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Abstract

The purposes of this research were to study administrator’s leadership influencing to
teacher’s motivation in the schools under the Office of Rayong Primary Educational Service Area.
The sample of this study consisted of 335 teachers in primary schools by means of stratified random
sampling. The instrument used for the data collecting was a five level rating scale questionnaire.
The statistical devices utilized in analyzing the data were mean, standard deviation, and Stepwise
Multiple Reeression Analysis.

The result of study were as follows:

1. The administrator’s leadership and teacher’s motivation in the school Rayong
Primary Educational Service Area were rated at hich level.

2. The administrator’s leadership was affecting positively motivation’s under Rayong
Primary Educational Service Area statistically significant difference at the level of .05

3. The administrator’s leadership could predict teacher’s motivation as a whole at 57.0
percent. The predicting value were shown in the raw scores and standard scores equations as
follows :

A

Y = 592 + 363 (X) + 260 (X) + .227 (X)

N ) 6

L=3817 +2157 +. 2337

Keywords : Leadership, Teacher’s Motivation, The Office of Rayong Primary Educational Service Area
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