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The Development of High Performance
Organization’s Structural Equation Model of

Siam Cement (Kaeng Khoi) Company Limited

1aaw [1leeuuy

UNAnta
W - . o " o

UnANISETUU HdngUszaeAing 1) ﬁnmﬂmwﬂwuummﬂww
o as - = v - o & 9 o lﬂl
AuTmusssNasAnsdeaiieased Jadasuniazdriinisidasuurlas
tadusuynainsidaunIngs dadesunagnsaasesdng fladediu
UFTEINIATENBIANT TAdafuAMNyNAUFADeIANTIAz AR 1WB9ANT
Pflanssnuzgeaas Ui Yuwuslne (uispen) ain 2) Anwiaais
Aunusrendnaaduiudmunssueinadeaiegssd Jajaniuning
- & g o o o ,
gunnasuidlas dadunuyaainshiigunings dadusmunagnives

v 3 o W ar ' o ar

89Ans TadepuLssNA8989ANs JTaduAuANNLNUAeeAneiL
fladuiuesdnaNianssnurgy 209038 Yufinwdlne (uispes) A7im
WAY 3) ANEEVNENANIIATILALN O N2 AqE AT UARUTITNBIANT

= 2 o ar v o --=il [ dlal
vaaaed tadasunnziinisnlfeuulas dadtsuyaainsniannin

. e o ar -l e = ar [ -«
dnAnwFygnien wangaaftyigeiiudin ar9nieiansningnsuel
HUNINENALTINAMM



304 917a1INNTIEee N9LENT uaznguNne 19 6 aium 3

g4 fadanunagnizesasAns dadesuusseiniAresasAns uasilasy
ﬁﬁum'1uQnﬁuﬁifamﬂrﬂTﬁﬁﬁi@ﬂ@ﬁ”ﬂﬁﬁu@aﬁﬂ?ﬁﬂﬂmmu:@q 1BLITHN
uFuilne (urinen) 3170 uaz 4) iewrungluuuesinsitaussonuy
A9799 UM Judiusing (uisaas) ﬂziuﬁqmj’mﬁLﬂuwﬁfmﬁunmxﬁu
109159 ufiudlng (unaree) 1R 1191 405 A LfusIusandeya
Tneldunuaennm fausiazunmsiadlaianu@esiussing 621 - 957 uas
ﬁmm:ﬁ%uﬁaﬁﬁmga fauay dfauLﬁ'mmummﬁw SunlsrAnRanduiug
waaiefAn nMsinsvilladudeduiiu uaznsnssiaunislasgig

AdrATy: N13LY, Taseaineeddns, Ui Yudmusiing A1

1
-l

- o ' ar W ar ' L3 o -cdl
HANNFIaE Wud 1) Tadesuanuynwuseasdns TAeadegangn
098911 Ao TRdududmussanasinsdaasieassd dadasunaemivas
o o W v o ﬂi' o W L3 dld
a3An? dadenuniqgiinindasuilas dadasuasAnshianssnuzga
JadaduyaainsiigunIngs uazadaduusra niA1e489Ans
AuaAL 2) tladaiuTausssnernadaaiassd dTadufunngduanig
- v v P v u - -
wdsuilas dadusuyaainshiiaaunings daduaunagnivesasdns

faduinuussenimresassnsuastiadusuAmgniusaating Saau

'
aaa

ﬁuﬁuﬁﬁuﬁﬂé’ﬂﬁ’hu@qﬁ'm‘“ﬁﬁmuﬁnu:gwﬂwqﬁﬂﬂﬁqﬁmmmnﬂm:ﬁu
01 3) taduiifianananunsssoasdnsfitausouzgeetaidedi Ay
afRTisziy 05 Usznevdan NALNTYBIAIANT UTTUINIAVENENANTUAL
ANYNNUABBIANT waztladufifanananiedansionsinsfinaussouy
geotafliisdn Ay eadiifisziu 05 fa nagmsTeteIRnIuAZLTTENNA
109a4AnsInefiannatmiladusuauyniusiessdng uaz 4) guuuy
ﬂﬁﬂ?ﬁﬁﬂqmmmmwmmﬁn?ﬁﬁﬁmmu:@wm LT fudius ng
(uriamee) Anfm Usznavsmssioulsdndny Ae Tadusunagnirasaseing
fladafinuysseIN1ATed89Ans waziladafuaAugniuAenssng



3anTnaiiies N1LTug waznguune 17 6 arfud 3 305

Abstract

The objectives of the research are 1) to study about innovative
organizational culture, transformational leadership, high performance
personnel, organizational strategy, organizational climate, organizational
commitment, and high performance organization 2) to examine relationships
between innovative organizational culture, transformational leadership,
high performance personnel, organizational strategy, organizational
climate, organizational commitment and high performance organization 3)
to examine direct and indirect effects of innovative organizational culture,
transformational leadership, high performance personnel, organizational
strategy, organizational climate, organizational commitment on high
performance organization and 4) to develop the high performance model
of Siam Cement (Kaeng Khoi) Company Limited. The samples of this study
were 405 employees of the Siam Cement (Kaeng Khoi) Company Limited.
The questionnaire was developed to gather primary data. Validity and
reliability were tested which yielded the Cronbach’s alpha ranging from
.621-.957. The gathered data were analyzed using mean, percentage,
standard deviation, Pearson’s product moment correlation, confirmatory
factor analysis, and structural equation modeling.

The findings of this study were 1) the means of organizational
commitment was the highest followed by innovative organizational culture,
organizational strategy, transformational leadership, high performance
organization, high performance personnel, and organizational climate
respectively 2) the innovative organizational culture, transformational
leadership, high performance personnel, organizational strategy,
organizational climate, and organizational had relationship with high

performance organization at .01 level of statistical significance 3)
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organizational strategy, organizational climate, and organizational
commitment had direct effects on high performance organization at
.05 level of statistical significance. In addition, Organizational strategy
and organizational climate had indirect effect on the high performance
organization via organizational commitment at .05 level of statistical
significance 4) the appropriate model of high performance organization
for Siam Cement (Kaeng Khoi) Company Limited consists of major
variables, which are organizational strategy, organizational climate, and

organizational commitment.

Keywords: Development, Organization Structure, Siam Cement Company
Limited
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