UNUIOURUU

mssuimaiuasansuiansiBauivag
‘l.(!ﬂ'ﬂ’lﬂ{['NWﬂ’l‘U’laﬁiﬂtﬂ%&lq%ﬂ'lw&i'lﬂa ‘Slﬂﬁ’s}ﬂ?!NW'i
The Learning Organization Perception of the
Sub — District Health Promoting Hospital Personnel,

Chumphon Province

daman Alasud*, AASS suzaN**

TSN UIAFTUFTHFUNNAIUATNNAN TIOYNNS
*(SURPEUUNANY; SINIMEIIUFUAANT NN INeaeaeanTnl
Aungkana Pisorom*, Sasithorn Thanapop**

*Toong Luang Sub — District Health Promoting Hospital, Chumporn Province
**Corresponding Author; School of Public Health, Walailak University

~ \
UNANED

mRBFsTINLUUAaTNIe e zdenNdNTusuazadannemssuzmsiiy
ANIRMIEEUFNNMIMEBNUNBINAMMNATaNEUSMIUgNgRuasyAmINslsIwena
daduguawenua udeyalaslduuuaaumn mmsdnmmambedsznnslaun wwhi

ssgulsnenaduEENguMWIU U 359 AU TuTaninguns Innzvidayameddd
ERWTTANUAEATRENEY

1

wamsan Usznnsdrvlvaiduwands aumsannseaudSuanas lasumsausy

o

a

WanNAMMWAIaeUIMIUgNYN wasmsdsaliuaianas danwg waad msUjiany
WanngamweaeuinsugugiuazsugmaiiussdnsuiinmsBausluszauinn wead
majudnulumsafivnugumnieiaiiauimsugugiivasmslasumsussdiueEumag
NANNFNWUSAUMIFUFBIANIUNMIBEUSITRUINUAzHNEY TadaynngsINmIsueedns
uiinmsBaus loun we waeduazmslaljidnuqumwuimsusugil Tealiennannse
Tumsadueninluszauihunans (RP= 53.54)
MIETHITNANAFTUINULAZMIMHUNUNANAMMWLATINBUITM TUFNHNBEN
fihunuwsayamnsinademasuimaiusdnsuiinmsiEeus lsanenuasduadngumuneua
msiaiumananndusednsuiimsBeuiaiemsusulnssuiumsadunaaudeuninuss
mswannwainsmsGeuimemsiihusijiammenemnsesdatiios

MEIAY : MITUS, 29ANIUIINIGEauS, laanenadiasugamwenua



Uil oo aUVI o NTNYIAL - FUNAN &b NTATAITITAUGUYHIINGIFOYTN :

Abstract

This descriptive cross - sectional research aimed to analyze the correlation
and prediction of learning organization perception of the public health personnel,
Sub-District Health Promoting Hospital, Chumphon Province, 2016. Data collected
by self-administered questionnaire. Study population is 359 persons. Descriptive and
inferential statistic were used for data analysis.

The result revealed that most of the health personnel were female, graduated
in bachelor’s degree, had been trained in quality improvement for the primary care
network and assessed by the empowerment evaluation process. Overall knowledge,
attitude, practice in quality improvement for the primary care network and
learning organization perception scores were at the high level. The attitude and practice
in quality improvement for the primary care network were positive correlated with the
learning organization perception, in contrast to the empowerment evaluation process.
Predictors for the perception of learning organization were sex, attitude and practice
in quality improvement for the primary care network. The ability to explain was in
the moderate level (R’ = 53.54).

Strengthening the positive attitude and the quality of primary care network, with
the participation of personnel affects the perception of the organization of learning.
Sub-district health promoting hospital should focus on development of the learning
organization by improving the strengthening process for the positive of power

development and learning with the involvement of operational personnel continued.

Keywords : Perception, Learning Organization, Sub-District Health Promoting Hospital
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