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Abstract

This survey research aimed to follow-up
evaluation the competency and nursing role
performance for health promotion of professional
nurses in the eastern region of Thailand. A simple

random sampling was used to recruit a sample of
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310 professional nurses who worked in the six
Nursing Innovative Learning Centers for Health
Promotion of 7 provinces in the east. Data
collection was carried out from April to May, 2017
Research instruments consisted of questionnaires
of the health promotion competency questionnaire
and the health promotion practice based on
Ottawa Charter with their Cronbach alpha’s
reliability were .98 and .97, respectively. Data were
analyzed by using frequency, percentage, mean,
standard deviation and one-way ANOVA.

The results revealed that participants
perceived that their health promotion competency
were at the expert level. Professional nurses who
worked at the primary care level had significantly
higher management in health promotion
competency than those at the tertiary care level,
higher health promotion network development
competency than those at the secondary and the
tertiary care levels, higher reorienting health
services role than those at the secondary and
the tertiary care levels, and higher developing
personal skills role than those at the tertiary care
level. These findings suggest that professional
nurses should improve their competency and roles
of health promotion in a variety of health care
levels in order to improve health promotion and
nursing care for clients.

Key words: nursing competency, health

promotion, eastern region
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A15197 1 LWIBUiguATKULENTIAUENNTATILATUAVA NV INE I UIA AN UUTNITEUA N SEAUUFUYE
NAg wazaReil MeN1TIATIERANULUTUTIVMUUNINALT (n = 310)

AUTTAUTATAUEIUFVA N n M SD 1° 2° 3°
1. funudnyazdIuyAaluNITESIETNgUN N 150  0.56
(F = 1.56, p = .211)
seAuUgugll (1°) 21 160 055 - -04 .01
seAunRenil (2°) 104 147 059 - - .05
seaunRend (3°) 185 142 054 - - -
2. gumsufiRnanssuadiaetuguaw 1.64  0.61
(F = 2.90, p = .057)
seAuUgugll (1°) 21 208 075 - 1923
seAunRenil (2°) 104 144 056 - - .04
seaunRend (3°) 185 141 052 - - -
3. AuUMIUIMTIANSTuMsaaEsNguA W 143 0.55
(F= 3.11, p=.046)
seAuUgugll (1°) 21 160 059 - 03 .09
sEAunREnil (2°) 104 136 056 - - .06
seaunRend (3°) 185 132 050 @ - - -
4. AIUMIRAIUINIALATIYIINITAS AUV 143 0.56
(F =7.03, p =.001)
seAuUgugll (1°) 21 165 068 - 3% 220
seAunREnil (2°) 104 136 055 - - .09
seaunRend (3°) 185 132 050 - - -
5. #MUN15ITBUAZIANITANS 1.26 047
(F=1.47,p=.230)
seAuUgugll (1°) 21 135 050 - 01 0.09
sEAunRenil (2°) 104 122 049 - - .08
seaunRend (3°) 185 1.20 041 - - -

*p <.05 **p<.01
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A15197 2 WSguiiguazuuunsUURunumasasuaunmuemeuIaluan uusnsauamsER uUguad

a

U

NAg wazaReil MeN1TIATIENANULUTUTIVMUUNINLALT (n = 310)

nsuURunUImdEIuguAW n M SD 1 2° 3°
1. msa$raulutgasisuziioguam 3.09 210
seAuUgugil (1°) 21 357 188 - -12 =22
sEAuUReni (2°) 104 321 200 @ - - -10
seAunRend (3°) 185 296 210 - - -
(F = 1.04, p = .35)
2. msairedaandeuiigadagunn 1.89  1.25
seAuUgugil (1°) 21 233 101 - -20 -8
sEAunRenil (2°) 104 200 121 - - -08
seAunRend (3°) 185 179 129 - - -
(F=223,p=.11)
3. msiasuasennududdinnyuu 152 1.40
seAuUgugil (1°) 21 219 124 - -19  -14
sEAunRenil (2°) 104 150 143 - - .05
seAunRend (3°) 185 146 138 - - -
(F = 2.56, p = .08)
4. mMINmuIvinesdIuyAna 2.64  1.65
seAuUgugil (1°) 21 328 134 - -27  -35*
sEAUNReni (2°) 104 283 1.6l - - -.08
seAunRend (3°) 185 247  1.69 - - -
(F=3.24,p =.04)
5. MUSUTZUUUINTEUAMN 434  3.50
seAuUgugil (1°) 21 661 255 - -85%  -98
seAunREnil (2°) 104 466 340 - - -13
sEAuUAREi (3°) 185 390 353 - - -

(F=6.51,p=<.01)

* p< .05, ¥ p< .01

n1sanusiawa
AUTIOULNITATINATUAVAINUYDINGIUA
Fdn fuilnenzfueen drunisufoRnanseu
aaaiuaunmegluseiutiung uasiudu 4 eglu
swiufiug sedoraosnmssidunufongs
yesneuanulasinstuindouivInnisneuia
iionsauaSuguaitdaasulimeunaldtiduso

TuustagnszuIuns WU msfangudGouiineua
FlduhusausinsUssgudafofnsinmziden
nsldensaansnisasruasuguninvesuinnssy
uiaziiudl lnednnsiauidneninlunisdienen
nsligmsmansvometuianazgifeidos msissen
fiuf msdavhdenisBeud sufemsai e
wianssu masfiunsdnaiieussaimingves
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AudBouiuemy vhlmerunaivdnlumenuid
AudiSeuiuinnssunesmsneruialaiaussaug
AU JURAINTINAIUNM AT AT UgUA N
1N AeandesfunsAnyIves Nantsupawat and
Sathapompat (2017) fiRNWIANTIAULLAZUNUIN
nsaaasuguAmvesneuIalulsanguIaTERy
aReQil wudnquiegelanssaugsunsufua
Aanssuafaasuguamegluseauiiungy
aussauauMUIMsIanslunisaiaesy
guamvesneunafiufianuluaniuuinnssydu
Ugugiuazafsnilaunneiiaiuy weileraiflosan
msfifunuianssuvemeuianilasmstuiadon
Fvdnweruraiduaiulimerunaldiaundnoamn
vaenulunmsAnluaunufanssy Wy nswawn
winnssudaesuguanyuyu NMsildusilunisiau
Audiseus uagnisadunufanssudaasugunn
#1a q fingrunaldfausanlunnnszuiunsiou
MUz UMaUAINYTEUI1TU ATIUNY NS
AUTUU NITAIVAN NITAARINNITYINIUYDITY
aomuARMLUsTuNaMIA LN Ssnsiiduns
fanandudssalineruialduansunumlneianis
sunsuimsianstunisaiaaiugunmiiioussg
\WnevesguiBouivesmy Sainearnnnsdned
NIUUIUDY Chamnanchang et al. (2017) uway
Krungkraipetch et al. (2017) finuiweruialusedu
Ugugfifinssuianssouzanniige L sunsufoa
AanssuaiESAUAIM LaTsN I INMSANKTIHILIN
U84 Nantsupawat and Sathapornpat (2017)
fnuimenuaiuiiRnuluanuuinisseiunfond
fimsFuaussaugauluananssuasuasuguam
Tusgaugungy
aussauEIUMSTRNMARTaeN ARy
guamvemeaTUFTRluan U MssUgunT
wanF9INNEIUIRtUsEAURe el dedAgy
N19aEdA wagrneanseiunfenidedrAyniana
fadoadosndnuariuuarnsiavdnvesy
n1sngIuIalugnIuuInIsaneiy Ingdnwagau
mMsneualudauUINMsguANIEaUUsual Wi

TSmssumMmeTUaLarMIHnRssAfiomsaLaTy
qunn Yostulsadnulsadowiu wasilugguam
wuuidniasa naunaudussdsuuazsoideunsiu
vimsluituisuiinsey Foudeulonadoriuins
AN psAnsUnATRIdUYRsiY waznAUszvIvY
Wioliuszvuaansadidauinsguawluuey
g whifauaziniion uasinunmindia (Srisupan
& Chanthai, 2013) dung1uialuanuusnsgunm
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Tnsneunaguaeiidymdudeulsiinndn uay
wenunaluszRURRegRTunuMnfiviienisiandn
TusnulinisnenunauigFuuinsiddymguand
wnzlazdutou neuadareiauiiasinyegs
TunsguagUasilaniznauazdudeu ndnua
nMsUfiRnudsnailimeuainineuinsseiu
Jgugiliinisduiaussougnisadiuasuavaineiuy
msfaLAeetenisaiiaaiuaunmannning
mhpUinsseiunieniuasefiogll Fsuans1e9n
N13AN¥1999 Chamnanchang et al. (2017) wag
Krungkraipetch et al. (2017) finuiweunalusediu
Ugugiifimssusanssouzanniian liun sunisufoa
Aanssuasauguam
werunaTUfR e Ems s dumaiy
fin1sudRunumnisdaaiuguainaiuni s
MinwgauyARaLaN1SUTUTTUUUSMSEUATALANANS
AuognelitedAgyneads (F = 3.24, p < .05 way
F = 6.51, p < .01) viioadunann nseudnumzan
mIgwihiivesme sl IniufiReuluaomuing
avnmiluusiazseduunnsineiu 1dun wihisuiaveu
wanvemeuaguiRnuluanuusmsseaulgugd
Felesunouvmnelu 4 fu ldud Ffunnsufoinng
AIUNTTINLAY AIUNITUTEAUU UagAUNITUINIS
dieliaonndoatunisiandniis 9 nsia liun dosifu
zmzLz“?immaqsumwuriﬂﬁzﬁuwu Uszanuanusiuile
fumissnuiiigitedunisdauinsguam waz
ﬁwmLLamJizﬁ’u@mmwmiW&’nU’Ia udu (Srisupan
& Chanthai, 2013) dawalsingiutaiufifsulu
anuuinmsaunmszaulgunll Sndudedinaug
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