Med. 2000; 57: 805-9.

De Bacquer D, Pelfrene E, Clays E, Mak R,
Moreau M, de Smet P. et al. Perceived job
stress and incidence of coronary events:
3-year follow-up of the Belgian Job Stress
Project cohort. Am J Epidemiol. 2005; 161:
434-41.

21.

22.

23.

24,

25.

26.

Elovainio M, Ferrie JE, Singh-Manoux A,
Gimeno D, De Vogli R, Shipley MJ. et al.
Cumulative exposure to high-strain and
active jobs as predictors of cognitive
function: the Whitehall Il study. Occup
Environ Med. 2009; 66: 32-7. doi: 10.1136/
0em.2008.039305.

Lopes CS, Araya R, Werneck GL, Chor
D, Faerstein E. Job strain and other
work conditions: relationships with
psychological distress among civil servants
in Rio de Janeiro, Brazil. Soc Psychiatry
Psychiatr Epidemiol. 2010; 45: 345-54. doi:
10.1007/500127-009-0066-9.
SPUUANTAUWAROUINITNSANY. 1519
uudsvagluaniudnyidiwunniy
WMYFIULANTANYT WAZINe an.un 18
(vay3-see0q). [Bumesiunl. [Whiudle 5
5.A. 2561]. Wnslaan https://data.bopp-
obec.info/emis/person-all-sum_v_edu-list.
php?Area CODE=101718

WUN3 #9915550 way aFt nedlnesdau.
Jaduiidanuduiusaengfinssunisgua
FUNNLATN1TITUINITAITITUAY VB3NS
Jseufnw Fadauunys. n1suseyadnIns
UNINYIRENTINN.

Slopen N, Kontos EZ, Ryff CD, Ayanian
JZ, Albert MA, Williams DR. Psychosocial
stress and cigarette smoking persistence,
cessation, and relapse over 9-10 years: a
prospective study of middle-aged adults in
the United States. Cancer Causes Control.
2013; 24: 1849-63.

Sillaber I, Henniger MS. Stress and alcohol
drinking. Ann Med. 2004; 36: 596-605.



46

YINIIYES TN o atui o uns1AY - QUIBU lodom

27.

28.

29.

30.

31.

Wang Y, Ramos A, Wu H, Liu L, Yang X,
Wang J, Wang L. Relationship between
occupational stress and burnout among
Chinese teachers: a cross-sectional survey
in Liaoning, China. Int Arch Occup Environ
Health. 2015; 88: 589-97.
A1NUANENTIUNITNOYANT. WILIIY
Unygfseifeudns1vn1sagiagsynaing
NINTISANYT W.A. 2557.

Minghui L, Lei H, Xiaomeng C, Potmésilc
M. Teacher efficacy, work engagement,
and social support among Chinese special
education school teachers. Front Psychol.
2018; 9: 648. Published 2018 May 7.
McIntyre SE, Mcintyre TM, & Francis DJ.
Implications of an occupational health
perspective for educator stress research,
practice, and policy. In T. M. McIntyre, S.
E. McIntyre, & D. J. Francis (Eds.), Aligning
perspectives on health, safety and well-
being. Educator stress: An occupational
health perspective. Switzerland: Springer
International Publishing; 2017. p. 485-505.
ANEATANANS UMINEIRETIUA AT 551,
L@ﬂﬁ?ﬁﬂﬁ%ﬂ@ﬂﬂ’]iﬂ@ﬂﬁ’]EJ?JGU’]ﬂ’]’]iJLﬁu
AHAEAMSITNATESTTL. [Butmasidn).
2562. [hdadle 5 5.0, 25611, Wnidldann
http://graduate.sru.ac.th/wp-content/
uploads/2019/06/EDU0101 Teacher-and-
moral-ethics.pdf.

32.

33.

34.

35.

36.

37.

38.

nquiiud Saunsed. deendn “drswnns
a3” gnidendududu 1. lnesy eeulail.
Buwesiiin). 2554. [rdudle 5 5.a. 2561].
Wndalean https://www.thairath.co.th/
content/162903.

Villegas-Reimers E. Teacher Professional
Development: An International Review of
the Literature. Paris: UNESCO International
Institute for Educational Planning; 2003.
a0 Fugdwd. msimuauveUszney
‘36{1’1%‘1/\1?1;5. Veridian E-Journal, Silpakorn
University. atunivg anuiuyweenans
demuenans wazfaue. 2559; 9; 1379-95.
Phillips S, Sen D, McNamee R. Prevalence
and causes of self-reported work-related
stress in head teachers. Occupational
Medicine. 2007; 57: 367-76.

Ahmady S, Changiz T, Masiello I. et al.
Organizational role stress among medical
school faculty members in Iran: dealing
with role conflict. BMC Med Educ. 2007; 7.
Montgomery C, Rupp AA. A meta-analysis
for exploring the diverse causes and
effects of stress in teachers. Canadian
Journal of Education. 2005; 28: 458-86.
3l ogdew, Wysnsal aiatad, Syvd
guludns, Wguni nauniea. A5
TUSUATUAITINNITAIULATEAA IEATTLA
ANUSNWINGUUUUYTUINT SAUAUAIERT
WNVEVINEDN. TEITNEIUIAFITIR. 2560;
9: 140-53.



