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Abstract The objectives of a research of the concept improvement for the purpose of

proactive development in professional learning management competency perspective

for teachers in Inthapanya School Wat Yai Intharam under Chon buri municipality.
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1. were to analyze the current environments and consider desirable conditions which
contribute to proactive development in professional learning management competency
perspective for teachers in Inthapanya School Wat Yai Intharam under Chon buri
municipality. 2. were to improve the concept of proactive development in professional
learning management competency perspective for teachers in Inthapanya School
Wat Yai Intharam under Chon buri municipality. 3. were to study the result deriving from
applying the concept of proactive development for professional learning management
competency for teachers in Inthapanya School Wat Yai Intharam under Chon buri
municipality by means of ; 4.1) compare the proficiency of teachers in proactive learning
management aspect before and after utilizing the concept of proactive development
for professional learning management competency and 4.2) compare the learning
achievement of students before and after applying the concept of proactive development
for professional learning management competency. The sample was 19 teachers
teaching in grade 4-6 in Inthapanya School Wat Yai Intharam under Chon buri
municipality. This research was studied in mixed method along with the concept of
proactive development for professional learning management competency created by
researcher which can be divided to be 3 steps ; Step 1 to analyze the current condlitions,
and to study the needs of teachers involved. Step 2 to enhance the concept of proactive
development for professional learning management competency for teachers in
Inthapanya School Wat Yai Intharam under Chon buri municipality. Step 3 to study the
result deriving from using the concept of proactive development for professional learning
management competency. Professional skills evaluations and questionnaires were used
as the research instruments. The data were collected and analyzed by percentage, mean,
standard deviation and priority needs index (PNI)

The result of this research found that 1. The current environment for proactive
development in professional learning management competency for teachers in
Inthapanya School Wat Yai Intharam under Chon buri municipality was found in
moderate level for overall, and in every aspact while the desirable conditions were found
in the most desirable level for overall, and in every aspect. 2. The improvement of the
concept of proactive development in professional learning management competency for
teachers in Inthapanya School Wat Yai Intharam under Chon buri municipality can be
summarized as follows : There are 4 elements resulting from proactive development in

professional learning management competency aspect for teachers in Inthapanya School
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Wat Yai Intharam under Chon buri municipality including 1. Principle of Model 2. Objective
of Model 3. Process of Coaching which consist of 3 steps ; 3.1) Pre-Coaching 3.2) Coaching
3.3) Review 3.4) Reflection and 4. Supporting systems. And The result from quality check
in learning management structures by senior experts was in the most appropriate level
with average 4.00-4.60, and the quality of tools used in the process of proactive
development in professional learning management competency for teachers in
Inthapanya School Wat Yai Intharam under Chon buri municipality was found consistent
in all aspects with Index of ltem-Objective Congruence more than 0.5 which can be used
in this research. 3. The result from applying the concept of proactive development
for professional learning competency at pre-stage found that 1) After applying the
concept of proactive development for professional learning competency for 6 teachers,
the competency level is significantly higher than before, and 2) After applying the
concept of proactive development for professional learning competency, the learning
achievement of students are also in statistically higher level at 0.01. 4. The result from
applying the concept of proactive development for professional learning competency
were as follows : After applying the concept of proactive development for professional
learning competency, 19 teachers involved have more skills in proactive professional
learning competency than the other teachers. And After applying the concept of
proactive development for professional learning competency, the leaning achievement
of all students in the class of teacher involved in this research statistically increase from
the past at 0.01
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