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Management Competency of Foreman Affect Work

Effectiveness of Employees in Bangkok Metropolis
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Abstract

The purpose of this research were (1) to study relationship between
employee’s personal and effectiveness of employees in Bangkok
Metropolis; and (2) to study relationship between manager's management
competency and effectiveness of employees in Bangkok Metropolis
including Leadership,Planning and Organizing,Analytical Thinking,Decision
Making,Communications,Coaching and Developing Others and Employee
Development. Samples were 400 personnel working in Bangkok Metropolis.
A questionnaire is used to collect data. From the research, most of the
respondents are female at age between 26-33 years old, education level;
Bachelor’'s degree or equivalent, marital status of unmarried. Results of the
statistical significance level of 0.05 suggested that effectiveness of
employees had with manager's management competency have a positive
relationship to the Leadership, Planning and Organizing,Coaching and

Developing Others and Employee Development

Keywords: Management Competency, Work Effectiveness
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