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Abstract

This research aimed 1) To study and analyze on the situations, governmental
policies and national strategies related to the relationship promotion and
development of the cooperation among countries in the region with regard to the
aspect of research and education on the needs of workforce and the international
skill development for the establishment of International Skill Development
Institution in Northeast region. 2) To gather, study, and analyze on the characteristics
of trade and investment of Thai entrepreneurs in the type of organizations and
human resources development units among the group of CLMVT countries. 3) To
gather and study on the workforce information, the needs of workforce, skill
development, the professional skill requirements and to promote for the Thai
entrepreneurs trade and investment in CLMVT countries. 4) To bring about the
information to properly use in the arrangement of training courses for the workforce
in the group of CLMVT countries; and to use them in considering for the possibility
and worthiness to establish the International Skill Development Institution in
Northeast Region to support for the governmental foreign affair policy. 5) To study
on the readiness of the units and organization in the areas of CLMVT countries to be
used for the consideration to establish the International Skill Development Institution
in the Northeast Region in the sustainability and worthiness dimension.

This research adopted the forms of Quantitative research and Qualitative
research together. For Qualitative Research, focus on 37 key informants The
populations in this study were 400 of workforces and entrepreneurs in Northeast
region. Non-Probability Sampling method was adopted by using the Convenience
Sampling. The tools used for data collection were the Questionnaire and Interview
Schedule. Data analysis was done by using frequency, average, percentage and
standard deviation, Independent sample t-test, Correlation and Content Analysis.
It was found from the results of the study that

1) On the aspect of policies or strategies to promote for the relationship and
development of cooperation among the countries in the region, the aspects

workforce, education and research were fully supported by the government through
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the cooperation enhancement among the universities via the Ministry of foreign affair,
Ministry of commerce, and Ministry of labor, etc. Plus, the arranging of trading
exhibition to connect the relationship with the workforces in other countries and to
promote for the use of public and private universities’ researches in assistance.

2) The characteristics of trade and investment of Thai entrepreneurs in the
type of organizations and units that worked on the human resources development
in the group of CLMVT countries were mostly in the trade and service industry
business with the interesting on employees with potential in service sector. The
workforces shall be well adapted with technologies especially, the automation and
electronic systems. They must be the workforces that can additionally learn from the
external of the university with the ability to add more values. There was the
development on logistics connection, logistics system, human resource development
to conduct the competitive business to support and link the economics
development along the border line and special economics area as well as to connect
the production system with the areas in upper Northeastern.

Training and Human Resource Development In CLMVT is really rare, most of
them are in Bangkok. When request, they will provide guest speakers, and curriculum
for us, these companies are Boston Network , Training Topics are Communication,
Financial, Management, HR, IT, Leadership, Management, Marketing, Sales, Strategic
Planning, Operation, Thinking and Personality Skills also DeOne Company, Training
Topics are Leadership Thinking, Leadership Skills, Leadership Styles, Leadership
Competency, Sales Skills, Sales Knowledge, Sales Mindset, Team Building, Team
Building, Business Coaching and Key Solutions Training Company, Training Topics are
Team Building, Sales & Service, Self-improvement, Management Skills, Computer
Software, Course Public, Health Care, Others

To establish this institute is really essential and important because it has
venue, curriculum, quest speaker so it can provide labor force and entrepreneur with
skills up to date at present and in the future to cope with changing environment

efficiently and effectively
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3) Most of the workforce were male aged between 35 - 44 years old, high
school/vocational certificate. Most of them had lesser than 10,000 baht of average
monthly income and most of them had Thai nationality. The labors aimed to join
the workforce training to increase their income by they showed with equal attending
to the branch of industry and agricultural. The labor interested to join the training in
two subjects per year with the hope to obtain more knowledge and to bring the
knowledge for their benefit to increase the work efficiency and expected for higher
income at the average of 14,240.19 baht per month. Or it can be said to have the
worthiness at 14,240.19 baht per month. Worthiness analysis on Return on
Investment is 1.27 times, Net Present Value is 5,491,845 bath and Internal Rate of
Return is 16.58% accordingly. All the ten aspects of workforce qualifications had no
difference when separated by the opinion of the entrepreneurs and workforces at
the statistical significance level of 0.05. According to the results of the study on the
relationship of the workforce qualification and skills that driven for the industry
development and future progress, it was found that the workforce qualifications had
the positive relationship with the skills that driven for the industry development and
for the future progress both on the aspects of industry top up from the previous
potential industry (First S-Curve), future industry (New S-Curve) and the industry that
required for the revolution with the statistical significance level of 0.05.

The workforce qualifications that mostly required by the entrepreneurs were
the ability to read and write (as well as to interpret and understand on the meaning
of the words in foreign languages). Second by the ability to work in team with the
workforce from various countries and be able to manage on the relationship with
other when entering into the international organizations level. Another dominant
characteristic of workforce was the staff shall have capacity that suited for the task
and they shall have assisting network, unity and self-development to get along with
era. The required workforces shall be creative, confidence to present their own
opinions to the supervisor or employer. The workforce shall have the ability to

quickly adjust themselves up to date with changes. The workforces shall have
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discipline and strictly followed to the rules, plus, having the good history and be able
to speak, read, and write the language of the employer.

The international skill development for workforce shall develop the labor
to have understanding in innovation, to think of new products for the organization to
response to the need of customers and to increase the potential to generate the
profits for the organizations plus, to make the organization behaviors run in the same
direction.

4) The proper training courses for the workforces in the group of CLMVT
countries in which suggested by this study were in 18 courses such as the course to
prompt and to promote for the professional development; Logistics and supply chain
course; technologies course; tourism course; technician course such as welder and
electrician; administration course such as inventory management (as part of Logistics);
services course; language course; E-commerce; course for small air-condition
repairing; technological development; the course to form the potential workforce
with skills; awareness course; work disciplinary course; each national culture course
to prompt the workforce before entering into the labor market; and agricultural
industrial course.

5) The establishment of International Skill Development Institution in
Northeast region was so significant and necessary from the above mentioned reasons.
This will generate the thoroughly human resources management and covered but,
with the opinion to establish the International Skill Development Institution in Nakorn
Phanom province by the following reasons. 1) It located in the hub position of the
Greater MeKong subregion with the borders connected to Lao PDR on the eastern
and northern by MeKong river was the line between the borders, while the south
closed to Cambodia; it was the abundant province suited for the trade and
investment. 2) Beautiful scenery and the cultural and ethnic diversity as well as the
very long history that suited for the conservative tourism and historical tourism in
which would lead to the large tourism industry employment. 3) Nakorn Phanom
province was the plain land in which can generate much of agricultural products. 4)

Nakorn Phanom was the province along the border and MeKong coast in opposite
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side to Tha-Kaek, Kammuan subdistrict of Lao PDR. 5) It was the kingdom with
prosperity in the ancient time together with MeKong river which was the source of
the culture of mankind from various tribes. Thus, Nakorn Phanom had a lot of
historical sites with the cultural and customs uniqueness that suited for tourism in
which it led to cultural tourism businesses and the province had its unique products.
6) There was the airport to facilitate for the transportation. 7) There were various of
industries to support the workforces. 8) Nakorn Phanom was the province with
abundant natural resources . 9) To adjust the economic structure from the previous
that was driven by the efficiency development in the production of industrial sector
to the economic driven by technology and innovations. 10) To develop the skill of
workforce to shift from the traditional way of agriculture at present to the modern
way agriculture that stressed on technology and management. 11) To develop the
skills of workforce in shifting from the traditional SMEs. 12) To shift from the
Traditional Services with low value to the High Value Services. 13) To develop the
workforce skill in shifting from lower skill to the labor with knowledge, expertise and
highly skills. 14) To support for the forming of competitive ability both on trade and
investment, and the development of SMEs toward international, community
enterprise development and the institute of agriculture, special economic area and
city development, and infrastructure development. 15) To connect with regions and
economic, promoting and supporting for the investment and business processing of
the investors and entrepreneurs overseas. 16) To adjust the production structure to
have diversity and higher values as well as to enlarge the production base by
cooperating with the neighbor countries. 17) To add more efficiency in logistics
management both on the aspect of information and structure.18) To increase the
production and workforce efficiency in agricultural, industrial and service sector and
to promote for the further development of the local wisdom both for the
commercial and mutual benefits for the peaceful way of living in Thai value. 19)
Institute shall provide Engines of Growth such as Innovation, Participation and Green

Environment.

Keywords: Workforce Qualification, Workforce skill of CLMVT
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