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Abstract Abstract The objectives of the study were 1) To study the leadership

characteristics that affect the management competence of local community leaders.

2) To study the relationship between leadership characteristics that affect the
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management competence of local community leaders. And 3) guidelines for the
development of leadership characteristics and administrative competence of local
community leaders. This research is a quantitative research. The samples used in the
research were Community Leaders and Executives in Nang Lae Sub District Municipality,
Muang Chiang Rai District, Chiang Rai Province of 41 people. The research instrument was
a questionnaire. The data were analyzed by using a software package for basic statistical
determination. correlation and regression analysis to test the relationship. The results
showed that Leadership characteristics of local community leaders The overall level was
at a high level (X = 4.22). The items with the highest mean were job expectations with
confidence that high standards could be achieved (X = 4.54) and the level of leadership
competency. The overall local community was at the highest level (X = 4.53), with the
highest mean aspect was planning and management (X = 4.61). The results of the test
of leadership characteristics that affect management competency in all 5 areas:
communication, planning and management, team work, strategic practice and
self-management. This can be described as 42.5 percent of management competency
(R2), with a standard deviation (SE) of 0.223.

Keywords: Management Competence, Leadership Characteristics, Local Community Leaders
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