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Abstract The purposes of this research were to study Muay Thai (Thai boxing) sport
tourism activities prototype that to create value-added for entrepreneurs in the
Muay Thai sports tourism industry. Also, it aimed to create guidelines for generating
value-added and a proper business model for entrepreneurs in the Muay Thai sports
tourism industry. This qualitative research used in-depth interview to gather data from

17 key informants. Content analysis was applied for data analysis.
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The research findings were as follows:

1. Muay Thai sport tourism activity prototype was the art of Muay Thai learning
activities by the Thai boxing training institute.

2. Value-added model which consists of four main methods, namely functional
value, emotional value, social value, and epistemic value with appropriate business
elements such as value added, management, establishment standard, learning program,

community participation, and social responsibility.

Keywords: business model, value-added methodology, sports tourism, Muay Thai,

Thai boxing, sport city
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