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Abstract

This article zims to analyze the new public governance of
community forests in Rayong Province. It finds that the key partners

are composed of 1) local communities, 2) forestry government officials,

3) networks of community forests in the East, 4) thambon administration
organizalions, 5) villagers' organizations, 6) schools and temples, and
7) business organizations. The characteristics of public governance of
community forests includes indirect control of forestry officials through the
technique of performance management, utilization of KPI for evaluation
of outputs and outcomes, utilization of soft instruments of consultations,
creation of mutual trust, commitment to common value, utilization of soft

system, and development of public leaderships.

Keywords : Public Governance, Community Forests, Rayong Province
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