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Abstract

The purpose of this research was to study the happiness of staff personnel of Burapha
University. The research samples were 32 staffs personnel in Faculty of Education. The instruments
used for data collection were 6 guestionnaires 1) bio-social characteristic check list, 2) Positive
Psychological Capital Questionnaire, 3) Work Life Balance Questionnaire, 4) Organization Commitment
Questionnaire, 5) Perceived Organizational Justice Questionnaire, and 6) Happiness Questionnaire.
Data was analyzed by independent t-Test, One way ANOVA and Stepwise Multiple Regression.
Subjects who respondents perceived organizational justice highly related to happiness (p < .05)
The results revealed that

1) the subjects had medium level of happiness, 2) the subjects who respondents positive
psychological capital highly related to happiness (p < .05) 3) the 4) the subjects who respondents
work life balance highly related to happiness (p < .05) and 5) The results showed that positive
psychological capital (confidence domain), work life balance (work - social domain), organization
commitment (normative domain), and 10 years of work experience were more powerful predictors

of happiness of staff personnel at 83.10 %.

Keywords : Happiness, Staff Personnel, Faculty of Education
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A9 1 LWSeUfiBuANAUTRIUARINSANATIUAYY SIHUNM LA TUATNYDINGUIDENS

wwastaya n Mean SD Na.ﬁi'm;uae df >
v ALaae 1 tailed
LA
Y 7 3.25 0.52 0.06 0379 30 354
iGN 25 3.31 0.31
918
sni 35 1 11 3.35 0.52 0.08 0528 12372 303
35 Tuly 21 3.26 0.25
Uszaunsalvitau
#ni1 10 19 3.29 0.39 0.01 0.113 30 455
10 Yauly 13 3.30 0.33
AUVUIRINE BTN
N7 14 3.01 0.25 0.50 5.316* 30 000
nauEs 18 3,51 0.27
mfuinnugisssuluenig
nGUA 16 3.18 0.39 0.23 1.874* 30 035
GGHEN 16 3.41 0.28
AMuyNHUluDIANT
nan 10 3.20 0.22 0.14 0.994 30 164
QGHGR 22 3.34 0.41
ANUaNAAlUTIALEYIIY
AGHER 16 3.17 0.35 025  2.107* 30 022
QGHEN 16 3.42 0.33
*p <.05
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Stepwise
Unstandardized Coefficients Standardized
FaNBINTO ) t sig.
B Std. Error  Coefficients
(Constant)
9.646 3.769 Beta 2.559 .016
sunudninendeuandumnusiulaly 2.050 0.259 0.672 7.910 .000
AUANTORNULD
aunaluTinuazaudumsviinulay 0.653 0.109 0.490 5.998 .000
Fapy
ANuNuluesinsf U TYingu 0.307 0.109 0.242 2.818 009
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anuaaaladeulunsweInsal 2.37560 aunis
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NusnunsinuLarden) + 0.242 (aupniuly
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11NN 10 U)
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(Anuynuluesdnisnuussing ) + 2.191
(Usvaunsaivirauuinnit 10 )

anudsiuna

1. yransawativayu deuaulaesiy
aglussduiunans (Mean = 3.29) Tnedofidmny
quidvgegn (Mean = 3.88) agluszdunin e
“aundnlunseuaifinnuinuasyniiuiety” &
wlaralai yransiiawgulunsinueglussiu
Ununans FEndlvhauduieusinawia eglu
sfnsiinuaeiimunngilaluauivih suiindeu
wiunauen $Anaynuasinauauluauiivi wasdn
Ilifunmsnseuiasiasundslunsininu vl
Anusiuag Yasafelunsvihau l¥uausnaiy
aUgUNATEUATI YAaNTazIinAMunAnilauay
flanalaluruiisulinvey danuidniia yniuse
wihfimsou fmwauiievhaoudiga vadidesan
pefnIvanaRnsavUsraumudnsala Yadudrdy
pg1vilefitendndunazazuasiululildfeany
guveaniine Weilmwgulunsviaufasiing
faztetundoussinsliannldremh s
wolalunsvhauduanuidnsuvesyanaiilse
nsvienilumeuin WueuguuesyaraiiiAnen
nsUfTROL wagliFunanauunu fie waiiiuay
fimelaiviliynraiinnnuidnnszieTesuiinm
ajaﬁuﬁ%v’hmuﬂy’u‘] Weviguazingele Savaniiey
fuareUssAvs ey Avisnarensvhauieay
(5 VoA, 2554)

2. yaansanvatuayu nguiidduyy
M WTIvIngs Inmsiuiaugissauluesdinisgs

wardlruaunaluiinuasaue sxlimuaunnn i
nauilidnwaugmaIningnnananis egrdiduddiy

'
s

vneadiansedu .05 laewudn yaansangatuayu

a

nauUATAuUIRINgUTIUINGIELANUFLUINNT

wnsinuUININgWZuInd1eg it d Figgnna

Aflsgdiu .05 1ilesandunudsinedeanidy
Audnuusadnlafiusznaudisauanoly
Arsfawnuesld fafduudyyy daanunds &
austulelupmuanunsoauies wardieuiius
nsymravssdinegludnuliodiediquen Ao
nsiifuvudsinendauings v3egiiduiunadng
lunuies flazvaedesfuiuedhilvianeglune
\deshifiunsdeliaunsotiomdemuaslindoud
%Lw%zgwaniswuuazmuﬂ?ﬂauuﬂaaﬁwumaf] 114
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284 Cheung, Tang & Tang (2011); Avey, Reichard,
Luthans &Mhatre (2011); Youssef & Luthans (2007);
Larson & Luthans (2006) (8139819l 23ty wasadin,
2557) sdlidedunuiiaenndosiuityanaiiiiu
MEAININgUFIUINGs (high psychological capital)
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