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Abstract The objectives of this research were 1) to develop an online training model with
real situations to encourage teamwork for undergraduate students in educational
technology major 2) to compare the scores of the pre and post training test of the
trainees by the online training model with real situations to encourage teamwork for
undergraduate students 3) to study the teamwork skills of the online training model
with real situations to encourage teamwork for undergraduate students 4) to study the
satisfaction of the online training model with real situations to encourage teamwork for
undergraduate students 5) to assess and certify an online training model with real
situations to encourage teamwork for undergraduate students by qualified. The sample
group used in the research were undergraduate students in educational technology
major, faculty of education, Burapha university who are interested in applying for the
online training model development project by a volunteer method (Voluntary Selection)
of 30 people. The research instruments were 1) online training form 2) pre and post
online training test 3) teamwork skill test 4) satisfaction study form and 5) assessment
certifies form of online training formats. Data analysis consisted of percentage, mean,
standard deviation, efficiency test (EZ/E ; and t-test

The results showed that

1) An online training model with real situations to encourage teamwork for
undergraduate students in educational technology major has 5 components and 3 steps
as follows: components 1) Training analysis 2) Determining objectives 3) Curriculum
development 4) Training procedures 5) Evaluate and improve; steps were: 1) pre-training
stage 1.1) online training preparation 1.2) assiecnments 1.3) team building and role
assienments 2) training and real situations 2.1) online training and online lessons

2.2) Knowledge addition 2.3) Communication 2.4) Face to face with real situations
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2.5) Exchange of knowledge 3) Training evaluation stage 3.1) Presentation of results
3.2) Post-training test 3.3) Teamwork skills got the efficiency test according to E/E, =
87.25/85.48

2) Pre and post training tests of an online training model with real situations to
encourage teamwork for undergraduate students in educational technology major
statistically significantly higher than before training at the .01 level.

3) Teamwork skills of the online training model with real situations to encourage
teamwork for undergraduate students in educational technology major, the average score
was on the “highest” level.

4) Satisfaction with the online training model with real situations to encourage
teamwork for undergraduate students in educational technology major, the average
satisfaction rating was at the “highest” level.

5) Assessment certifies the online training model with real situations to
encourage teamwork for undergraduate students in educational technology major by

qualified the average score was at the “highest” level.

Keywords: Online Training, Real situations, Teamwork
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aAUsENa

1. nan1sWaIgULUUNsiinausuesulasaufunisldanunisalasaiadaesy
nsvieuduiin dmsuideUSygies aedvumalulagnisine

sunuumsiinevsueeulatsmiunsldaaiunisaleiafiodaadumsiauduiing
iAoty TngldhuunAamguiifsrtunstineusimesudnuazyuaiusi (2555) Sisson
(2001) Driscoll (2005) uA3 azaani (2558) WaITIA ﬁuzj%ma (2557) TaufiuwifAang 6
Aenffunislianiunsnia3snes Dewey (1938) Dale (1969) waw Sisson (2001) iuiiugiulunis
fimungunuuAnevsueeulatmfunsldaniunisaiads wudh ssduszneuwazduneunsin
U UsEnaudie 5 asAUTEney war 3 dunou Ml esdUszney 1) Aesesinsiinousy
2) Mviuainguseasd 3) Waumdangns 4) fupounistineusy 5) Uszillulaguiuyse uazdunon
1) duneunisiinousy 1.1) wisuanumeunisinevsueeulal 1.2) ueunuienisna
1.3) a¥eflunazsuaunum 2) Suilneusuwasdaaniunisaiase 2.1) Aneusueeuladuas
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AnwruniFeuseulay 2.2) Wimduaus 2.3) nmsdndedoans 2.4) wdganiunisalads
2.5) waniAsuidoud 3) sulssdiunanisineusy 3.1) tiauenaiu 3.2) naaeuvdanisiinousy
3.3) Winwznsianuluiin lnenanismegeulszavsnmvesuniseunisnisilnevsuesulal
safumsianuniseitsafieduasunisvhouduiiy dwsuddatSuaes avdvinelulas
nsfne lanzuuusmAaNssusnIneEeu (E) whiu 87.25 uLagAzLUUTIINTNA@BUMEIS Y
(E) wihiu 85.48 FaagulihumBeumsiineusueeuleds duszavBammunnouisiimual’
SudlesmnanunFeunisiineusueeulats dnisliAnssufinarnuatsislueeulatiuay
anunsaiase Taediaslsinagmsuazimaiianisasuseulatunldlunsiineusuooulatiiiels
AssuinAunsEResesulunsSey Iieuldddiusulunisinanssuseninanisineusy
g Seuldidalomauansaufnfiuasdedon swdsnisuanivAsudeud Sedmalidon
Anvinwrlumssuanstous Jinsginasdanseiteyaldodaiusyavsnin lnemadeigiduih
1l I MsauLU Active Learning Ssaanndadifuiunfnves Usvinen arssaalgluf (2555)
Bslfina1nd1 Active Learning LunsiFousiifFeuiidnsnilumsFouniediduianssusig 9
HEouiinszfiotefunasiiinweiannsadonsudeya Jnseit uazdaaneideyaldegaiszuy
uenanigosmnslunisdearssznitanisiinevsufivainuansdeans Taedidelalilusunsy
Microsoft Teams lunisdanisfinevusueesulal WalenalviFeufnsodeanstiiuniszuy
Teidea (Social) sramdland (Line) tiasdin (Facebook) w3eBiua (Email) muarmagmnuessiFeu
sannndesfununAnvessud mg3ud (2564, wih 72) finanrinthgtussuuesulatifinuddy
souyud esnnifuedosdlefitisduemiuaznin waganusmhantszendldanls dmsu
msUssdiuna fifelinsUssduedisioidiodasusumnetunussniedoulaglfandnusiay
fugaduwiuazUinvivseuanidasufeuiiulnegitoresliuinwinasiuzigGou uas
Walomaligizeuliinteslomalulading q TunisfuaivndeyaiiuduiiioussneunisGeous
dedasmosivannvangliiudFeunenmiioluanidomlumsfineusy uasligi3oulduunas
foyamnuiuazUszaunsaiinannmanedanzauiunudnvazvosEouiiulaulugeild
wiessledeansuazmalulading q wndniaonndeiuimsin Lﬁauqm@qwé uazAng (2563,
7 5) lnesureinisiimaluladnasnauuinnssusig o WwiuldlunisiSeunisaeutiuindanny
mnzaufugaasiodaiungEoudulnniulanfdviaifinesiowes Sumedidn aunivlnu way
weluladeng q msdamsfnuiliimnzautugratovoseilugaty q Jadudeifisnsssh an
n3zUIUNsTNRUIWhlikansvageulszavsamuesunieunisnmsilnevsueeulat (July
anat E /E Wiy 87.25/85.48 eennnosiusuidbvosuns avaont (2558) lghiiduides
mMsauyeEneusUURaNHa Y nsldinaluladansaumaiionisaou dniuidnng Az
Anwimans UmMINGIREYINT NUTIHANITNABUUTLANTAINYARNBUTUWUUNANKAUNTTLY
welulaBansaumaiionisaou dviuddnng auzfnwimans uinetdoysm aanusi
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Usgdndnw E /E_ iy 85.66/86.50 Hulunannausiidivus uazaoaadesiuyfiun daandun
(2559) IehinideEos maimungeineusumdlnansiansaumaiionisAnyimilng: anugamile
spyssEhamAnedegluvivssand e iuaninedudaussmadu Hansidenuin 4
Aneususanumheiiussansamanuinns 80//80 aufitwualy

2. wamsissuliisuazuuuLUUTadaUNauLasnaINISinausHeaulauswuiunsly
sonunsaiaiaieduaiunisvirauduiin dwduidauiyares svivinaluladnsine

HAAYWUUKUUNAADUN BULATYAINISRNoUTRaulads wAun1sIdan1un158iase
Wioduasunisvhouduiin dmsulandsyaed auivmalulansfing windafueeed
Toddymeadaiiszdu 01 Tnspzuumaisvesuunadeundinisiineusuesulatsuiunisd
anunmsaiaiadieduaiumsihnuduiivgininsuuuaievesuuunadeunounsiineusuesng
fidoddnyiisedu 01 WownangBouldsuamnudidudniibudennguiannisiineusy
soulatuazinnisvihauduiivluaniunisalass Tnglunsineusuesulaudidelddunsien
LﬁamL'%lmm'lsv‘f'mulﬂuﬁmmLLmﬁmaa Senge (2006) Yazici (2005) Margerison and McCann
(2013) lWning @3R3 (2556) wardiNNUANENTINNITTITIVNITHATBUNTD NN, (2559) WAz
UsuugudlumunnuAaiituresdeg Tnodemililunisiinousuwiadu 7 vde léun
1) AnumEkarkIAnveInsineuduiiy 2) esdusznevvesnsvhaududiu 3) andnuoe
Tumsvhaoudufiy ) nszvaunsuazdureulunsiowduiy 5) dnudumshauduiy
6) Irienfunmshanaduiiu uag 7) maiaundiu Ineguuuumsiineusuosulavdigideesnuuy
finsnaudevdinanftansoiluldldfluaniunsalioi deluduneuvesnisiineusuesula
ffldnstuneueunsiineunilunisaiunnuduesiasduasanmnisvan eliEeu
Aansiedeuaumiounarasns fauiusiudive dmadisoudianundfiasdeasvdessda
dloiindoads 3nvieifeldiDalendliFounanaruAnfiuasuaniuisuoudsntussig
nsEineusy saemndesiuiuafnmes Sisson (2001) Asaamslinsfineusudulsitiulidon
vinauAuly wiusnunsyenedoans nswaniUdsuanudaiu uazadeUfautusseninedu
faufousuuariidriunisinevsn MnduiasdielinufoRlaeddeusuvhmiinfiduldy (coach)
lngppeynstEwRegisow srneaNasaInd e o lkagsey Inamusnyinagauugi e
ASeumTgyiuguassa m'isJﬂamuaaulaummﬂmﬂmwgu,a aUfURIsdmaliSeuin
arudanudladesnmsvinudufiufisdy uenaniflunedfiRfdunsinuluanunise
939 SadawaligiSeuldsulszaunisalnsannnisviauduiindudunauiannisvinenusiuiu
vosaundnluiin fiFouldFoudnstiomdedsiunariu Goudnsmdyivaamunisalianzaii
Aevinwzlumsudluigm warldasileuftiase aenadosiuuuAnues Dale (1969) find1iin
ns3eudnndsraunmsninssiedusing uveaniadouiomun Sanvasdususa e
msasilefinufuRluanimate wagiinsdenlesiuanmunisaling 9 dwalvnsFeudvesdiFou
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3. nan1snTineensinnuluiinvesguuuunisilnausuesulasauiunisly
sonunsaiaiaieduaiunisvirauduiin dwduidausyares svivinaluladnisin

HapzuuwTinven1sviduiivesgluuunisineusuesulatsiuiunisldaniunisal
sFafiedaasunsieuduiiy dmsuidnusyned andvimaluladnisdne agluseeiu
wniian sudusainanmsiigFouldBouimsvhaususuduiin et mguiildEouianms
Aneusuesuladuldluniswdyduaniunisalase Rnnisundam Annshndedula Seud
Mnmsnszsiuarlfaiiou foRluaniunisalads Fsaenndesiunuifnues Dewey (1938) Al
T3swAnnadeuinnaniunsaifidusividummguiuasnisufod Aanszuiumadous
AfunmsufuRsdudnuagnguujiRnisiBeudmeuszaunsalnsanmandyaniunisaiass
wazmsuidamiiieliAnnisBouiainnisnszsin Ssdawalivinuensvianuduiivvesdou
a9ty Taefideldduanesifnugnmahouduiiuanuuafnues Senge (2006) Yazici (2005)
Margerison and McCann (2013) 1u12ilag 89S (2556) LagdinuANENIIUNITUINTIBNT
walsouvse nn. (2559) laeldvinwenisiewdudin 3 du lun 1) Auunumlunisvhau
2) funszuaumslunsvian way 3) suaudiusfuiui iRy iWefinnsannansuuuiines
mMaduiiunefunui fuifiezuuedsgsiiaaliun fuanuduiudfufuicRnu Wunan
MnmsiadnluiulsiAanmsviousuiduaniunisaiads Tneaudndesiiynssvmneifetu
Welviuussgradifa aundndafnnsBoussouiu $nfazuunseurwimilunsyiau ins

wanasuSEusTwiu Tewmianenadaiuwaziu In1sandulauasiuiaveusiuiy weliau
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UTTIngUTTad PeaennaodiuluIAnued Senge (2006) Taglananiflenaanuaieuedandn
Tufinaundndeadivunfanaziuujifnaenndesiu fgagdamnslunisieuliussauadusa
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AUATRNU nnszuIunmsdananisibiinuenmsvihnuluiivvessuuuunisineusuesulad
safumsianuniseitsafieduasunisvhouduii dwsuddatSaaes avdvinelulas
N3N agﬁlussﬁummﬁ'qm aonndesfusmAterenninsal Hesassn (2553) Bosnsiaun
sUwuuANUITINAUmensEUIUMTIRedljiRnsiagldmeuiunesatuayunisSeussiuiu
LﬁaLa'%ua%f'mﬁﬂmm5L’§s1u§l,i‘;luﬁmamﬂmﬂsmﬁaﬁuaw"?mmﬁamﬁ’uqmmﬁﬂm HANSI9Y
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msvhamduiuisedumsuiifunn venanilanaus g (2556) WWinsitedosnisiam
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4. wan15AAIITANANNIwalasagULuun1siinausueaulalsauiunisly
darunisalalaieduaiunisvieuluiiu dwsuldnUsyyes avndvimalulagnsiine
Han1TIATIEiaNianelavesiseunidesuiuunisineusuesuladsiuiunisly

U aa

anunsalasaiieduasunsvihauluiiy dwsulidaUSyyes anndvinalulagnisfny o

[

Tusgduannian suilesnanideliiemzisiuuunmsiineusuiFeansiauduiiulnewtu
domiigizoumusothluldldluaniunisainis ludueuniawdoanundon {ideatamnu
FureiugFou uianmnishamluwiasdunoussnstninuuanduddu wasueumnemsia
un mevhndedeuridud anduliusezfudmuaunumazuimiifinuanuansn
vosusiazau vl Geulidastlunisviau fiseihmihidudsrneauaznin Tinuay
FuuzihAugFeuliiftesanizganalussriamsiinousuindy uifitedalonaligFou
Anrodoansiiumaszuulnden (Social) avmalatl (Line) wlastin (Facebook) n3ediua (Email)
MuPLALANYBEFIU TeapnadasiunnAnvesdudl angiud (2564, nih 72) ind1rintlagtu
sruveauladfimnuddydenywd 1desnidueiesdefivisdsnnuaznin waganunsni
uszendldanld FsmadalenaligSeudaiedeasiudnvazdnandislifFeusdnanda
wsgdlEdeivhmihiidugaesliiduinuvnazsiemderGoulunaiifiosnis (Sisson, 2001 as
cited in Lake Region College, 2019, p.19) dmdutunausswinesmsilnaususiy HIdenlania
Ti3sunaninnudnudiu dadaudlefiatoasds Tl devnudnauduly uidudumsye
Audoans uazuaniUAsuBouidaiunasiu vilvgGouidnieunas lifemnudentnesening
nstinousy Tudureunmiauenanuvewdaziiu fitelvianuddgiumaetuus nede
usiazfinaunmiiaus fideEuanmslimvvdeneliiddauddsdesuuzhligFounsui
audsnanfesUiulgdluFedaielvgFouAnnuiiilaagiuitteunnseadiotly
Ufudsaufludely Se3stilunisasraanediidderFou dreliEouinmuniagilalunasny
yosauled LiuauA1 uaziinaufianelaannsihnusufvasndnaudy q lufin deais
msanmsuindadunaiininnsidinnsinsainanunienssmuiteunnsesiienadsaay
AonARverseuluaUNTYIY Tnsuwndnildenadasiuialay wyAal (2558, ni 7) filgr
nanin waefvesadnluiiudeldulsyaviuavesiiufiazviouliifiudennufianelasonanmn
FAslunsviau lnsmnuianmsuiniiyaratideau agvlinudiSamuinguszad wagyinli
yarainaunagilauaziiunualunisvieu mnnssuiunisaananiwinliguuuunisin
ousuooulaw fnanzuuunumwelesgluseiuinniian senndesivanidevesiien lunsed
uazusTNa MInsiude (2555) FesmswamninuznisiauduiindeisnsBeudidudi
Tnelitgmudugruuueiotiediauooulat dmiunsBouisuvesin@nwidauunnses
namsliBuuazinfnwesfiain wuhnmsuvesszduaAniuTiensBeus B maGous
Juitnleglilynidugiuuweiediediaueaulal dwsunisseusiy eglussivunn was
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aonndesiuuAfevesanaus g (2556) maimunszuuiiuaiiouiiodduairsnuaings
Tumsvhanuluiinvesindnwlunsiaulasinsnisssuvasaune wuinmsenwauiianels
voaglininensldszuuiinanuiaiiounuingldanuszvuianunelannduegluszduuin
uenaniiguansan Aaany (2561) IiiniteidesnsimunguuumsGeuseulatuuungy
duiangislananlnad iduaduniuaiunsanisandeUszanana wan1FIdenudn nsAnen
arufisnelavesdFoufifreunBeudiiautumusuuuueglussduin

5. man1sUszliuusesgULuuNsiinsusueeulatsaufunisldaniunisalasaile
daasunisiauluiind wiuitnUiyyies avndvimalulagnisine laedvsiauid

nansUsTiiufusessUuuunsineusuesulatsufunisldaniunisalaTailedaety
mMavhanuduiudmsuianusyy s aivimeluladnsfinu mngnssmandimaziuueis
7l 4.60 peluseiuannilgn navesnsUssdiuiusesgULUURATuSwlosnIN ULUUMFneus.
ooulauiv Idunszuiumsegradussuy vilvinssuiumsidsluusazdunouiinsdiiuns
othamngay fensinwesianug ievmassinifufusuutunu fewenans nénns nqui
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pafUsznauiinzuuuadegafl 4.67 sesasmnldun Mususeurouniineusuuasdiunisuseidu
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donadosfiuuns azaentn (2558) Tivinsidedes msfauyeiineusunuunauna g1y
welulaBasaumaiionisasu dwiulanag ausfnuimans wningrdeysn wannside
WU WUUTIR0YARNBUTH Usenaume 1) Ins1enin1sineusy 2) 8nkuunsinausy 3) s
n1sEnausy 4) aliunisineusy 5) Useillunanisilinausy wae 6) Usuusenisilinausy dnsuiu
AU ANANANUAATILEVSInan AR YRRnouskUUNANNa NS nalulagansaunea
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