o a

N3EIANEIAERS VN 30 aUN 2 WaunIAN - FINIAY 2562

YnAMUEIWITALAZNANTITANTUNTTVRIENUUNNSANEI1YIRNEN
va93gvaUszmalng
The Capacity and Performance of Public Vocational

Education Institutions of Thailand

AUNT0 TN

sommart@buu.ac.th

UNANED

szasiuaansfinuildl 3 uuamnsite 1) iedaseiudneuansouaskamIR U109
anthunsfnwienindnunvesiguesuszimelne 2) ilensaaeumiadeifanudtusiudnnuaiisa
wagnansaliunisvesanfunisinwentidnivesizvessemelng wag 3) ieimanisdnwly
USusaasianndaanuaunsakasuansaiunsveasaatunsfinumentfinwivesiguesssmelng
whgrensiasziluaafunmsfnwedfinvivesiguresssmelng 6 Ussian fe nedewneaia
WEFINTNTN IedeTfinw Iendeinunsuazmalulad Inenduansinge wayinedenaivg
uardu o naueddliiEmsduiedsuuransdunounnyssuing 423 uie nqudiegns 123 Ui
AnLdudorar 60 vasnguitogIavLA FELUUABUAMNTIALUU likert - scale 5 s¢dU AMGDIUNTS
suTteyasgiisziu 970

mﬁmiwﬁ“ﬂ/ai&aﬂizﬂauﬁwmﬁLﬂiwﬁ descriptive analysis, ANOVA, Correlation and
Regression WanN13ANWINUINUAAINAINITARAEHANITATUNTVBEITUNTAN I WIRANYIVRITT
yosUszmelngagiisziugs Sauunnsisedsiidoddalumaluladansauma uazanuiuasnisEous
viunansiininerds 3 dade Ndmalasnsadauindenansduiunsnninniigalgiiesianie ne

N ANTINile wasnSNeININITRY MUY Lansaun1sladn y= (0.229)x + (0.119)x + (0.173)x
nsumuazsieulifiuin nzdth erasuile wagnineinsmsiu iugaudeddyfigavestinanuannga
waznan1sAiunIsvesantunsfinmentifnwivessgreslsewmelny waligngeu ninenTuyLe
wialulagansauna Anuiikasnisteu; wasiusedyygiidaulande uaﬂmﬂﬁwumﬁaLﬂuﬂméauﬁwﬁm
Pnsiisianuduiusi@uinsundneinsnisiuualifinnuduiusfulnanuanunsawasnanisaniu
NSVOINYNAY

ANENALY: VNAINEINITD, HAaNTIIALTEENTS, anTunsAneTIAnYIveesy

“InAnTeriuleunguasinugNynIsiiay AMYIMNTTHAERT ININE1REYTIN

27 -



Journal of Education Vol.30 No.2 May - August 2019

Abstract

The purpose of this study was three aims: 1) to explore the capacity and the performance
levels of public vocational education institutions of Thailand, 2) to investigate the determinants of
the capacity and performance level, and 3) to upgrade the capacity and the performance levels
of public vocational education institutions of Thailand. The unit of analysis was public vocational
education institutions of Thailand which were categorized into 6 types: Technical colleges, Industrial
and Community Education colleges, Vocational colleges, colleges of Agriculture and Technology,
Polytechnic colleges, and Commercial colleges and others. The sample was selected by multi-stage
random sampling from the population of 423 colleges. The sample of 123 colleges accounted
for 60% of the total sample. A 5-point likert-scale questionnaire with the overall reliability of .970
was used to collect the data.

Statistical analysis included descriptive analysis, ANOVA to analyse differences between
colleges, Correlation and Regression to test the hypotheses. The result showed that the capacity
and the performance of public vocational education institutions of Thailand were at a high level.
There was significant difference in Information Technology and knowledge and learning among
college types. Technical colleges, Industrial and Community Education colleges, Vocational colleges,
Polytechnic colleges, and Commercial colleges and others have more Information Technology
than colleges of Agriculture and Technology. As for Vocational colleges have more knowledge
and learning than Technical colleges, Industrial and Community Education colleges and colleges
of Agriculture and Technology. Likewise, Commercial colleges and others have more knowledge
and learning than Technical colleges and colleges of Agriculture and Technology. Three factors
positively affecting the performance ranked from the highest to the lowest level were leadership,

collaboration and financial resources, respectively. The equation that showed the relationship

was y= (O.229)x1 + (0.119)><2 + (O.173)><3 The findings reflected that leadership, collaboration, and
financial resource were the most important strength of the capacity and the performance of public
vocational education institutions of Thailand. As size positively related to financial resources as it

is not positively related to performance. Size was important weaknesses.
Keywords: Capacity, Performance, Public Vocational Education Institutions
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A1519% 1 Aade ATELULIIATEIY kagAUENRLEVRIRILUSTIMLATEIEn I TUNSAN¥191T AN

vaasgrassnealng
Correlations X sb 1 2 3 4 5 6 7 8 9 10 11
1. 91 (Age) 1.890 0.876
2. wwn (Size) 1910 1.208 .293**

3. niwensatiuayy 2350 0.779 0.175 .251%*

91155 (Resources)

q, ﬂ’]’wé’ﬂ’] 4.041 0.772 0.067 -0.005 0.126
(Leadership)
5. VI%IWEJ’miﬂJ'l{HEj 3911 0.701 -0.016 0.068 -0.017 .521**

(Human Resources)

6. NINYINTNITIY 3.740 0.857 0.039 .183* 0.076 .400%* .493**

(Financial Resources)

7. walulagansauwme  3.821 0.790 -0.051 -0.008 0.116 .536** .474** 548%

(Information

Technology)

8. muiuazn13Beu; 3.886 0.680 0.048 0.067 0.06 .508** 563** 539** 572%

(Knowledge &

Learning)

9. Wu%ﬁ’iyfg’l 3.715 0.854 -0.051 0.055 -0.022 .440** .368** .391** .446** 536**
Hildulande

(Stakeholder

Commitment)

10. musile 3.959 0.717 -0.033 0.053 0.084 .491** .481** .356** .508** .612** 556**
(Collaboration)

11. wan1saLiiunig 3943 0.693 0.017 0.062 0.068 .586™* .495** 527** 565%* 612**% 526** 589**

(Performance)

Note:  * Significant at the 0.05 level (2-tailed).
** Significant at the 0.01 level (2-tailed).
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Variables B Std. Error Beta Sig.
(Constant) 1.813 311 .000
21 -034 062 -.043 580
UM 048 046 083 298
NneNs -018 069 -.020 793
Amzhh 531 067 592 .000*
(Constant) 482 331 .148
218 .005 053 .006 930
YU .003 .040 .006 932
NTNLINT -011 .060 -012 859
Amert 205 075 229 007*
NN LY 019 083 020 816
NTNYININITRU 139 .068 173 .041*
waluladasaumnea .090 078 103 249
ANNTUAZNNTEEUF 153 097 150 118
Wuszdyadiiaulinde 092 066 113 167
ANTUD 192 085 199 026*
(Constant) 921 326 .006
AMgghih 265 068 295 .000*
NFNYINTNITHU 212 058 262 .000*
AUTILLD 294 074 304 .000%
moderator .015 .010 .109 133

Note: * Significant at the 0.05 level Dependent Variable: Performance
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