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Abstract Writing is a critical skill for anyone who learns to communicate. And careers
need to develop writing skills. Teaching writing must have a process or procedure. And
Reims’ Writing Model in teaching is one of the teaching processes that improve students’
writing. The goals of this study were to 1) compare whether students’ creative writing skills
improved after adopting the writing process of sixth-graders through online learning and
2) examine sixth-grade students’ attitudes toward the growth of creative writing through
the use of online learning. A sample group of 28 sixth-grade students was selected using
a purposive sampling method. The tools used for collecting data are lesson plans and
an ability test for creative writing skills, consisting of 30 multiple-choice questions and
interviews—the dependent t-test for dependent samples. Students’ opinions for
developing writing from interviews use content analysis, frequency distribution, and
percentage (%) to measure students’ ideas.

1. According to the statistically significant results, the students’ creative writing
abilities improved due to applying the writing process to sixth-grade students through
online learning. 01 2. The results of the analysis of the interviews of grade 6 students
can be summarized as follows: 1) Most students agreed that employing Reims’ writing
model to teach creative writing was compelling. Since there are procedures for writing
that students have practiced, the post-writing tasks were written and evaluated by
students. And with online writing instruction, students write well. 2) Most students have
mastered the skill of writing, have done so, and can evaluate their work after doing so.
3) Practice writing in the online classroom, searching, being confident when commenting,
writing, speaking, answering questions, and writing confidently. 4) Students know the
aspects of the writing lesson they enjoy, the material they are learning, and how they
might use it in the real world. 5) Most students prefer online teaching methods for

creative writing due to the convenience of the learning resources utilized for instruction,
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searching, and technology use. On the other hand, some students had no printer, Wi-Fi

was slow, and the internet had no signal.

Keywords: creative writing, writing process, online learning
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warooulatalilunisdafanssumadoudFomnisdeuesrady ssuunuduseu Tasiduan
1) Fuadranuaula (Engagement) 2) Sud1sia wazdum (Exploration) 3) duesuiy uaw
asdaasy (Explanation) 4) Fuvensanuy (Elaboration) 5) Suuswidiu (Evaluation) Vieiie3de
U suunewniadeomansylunisaouliang fumsdouilugadagsuiidnGeudosdsude
suvoaulat Fesmeuliaunauu uasdsadlimedomlundnanaiesnnmsunsssuinvedhia

13n-19 Iétunidsundasiadinluvannuanefifvesauilan masunms@nufiazsesiing
Usuindilngwuienfuruianausunsiuiofuniesuga geinnienisine (Education
Disruption) M3dnnsiseunisaeuseulatvemmnInedeysn uas 1seSeuandn “Ayalaiey”
uvinendoysm Iieseitade wazaudululfvesnisBounisasunuuseulad el
mMsfeuiisuiularussgruingUszasd Saliunanosunsouseulavselalasyonidi 7
agylin1sdnnisseunsaeudniululdnmuund (Gnen 1ly, uazane 2563, nin 285-298)
nsdeufinuznadiunsdoudadiassdvesindoutulsroufnu®d 6 AlHi8n19Geu3
wuueeulayl lulassewsivin (Microsoft Teams) uunanlesuisinaantafiasudiullusunsy
Fien ilinnsdnnsSounisaeuvesngiianuasmnuasiuszavsnin wsizanansadoansi
Fdsulduuieuazuuungy TWsunsudsdssuutoumnenussuulssdiu wasdfufidmsy
fafvlndionansfilisusussuinaguasinGeu venainilulasvensifiudailiusunsy Office
365 fispssumsviuvesingou uasagiinnuranuaeuntuiilfeguasindeuansadn
Uszyuuuueeulay seuving/Annuau/msuszna uasfinautines Andedeanslureafen
ooularfld muiimsindulipzuuutuny/metu @atuaifnuuasiaundedidnmsoing
e - ey, 2564, paulat) 9nAnaNTRR1e q veslusunsu Microsoft Teams finaalusionun
lvinnsiseunsaeun1sWewdeaieasse funisiseuesulailaglilusunsi Microsoft Teams
voelsadeuansn “Ayavuiey” uninedeysm linudym wasiilinnuaunsamenisdeu
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vosthiFeudulunmuingussasdvesnsiou assdunuideves nsann yuugsa wazaue fild
vmsiduiFes “nanisdanisSeunisaeuseulatsmelilassenyidind luseivnssunssy
sy’ fnuiddnauninamwilne aagfnwimans 1) TanufoelalassalunisEou
nsaeusaularisng Microsoft Teams Tuseirnssunssusmasivegluseiuaniiaadewintu
4.32, S.D. = 0.68 wag 2) UdndiAudaneladesa1sdaeu Tusedvinsissanssusivade
ogluszduanniign dAnadewiniy 4.52, SD. = 0.60) agvieulyiiiuindaniinnamewelasens
Iansiseun1sasuesulatmeunanilosy Microsoft Teams vet@13138 @0l U EAIUNTR]
nsunsszunaslsafnidelialalsu 2019 uarlidmansenudonisGeunisaeulusein
I53aunssusmaivnnn denndesiupuAniuyes surdnid neawuy (2020, wiheeulatl)
narvunaluladmenisanwnisliueundinduning o wuuiuas wazaunivlnu lafinsuuge
Wana$aszaumsaifunsfnuuiinGouazastsiagiuiineundiatumsnsinud o
UNUU App Store, Google Play Store LA TINTavRY iPad ﬁﬂiamqmqﬂ%m FaneFuA)
wazynansAndun teneUszaunisainaioudidluuaruenesSeuhliEsuiinisldno
innfuilunideuiinsouaguuansidonanuanszuuuresnsdeudiinsislinisdeususg
Hrvuneueang wasdhdsFounnusuananmnsavinlidnFeuliujduiusiuunniu dncey
fdunluunGeunntwhauiuiuity mshldinGeudduinlundeu uansety
UATeressEu iU (2561) Anuimsimuinuenadeuntulng vesinGeu dulssoufin
U1 6 WnglilaeFooulay ndsSouiinnuannsaganineuSeusssiitoddynieadian 01 uas
UniseusinnuiianeladeTsnsaeunseulaglilaesesulat amsin egluszdvunn (4.43,
S.D. = 0.69) MNMFFUATEAILWINIARIVINTREUT U dniSeu 75% Nesldnsweululnsdnmg
flefodsnuluszuvesulatl MWaewealuladlunisduduuazuvfenilussuu Social Network
hiflsndunuluayn nsimuns@euainassadaiuisnsimuanuausanisinunisiseu
yestiniFeu aenndeafun1siduves Pawliczak, J. (2015) uaw David K. William (2015) fiwuin
nMsaoumaduaiassivinsiaunsdeuiffaevesinFeu uasddldnarrimadeu
1'7iLﬁmmﬂmmﬁma%ﬁqaisﬁmsﬁ@aahqﬁ%mimﬁyﬂm ANANASINATIA ANTALIUTDIAINAR
wiloufunsdeu dmunsBeuiailigGeusaatude

2. wamsereinnuAnfiuresindeuduussaninudi 6 densiauinisden
Feadeassalagldnszuiunis@eouniunisiseuesulal vedlsuseuase “dyaviiey”
uinerdeysm dedumuandefadiuasuld 5 uuamedisdl dedunudedl 1) auAaiuves
UnFeudensiRuINWeudeimssa nglinssuiunseuiuniseuesulal nud tnESeu
fanurevlunszuiunisaounsdeudaiassdnaedtunouildfindeuiinnnsussdu

Nnudsuraadeulasaundniuieaieuduiussilivnudsureniiow q neuilavidsng il

(% '
v a

UnSeulausulnulisuyenuaannaIfunIEuIuNTaouNluYedlsud (Tuil 3) n1sh
NelafnduliinSaudsumutuneuninvue Ttuneununlufanssuneunisideu (Pre-writing)
50



HRD JOURNAL Volume 13. Number 2. December 2022

sgwimadiou (While-writing) wagvdamaidou (Post writing) Tnsusiazduneuiigauszasd
Faru vilvnsdafanssudulusgiseiiies 26lvigEouannsaimusinuzns@oustnadiuls
0 warlitnBsunsanudeuresmuesoufissidingnuiainmeUssiunuandeuludui
HunszuaumstundsnsdeuiailigGeusinviodiutounnsosmesmmes uasthludluy
voamuadld ViliinugnsBeuves3ouitu (Raimes, A, & Miller-Cochran, S., 2014) sisil
fedslianuddyesnsnadnnduiinazdu uastuuy Wi Gounanseanieiauinis
m3BvuivesinGou uarsmiadudosdieluiauasysuiiumsBouivesinGeuluseninaGeu
wadln Exit ticket 7g3Telshanlivsznounsaeuns@euiuustlovioganndedGou sz
sUsuvressInm viedemmuiiastudumaniaivayuiomluundou wadadeondu
BrsndsitlilumsnneaeunnudilavesinGou wasfutoyaninGeuiideantiluns
Ufumaeunmsasulviaenndestuaudesnisveaddouldinndeiu §iseiduneuntsliinada
fhoonvioafeudsd FereuiiinGeurndviesenainioafeuseulay asaziitednslingey
nﬂﬂulﬁazﬁausﬁauuammwaﬁauiumuﬁ?u 5 NUTEUUTDAIIN Messages, Assignments, 138l
Google Forms lagldlianuseune 5-10 w1l dnissuaiunsatuiinAneuaslunsea1ylinmis
voulat Wlusunsululaseensivy (Microsoft Teams) nnasafiin1s§aunisdeu kagazns1adeu
pudlavesinGeulaegainAneuvesinGeuan Exit Ticket udnhunasuusziiud1Agan
uneuliinGeuildnasa (Marshall, 2018) fedunudief 2) MsiauNnToudeainsassd Tns
TnssviunsideurinunisGeuseulatazvioulyifiufanufiselavesinGeuilsiinisdoy
ihlUldeuls uaranunsalinsussiiunudew ndadouluiilunsusuusmuemuedls vidl
o1nnmsasuiiaeulinaazsioundu waznsitiFeundlunany Wudnuumdunsld
msuszdiuiiedaaiunseuivesinGoumsnsanuresiaounislideiausuuy wunslmdu
AzuuuriaInsawiiy vl Fousazasaunsansaaeuaufnamiild Bmsaounisdou
fifATevhlstndoudiudeunnies uasaudllurudude q TWeesindeu sautanmsuin
mudunsusseidesesindoudunssuiunisiviliiunnudsuamesFoudusi
auau msldusuufnudsunudasdvaundnhlivanudsuitumudidu msmsanudey
pusUiuunsaeudou wuuitunszurunsidelidieunasdaeuiujduiusuinnis
msdanlifaounsralssdiudenawiniy agu fodunuded 3) memunsdoudadieassd
IngldnszuiunmsdeuniunisBeuseulal dnSeuliaudamivingeliinSewianisEeus
Ienaudufuanusiulalunisuansanudniiu nddeu ndmenoumansluviosdeu waznin
wansvenandifideliinatanisaeulaer Exit Ticket unldsaulunisasuluviesFousoulal
JwihiunEey wagveassulianuaynauiudnSeularnn1sau-neu saoaan Asaiuwidy
909 Kirzner, R. S., Alter, T. R, & Hughes, C. A. (2021) finuin 33nsaeulald wadla exit
ticket YRS UsEAUUSYEY R3S IHUUIMIINIsaou naunaunsUsEiugULuumalulad waziny
n3Anw Exit Ticket “fhoan” iwuininGeumaianisaeu Ineld Exit Ticket soulard lWuAanssw
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aun 4 fauayuanusiula maeus weenaduine dewlundngnsld uenaind mslénada
Meenvosioudnduniesfiolunsvssdiuiuiu fdelvasnauidnGoudlaesiiaou
videlsl wowinFeuseudlafidinde Exit Ticket § asanansaldlévntuvdoynddani Juegiy
mienisdoud dMeeniifaunsavenldinGeudaudlaludenifiediafiunieludedn
wuls uenwidenniaganunsolideyatd WouumsaeuliinssiuaudesnsvesinGeuldly
pdsiinly Feaonadoaty uuda uasiuau (Black, P, and D. Wiliam. (1998) #il¥eBurefiasiionn
Idunsmeundudu 1 fingdnnslrfutinGeuvduitanssy (Wunsmaasdluviosufoinag)
wioteseu ulenalingladnany wsunsfevesinGeulaglinsenusansn Widewaueuuy
Husieyana uarszynmfesnIssBsuiniensuiuasuusunsasu agudedunuded 4)
NNSRALUINTARUNTReUTET1eassd Ingldnsyuiunis@euriunisiseueaulal vilv
fhi3sunsuiauesteuvisliveuunZouvdaidemiizouerlstv fussloniuanonlUfly
0¢ls WuhiBeudlngveuBemnsdeuiuzihnuies sesaundonisdeudedu nmsdou
e Madeuliudn KlfFouasaudmuiundouiedenlaluns@eufioindmsy
putuidemerls wazasiumadouvesnuodnslsdmarosaudaiiunesinGeuieity
Arugndeesesunu viailevuesnisdeuiinueddidsuuriglitnEsuldseRanann
RendumaiBouvesmuiauliinsaeuluunGou sxivhtelunsussifiunuveiiousasinFou
duteianaslumsdeuresruduisioninnuiianainveanu miGeuiiazduteianann way
geuvesiesaztliinGuyTuUTudouvewy uazarudiSaiiinntunsaifuauin
Wiuves wes wad (Cheryl E. Ball. (2017) fildindnninmsuilunisdevuldlvdyainmenny
gounevidensauszaunisal vieasifunsdoulild mszianudoufenaideu Seideu
Iatlomavuyau uflvdounnsesesmuie MnAuuziwesieuded dwiuinideunsdeude
n13An win1sWeunaznsuilve1sgldanunsaudlanudWeunnau inszgleuwiazauazi
yueviemnuiTefiuandetufsiuanuannsaluns Weuvewues ui§ideuaunsasey
Usziulunsdeuvesdnesiidutlymls fesnmauddamls wazidulenalunisimu
maduvawusely amaudlvoradunuiienn uifduamdmiudidou WeemuzeUassn way
anugnEuINILdsuesudta asudedunuded 5) msiauinsdeudiaieassd
TneBnsaounuuonulatiilénszuiunsaeunsdou drlimsuaruAniivresiSouriaiy
v uagsuay AifldenisSeunuuesulall wagiiwuludwaunn Yesay 95 Aeveunisidiou
a¥aassn sheismsaouluseulatl wszmnuasmnauiglunsFeuderidaeu msdudu uas
walulad wazauAnuiuiinsstuing AetnBouuisdumesinisiouseulatflutisaniunsal
Tadnfriuan SinFeuuisduiitgmidesgunsallunsfeu wulidviunes Lifreufiunes

€

wauduesidnftn ussenialunisSeunlulaweiiieuluisassuduinaunsuiiunnnii
guluies wavmstmihveuu q 3andeld AnuAnvesinSeunveuIsMsFeuwuveaulall

aNd

b

&

JumgnanaanaaeiunuITununIsaaunslisured Topacio, K. N. M. (2018) Nilgnsjsnuneg
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ilefipsnansruyssansamussnsideuseinulagliitasusnensliunanlesunisFeous
ooulay] Wu vewdisianisnsBeus (LMS) veatinGeu EsL lunsdiiliisasunuuseulat
Wsuiisuunsaouuuuidslufesou wansAnwmuheuannsaluiudonuomadon
LiflanuuansnsfififoddyseninsUssansnnnsdeuieinmilaesunounas ndesnaud
¥umsaeunisdeuseulal wasnauiildsunsaeulutudeu ulumslnseiesdusznauves
nmshinzuuuns@euluidazsnenis uazannsdunivalnguuesdiSey YiigIdens1ugauds
LaggnesuraInIsdouLUUeaulal MNinBeureukaziulssleyivasnsasuluszuvosulall
Tughunsmuviadeya msuaninnuAniu wazanuazansonisantiyviGesnan wagiinn
néagwn Wmeundulasnss inninsdeulutudou egrlsfinuuenanidmuimsunide
msFeuimenuesanunsadugUassasenisaeussulatlivuiu nsaeunisileudaiassa
v03ide Fudfhundunsaeumumdngasununansnsinuduiiugiu wnsdngy 2551 fifimun
InguanszmsFeuinuilne WunguinweitnFeusndudesFeus Anduauinarudiung
Tunslinwiilenisaeans msBouiesaiuszansnin wasiite lWFluTinasdufunsdeu
THSeuinsdouaznamusnasisnsidou deanslaelddesd wazguuuusing 9 veen1sBouds
suvns@euEennng geanu e adias q MsTeunuEueuns Sesziensel uas
Bouidvaineassd Andngnsldtmualy Tunsaeuluvesfeudundn uidetidomiifmua
unaoulussulatluaaiunsallade-19 AEeudesdnuegualuiiin uazGeulussuusoulad
douihloigSounnsdniitamizedumedidn wazgunsallunisou vilderainauidnde
warliseniFey aseiusenyidsresmenumsfinudinauansnsaninig Anwisuuuy
nsdnsouddmiuinGeussdunsinuduituguildfunanssnuananiunisallain-19
finuimansgunsausossuunsdanisousluanudn Sy quassa feil Auedode

[

Buwmesiiln waznsdeanshidisans wadyqradiates dnSeusazdiunasesiondealding

]

= a

TumswSendamian gunsal do walulad wazdumesidaiiionisFous mseuseulay vilv
UnSEUYIAAINNTERDTR Y W1nAUSURAYEU wazlinuivanenanIsiiey wastnsey
wilosduiomndestiniFousae nanfivamely Ssaniunisal (Fenun Bored uazan,
2564) nmaasuulasnmsfinuiluadsd asAansuuilneinsAnduiaunisdoudad
T30-19 asdunmsifoulisnfnnsnasu fui uavaduassduinnssumanalladlviiany
Somguuiuiiliinfugaaieiiinsasuasegnaonnan uazmssunmsasusoulaflusuan
fulsldFesilnasdnsoly e dunisdounisaouluguuuulafnu dsfidiulddaa Aens
wWabuwas SafesseuiuazFouslunfoufumadsunlasiifstuddunsdsumsaeusolal
AsRdouLIINITSsuNsaeusaulal drlianunsanaununsSeunsdaeuluuieuseuas o la
Lilanniraganunsndsunaeunvuesuladlivionun dosddefsanuminzay uag
UsyAvEnnmasnisaou insziosSeussularfmaunulalld o “nsufduiusseariatu” i
01998fAe U Fou uarsevhadi3oudsialuiilavesniseu
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