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Implications from Legal Measures on
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Abstract

European Union is a regional role model organization of the
most progressive and the most successful in social policy regulations
and legal measures applicable throughout its region. The European
Union operational system is supranational which means memiber states
transfer some of their sovereign powers to the central organs of the
Union. The fundamental power of the union is derived from: legal

regulations in the forms of treaty including with: other legal regulations
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in the forms of directive and regulation. Moreover, the right to initiative
employment policy and legal measures on employment is not only
limited between member states and central organs of the Union but
also provides cooperative method with relevant social partners through

the social dialogue called “Open Method Coordination™.

This articie has the objective to study some implications from
enlargement to legal measures focusing on employment in the
European Union particularly the issue of enlargement in the year 2004
and the year 2007 respectively. During this period, the European Union
accepted new members from Central and Eastern European countries
through the accession process. From this action, it shall directly affect
the improvement of human resources into expanding labor market.
Therefore, the adjustment both policy and legal regulations in order to
create labor security and more flexibility at regional labor market is
necessary. The aim of reforming policies and legal regulations is to
abolish any remaining internal restrictions. The promotion of growth
employment, labor skill training as well as lifelong learning are
progressing in all European Union member states in order to eliminate

long-term unemployment and to respond to regionai labor market.
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' John Craig and Michael Lynk. Globalization and the Future of Labor Law. 2006. p. 5.
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® Kina Jacobsson. “Soft regulation and the subtle transformation of states: the case
of EY employment policy”. Journal of European Social FPolicy. 11.2 (2004): 355-
370.
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3 5ee Article 2 of the Treaty Establishing the European Community states that “The
Community shall have as its task, by establishing a common market and an
economic and monetary union and by implementing common policies or activities
referred to in Articles 3 and 4, to promate throughout the Community a
harmonious, balanced and sustainable development of economic activities, a high
level of employment and of social protection, equality between men and women,
and economic and social cohesion and solidarity among Member States”.

“ See Article 125 of the Treaty Establishing the European Community states that *
Member States and Community shall, in accordance with this title, work towards
developing a coordinated strategy for employment and particularly for promoting a
skilled, trained and adaptable workforce and labor responsive to economic
change with a view to achieving the objectives defined in Article 2 of the Treaty on
European Union and in Article 2 of this Treaty”.; See Article 126 of the Treaty
Establishing the European Community states that (1) Member States, through their
employment policies, shall contribute to the achievement of the objectives referred
to in Article 125 in a way consistent with the broad guidelines of the economic
policies of the Member States and of the Community adopted pursuant to Article
99 (2). (2) Member States, having regard to national practices related to the
responsibilities of management and labor, shall regard promoting employment as
a matter of common concern and shall coordinate their action in this respect within
the Council, in accordance with the provisions of 128.; See Article 127 of the
Treaty Establishing the European Community states that (1) The Community shall
contribute to a high level of employment by encouraging cooperation between
Member States and by supporting and, if necessary, complementing their action.
In doing so, the competences of the Member States shall be respected. (2) The
objective of a high level of employment shall be taken into consideration in the
formulation and implementation of Community policies and activities.
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R According to the Essen Summit 1994, there are five important principles:

1. Improving employment opportunities by promoting investment in
vocational training, particularly for young people, and ensuring that as many
people as possible receive training to adapt to technological progress and reduce
the risk of becoming unemployed.

2. Increasing the employment intensity of growth by more flexible
organization of work, wage agreements at a level that encourages job-creating
investment; promotion of initiatives at regional and local level to take account of
new social an environmental concerns.

3. Reducing non-wage labor costs, paricularly to help unqualified employees.

4. Moving from a passive (income support) employment policy to an active
(training, work experience, job search aid) policy; and ensuring that there is an
incentive for individuals to seek employment by taking this into account when
working out income-support measures.

. Implementing particular measures to help the young, especially school
leavers, by offering employment or training; fighting against long-term
unemployment which should be a major aspect of fabor market policy; and giving
special attention to the difficult situation of unemployed women and older workers.
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" Marina Kesner Skreb. “Employment Policy in the European Union”. Financial
Theory and Practice. 34.3 (2010): 315-317.
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% European Commission. Report of the High Level Group on the Future of Social
Policy in an Enlarged European Union. 2004. pp.11-15.
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