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Abstract ' : - &

The objectives of this research were to study the management

of universities and seek for guidelines in order to provide strategic
frameworks for academic staff development in Public Administration
of Universities in Songkhla Province. The study was conducted
through the use of qualitative research. The results of the study
revealed as follows: The researcher found out the components of
management called DUO ACCORD Models, and SUPER CONCEPT
Models which can be served as strategic guidelines for academic
staff development. The two models above were integrated and the

final conclusions were reached. Thus, the stfategic frameworks for
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academic staff development in Public Administration of Universities
in Songkhla Province were then proposed. The models were called
DUO ACCORD of SUPER CONCEPT Models for human resource

strategies of universities in Songkhla province.

Keywords: Strategic/ Development/ Academic Staff/ Public
Administration
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