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Abstract ‘

The purpose of this case series study is to demonstrate the process of return
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to work management which is one of the occupational health process that physicians
and all stakeholders must consider in order to help patients with serious injuries
or illnesses getting back to their works safely. This study shows three patients with
different health conditions. The first case was a41 year-old Thai manwho worked in
a chemical factory whose left eye could not seeand was diagnosed as “non-arteric
anterior ischemic optic retinopathy; NAION” from an ophthalmologist. The second
case was a28 year-old Thai woman who worked as a quality control officer and had
gait ataxia and hearing loss problems from the sequelae of meningoencephalitis
disease. The last case was a 22 year-old Thai woman whose distal part of the left
middle finger was cut while working at a machine.The medical records of the three
patients were reviewed according to the return to work management principle of
American Medical Association (AMA)recommendations. As the result of the return
to work management process, these three patients received appropriate care and
could return to their works safely. The performance of return to work management
was dependent on multidisciplinary participations including; employers, physicians,

social security and labor compensation authorities, occupational health and safety

officers, human resource officers, and the patients themselves.
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