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Abstract

The purpose of this study was to verify the effects of major factors on work commitment of public
health volunteers. In this research, work commitment was categorized into 3 major components, including:
1) Work values; 2) Job involvement; and 3) Career commitment, and the researchers believed that the most
important factor that influenced the work commitment of public health volunteers was work motivation
based on psychological need motivation, including: 1) Need satisfaction at work; 2) Need Satisfaction in
Relationships. Moreover, the researchers also vesifiend the effects of social factors, including: family factors
and social networks. The sample of this study consistes of public health volunteers in Eastern province of
Thailand. A hierarchical regression analysis was used to determine the effects of these factors on work
commitment. The results showed that the need satisfaction in relationships factor, one of the work motivation,

was the best predictor that significantly predicted the variation of work commitment, The power of prediction

was 52 %. Other factors could not significantly predict the variation of the work commitment.

Keywords: Work Motivation/ Work Commitment / Public Health Volunteer
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