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Arts in local: learning management in art education to development of community
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Abstract

Arts in local: learning management in art education purposes to presents methods
for art education learning management which integrated to development of community
context in local, environment, and economy. It employs cultural advantages and art benefit
through learning management of arts in local. It were presented through future vision and
grounded review which involved nearby contexts. This led to scope identification, cooperative
problem-solving plan, participated responsibility, family, community, teachers, learners,
and supportive organization to reflect and seek for possibility as well as opportunity for art
education learning management as tools for connection and integration all subjects
systematically. Understanding problems, culture, local; setting goals for solution, participating
in community crisis, developing for adaptation, reflect thinking, practice, presentation and
publication for supporting human capital to help change society, solving problems and
developing environmental areas to facilitate learning, developing culture and art objectively

through creative integration.

Keywords : Arts in local, learning management in art education, globalization
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