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sgniicant oadings or other factors. The Caping

Strategy Indicator (CS1) atempted o simpiify e

factor structure o) the guesiicnnare by ‘ocusin o
selectng items 0 preduze ndeper® - mong
three different coping strategies {Amirkhan, 13go}.

In 1960, Menzies pointed cut nat workers

in carng professions =rz faced w - a e of
sources of slress and nurses' lavel of  upalic
gress is & significan, o delermainirg

satisfaction. Researcr "uring this decacde used e

Minnesota chian Cozstennaire  (MSQ) and

agivided fob sa  ction i~to i~tringc and exinnsic
factors (Weiss, Dawis, f1gland. & _ofquist. 987}
Current regearch supports e validity of fiz M.
as a measJue of ob szisfaction that ¢ ndepe~

of negative and yel coasigiertly

to measures of occupatona. stress (Cay & Bzdean,
1g9i0ecker & Borgen, 293).

In g present study five aspects of construct
vaildiy v~ cacutaee for [~o NSIL C8I, and MSQ.
The ‘is: wo aspects consisted of iremnal -eliability
ang mtercorrelations  among  faciors  extracted by
orevio.s researc sludes. To measure the construct
inegrity for tmis sample, scale iterns were supmitod
to an orhogona. varimax-roiated principal compo-
nents analys's. The recuiting faclors were examned
for low iem loadings. ttems load'ng on other faciors,
and generaiizabiity of factor structure. By comparirg
workers in diverse culures. studies of stress and
coping wil attempt to clearly defne the underlying
factor  structure, yenerale scale  wsms  that
convincingly represent these dimensiors, and assess

tre ethnocentricity of these measures.

ME"HOD
Research Setting
‘e opresent stoov was conducted in seven
hospitas i1 Bangkok and 1n seven hospitals in hree
provi~zes along the easten seaboard of Thailand.

Of . 24D guesicn . disiributec to nurses, 208

w du-ed or sut uent anaysis. The resulls

HH " on 200 femaic profassiona
NL325 &V Zon ng ‘rzocemals samp o wih
the s s and 3 lech~ica  urses

why mave lwo yeats ol craining {Pongruengpharnt
& Tyson, 1095
Measures

"z 30-lom Murse Stress Index has been
8 led o six subiscales assessing five rw T
souarces of oocupatianz: stress: Managing Workioad,
Organizat.onal support. Deaiing with Pavenis, Home
anc Wor« Co-rlcts, a~a Confidence n Role (Harris,
1989). The 5-2em Coping Strategy Mdicator has been
sibdiviced wlo theee ypes of coping strategies:
Prooier Sowing, Social  Supporl, and  Awoidance
(Amirkhan, i990). Tne 2¢-item Minnesota Satisfaction
Questiorrairc has been subdivided into intrinsic and
extringic  satisfaclio™ sunscales (Weiss el al.1967).

RESJULTS and DISCUSSION
Consirugt valiciv of a gquestioonaire is a

measure of the degree lo which the faclors represent

ithe endec underlying constructs (Edwards &
Baglioni, w@e3). Iniernal  reliabitity  coefficients
({Cronbachs alpha) were calculated for  each

guestionnaire ‘Table 1 and the average inter-item
correiation wilkn each factor reached an acceptable

level {Cooper & Mitchell, 1990). Factor redundancy
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dimensions of job satisfacticn do no! correspond
o the ongina factor etructure of e MSO (Weiss
et al. 1967).

The results o ris study provide excelen!
supporl ‘or thz construct valdity of tre CSI ano for
lhe procedines employes by Amirkhan {1880) to
convert an ursigble guestionnaire into a cansiruct
vand reasure of free coping  srategies. Many
researcne’s have founc the factor structure of the
Ways of Coping quesionnaire (Lazarus & Fokmee,
1984) unslable, y.eging ‘rom thres 10 eight factors.,
iems assi ec o diierent faclos or droppcd
from e

entiroly nalysis, and litle eviderce  ¢f

NOMOgeEN<0.1s upsets  representng  coging

strategies (Edwards & Baglioni. 1993.) From items
horrowed from the Ways of Coping ouestionnarre
and other sources, Amirkhan {1990) retained only
fiose scale ters that renzatedly demonstratec therr
psychomelnic accuracy as representalives of one
coping strategy, "he oresent study found very litle
facty  redundarcy amang  the three  coping
slralegies, no scale itcms lpasmg celow .50, oniy
ter th

de

Ovesl,

ore 'naded or arol~er factor, and one

nat not reglcdte  the  ongnal  factor

i oping  Strategy  Indicator

T o0k reliab o, construct-valic ~sure of

s reasoras'y orthugoral coping  strategies.
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