CHAPTER 11

AzgiimaAsunUaadeniesssunaz Taussu
24ANI5LTIR3U5ISUNUUSEENSHava9lsasauly
fganagaunaunaneluu
Ethical - Transformational Leadership
Ethical - Organizational Culture and
Effectiveness of the Schools under with

Saimai District

algivs Jumlsssal (Nattawat Chantarotorn)'
Inlsau QinRAons29A (Phairot Yuttarakarawong)?
5., 19159NALUTEIN@NVNIIVINITUSIITIANITBIANTT UUINYI1ELLNIA
(Dr., Organization Administration, Krirk University)
2n5., 819159UsEAUEAAUAENST UPINGIBELATA
(Dr., Faculty of Liberal Arts, Krirk University)

E-mail: nuttawat4040@gmail.com

Received: 22 May 2018
Revised: 28 July 2018
Accepted: 7 August 2018

AnzSgAansuazifiAans uninendoysn [EH



1Y o s

535 Funlsssal/ Inlsadl qfnRdasaed

(-7 ]
UNANYd
Ao o Ao & A A = ) v v ¢ | v o a
n53duATaliiingusyesa Ae 1) eRnwseAuamnuduiussyninanngdiinisidsuidag
\T99305550 TRUSITULRIRTUSITU tazUseansnavadlsassuludannddnaus aeluy was 2)
\aANYISEAUENENAYDIN1IEEIN1TUREULUALTITLTTTULAL TAUTTTUOIANT SRS TTUNY
faUsyansnavadlsassuludsnndinauwunaglunulanelddisn1sAneTIUS LA I8NTIFULUU
o ] -dl a & A = v o LY o a q! VY
#1579 menlglunsimsieyt Ae lsasesuludadndinaunasluy 91U 9 1suseu f9lasu
Toyau AT ERlusEAUYARALASUTIUWIULUUADUN TN SO IATIERIIWIY 72 Yntaya
NANTSANWINUIN ﬂ’mz@'ﬁﬂﬂ’mﬂﬁﬂmmaaLs?m‘%sﬁiiuﬁmmé’uﬁuﬁ‘@qmﬂﬁ’uﬂizam%ma
a U o L% Y 1 a v o % QQ/-:{' % %
voslssssuludiindinauanaslunlusedv 0.98 DY NUUYFAIAYNINENANTEAU .01 IMUTTTU
29ANSLT9938555UTAMUAUNUSITUINNUUTEANSHavealsassuludsindrdnausansluulu
AU 0.84 agilitedAyvnealifiisziu .01 WeiansanaduUseansanneenyAnuIATIIUYes
AzginsasulUaudnsesssy Taninadeszaulszaninavedlsaseuludaindinaun
aneluyindu 0.939 e 1eiltudAYNEDANTZAU .01 LagTusTINOIANISITND3sTINNB S Wase
srAvUszansnaveslssteuludiindinnunas luvindu 0.546 ognslitudAgnsatnnszau 01
wenINil AdNUsEANSanduiusnvguidsaes (R2) dAuviriu 0.881 visneAuin Sewaz 88.10
‘UENF’]’J’]?,JLLﬂiUi%quUi%%%%Nﬁ‘U@ﬁIiﬂL‘%Buiuﬁflﬁ@ﬁ?ﬁm’]uL?J(ﬂﬂ’]81‘1/111Qﬂﬁ’]uwlé’éj’afm’]’wéﬁ’mﬁ
WA UL UANTI938555UaE TRIUSITUDIANISHTNRSEFTTU
o o o
A8

fU: mawf{ 15 UREULUAWTIRTUTITTY, TAIUGTTUBIANISIIR3E555Y, UseANonaniAnis

Abstract

The Purpose of this research was to study: 1) To study the levels of relationship
between the Ethical-Transformational Leadership Ethical-Organizational Culture and
Organizational Effectiveness of the schools under with Saimai District. 2) To study the
influential levels of Ethical-Transformational Leadership Ethical-Organizational Culture and
Organizational Effectiveness of the schools under with Saimai District

The Quantitative study to using survey research had been used in this study. The Unit
of analysis was 9the schools under with Saimai District but got to analyze 72 questionnaire
survey were collected to analyze the data of the schools in Saimai District.

The results indicated that the Ethical-Transformational Leadership had a statistically

significant positive relationship on the Organizational Effectiveness of the schools under
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with Saimai District in overall equal to 0.98 at the 0.01 level of significance. The Ethical-
Oreganizational Culture had a statistically significant positive relationship on the Organizational
Effectiveness of the schools under with Saimai District in overall equal to 0.84 at the 0.01
level of significance. When considering from the coefficient regression standard of the
Ethical- Transformational Leadership had a statistically significant positive influence on the
Organizational Effectiveness of the schools under with Saimai District in overall equal to 0.939
at the 0.01 level of significance. And the Ethical-Organizational Culture had a statistically
significant positive influence on the Organizational Effectiveness of the schools under with
Saimai District in overall equal to 0.546 at the 0.01 level of significance. Moreover, the
coefficient correlation square equal to 0.881 which meant the 88.10 percent of the variance in
the Organizational Effectiveness of the schools under with Saimai Dritrict could be explained

by the Ethical-Transformational Leadership and Ethical- Organizational Culture.

Keywords: Ethical - transformational leadership, Ethical - organizational culture, Organizational
effectiveness
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