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Abstract

The objective of this article was to present a significance of cross-culture leadership for
Thai professional school principals. The article cover 4 topics were: (1) the situations cause
cross-culture leadership (2) cross-culture leadership elements (3) cross-culture leadership
dimensions (4) cross-culture leadership for professional school principals. It focuses on
professional school principals who exactly have to prepare learner for future interactions in a

culturally diverse workplace. To success, they must create cross-culture leadership in order
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to be able to manage and handle their institutions under the differences in nationality, race,

religion and cultural including the background in their educations. The cross-culture leadership

consists of trust, empathy, transformation, power and communication. This is an important

and accurate tool for facing and solving cross-cultural conflict.

Keywords: Leadership, Cross-Culture Leadership, Professional School Principal
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