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Abstract

This research is to study relations between readiness for changes,
organizational citizenship behavior and counterproductive work behavior
with positive psychological capital as a moderator. Sample consists of 400
employees. Research instruments are: (1) readiness for change test
(2) organizational citizenship behavior test (3) counterproductive work
behavior test and (4) positive psychological capital test. Statistical analysis
is Person’s product moment correlation coefficient, regression analysis.

The results of the study are as follows:

There are no effects of moderation of positive psychological capital
on the relationship between readiness for change and organizational
citizenship behavior at statistically significant level and did not influence
moderation of positive psychological capital on the relationship between
readiness for changes and counterproductive work behavior at statistically

significant level.

Keywords: Readiness for Changes, Organizational Citizenship Behavior,

Counter Productive Work Behavior, Positive Psychological Capital
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1. ArunFansanilasuulad -

2. YUNNARINELIMNLIN 492% -
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4. wyAnasusefunsU IR A66* | 273 | 125* -

WG : p-value Aa Sig (two-tailed), *p < .05, **p < .01
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@fjwﬁﬂmﬁﬁﬁﬁymmﬁﬁﬁnﬁu .01 (r=.492) Aanfanlunsiasuulag
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mm%ﬂﬁﬁﬁummﬁmi@ﬂ'wﬁﬁmﬁﬁﬁfymmﬁﬁﬁi:ﬁu 01 (r=.407) Aun5au
“lumuﬂa‘wuﬂmﬁmmﬁmﬁuﬁ‘ﬁquﬁniium'@ﬁmm?ﬂﬁﬁﬁmu ael193l
ﬁﬂéﬁﬁtymmﬁﬁﬁizﬁu 01 (r=.166) NUNNAAINYIMNLINTANENAUS

'
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wpAnssunnduan IninresesAn 1slANANTUS TUNgANTINs a1
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o o aaa

UE IR peNNUEAATYNNADANIZAL 05 (r = .125)
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4047 1

AandensiensiAnuuLae 654 | 309 | .096 | .093 |42.119| .000
i 2

AamSansenswAeuas 305 | 426 | .181 A77 | 43.933| .006
NUNNIAINEINILIN 742 .000
it 3

AamdanAenTsAeuuag 1.148 | 432 | 186 | .180 |30.222| .048
NUNNRAAINEINILIN 1.753 .008
AamSensianswanuuas x | -277 17
NUNNRAAINEINILIN
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mmmﬂﬂﬂ‘umﬁqmJaﬁmmw%’@ﬂum3Lﬂ§'ﬂuLLﬂmﬁunumﬁmﬁmmm\amﬂ
WL -.277 ANATR pvalue WinFL.117 Seannndnszautadndty .05 adlal
AU ASANNAFIUIN HO fuite nunmeasneduuanldidusaii
mméﬁ’mﬁuﬁa:udwﬂq'1uw§fauslumam'§\'ﬂuLLﬂmﬁquﬁﬂﬁumﬂﬂumm%ﬂ
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A15199 3 AiervinaneanvgnuLiuduwieng Anssnsed1un1sU IR
Nulnedvumsasangmsuandlugaudsiafiu

sauils B R R® AR’ F p

4047 1

AundensiensiATuILAg 323 | 166 | .027 | .025 |11.223| .001
i 2

BT e FIa e R LTI 081 | 275 | 076 | .071 |16.241| .454
NUNNRAAINEINILIN 514 .000
i 3

AamSensiansaeuutas -080 | 275 | 076 | .069 |10.819| .910
NUNNRAAINEINILIN 368 567
AamSensansazuuad x | 040 817
NUNNRAAINEINILIN

NIATIZVENINAVBINALANAUS (Interaction Effect) sendnasiauls
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m@qﬁTfaLLﬂa‘mmwﬁ”‘faﬂuﬂﬁa‘m?q'ﬂut,mmﬁuv;umﬁmﬁm’m’mufmwifﬁu .040
ANARA pvalue WinL 817 smnndnszdutiaddty 05 Adldanansofias
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° a
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(Loyd et al., 2013, pp. 1-11)
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