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Abstract

The objective of this research is to study the The meaning and pattern corporate social
responsibility activities of the hotels at HuaHin, Prachuap Khiri Khan, Thailand. This research was
qualitative research used grounded theory methodology, In-depth interview methodology, and
from related documents. The results showed the meaning of Corporate Social Responsibility
(CSR) refers to the activities inside and outside the organization. Taking into account the impact on
society, both near and far.the use of existing resources in the organization or external resources.
In order to live together in society, as well as happy. It is a concept that combines the company’s
social and environmental concerns in the process. And interaction with stakeholders under the
action voluntarily. And promote cooperation in both the public and private sectors. In order to
create a good image for the organization of society and the environment. There is a shared
responsibility. Hotel’s CSR Patterns with a focus on 4 main key are a combination of regulatory,

environmental, & human rights. participation and community development.

Keyword : Corporate Social Responsibility, Hotel, HuaHin
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