Jadendanudunusiunisiuinisetuainandsdiunalueu
VBINYIUAIVTNLTIngUangamn Tuniangiuean

o

Usua naf, we.u.* 913%01 108, D.S.N.? WiNsh wndaysy, D.SIN.

Unaaeo
A Aaw

Ml ingusrasAiefnwanuduiusseninanigdiinisddsuwlas anmiiadesdlunisiny

q
(% v o

fumssufiasuasamdsdrunalunuremeiunaiv@n lsamervangann Tunanziueen ngusiediadu
ne I IR TR s lulsmenuansanw manyTusen S1uau 84 au lnensduuuuvaeduney
iususdeyassrinafeununiusiafeusiunau w.a. 2562 1edesdloideuszneuseuuutuiindeyaiily
Lmuaa‘ummnz@ﬁﬂmiw?{ammm wuvgEpUaINNsUsElUEN IIRndaNluN1IN9IY LaruuUEaUaIY
nsfunsEtuasndediualuany fiinAuiissduUszavsuoanivasasounnn 7 .97, .88 uay .96 A
a1u Aneiteyalagliadingsaun wardianeiduUsyansanduius Ui sau

NANITITENUN Wmma'im%wﬁmLLuuLa?isﬁmaiammmi%"uima5Ejﬁﬂmim?{&mwawmﬁmﬁwLLmuﬂ
annwnaedlum sy uasmssuinsidtuasimdunalunuemeiuiainin eglusedugs (M = 4.13,
SD = 0.57; M = 3.92, SD = 0.46; M = 3.84, SD = 0.66 AMUAIHU) LagWUI1 @anmiinaeulun1syineu uag

v Y

ﬂnsrzziﬁ'm’mﬂﬁaw,l,ﬂm ﬁmmﬁmﬁuémwmﬂiuixﬁuqa AUNITTUSNSLASUAS1NAIB UL U UYBINIUNS

3
Fgwlulsanenuiansainn Manziueen egrslileddgyneadia (r = 797, p < .01 uag r = .735, p < .01
MINEIRY) NANITITLLAUBUULIN HUSITNNNMTNGIVIEMITHMUIEUINS seavimthusuniviinggin
mMswasuulannniu Saanmuwndesltdonenisvhau swimsiunisiasuadimasiuslunuves
WYIUNAITITN

1Y

AdA: NMsiasuaiamdgnalusy Ay

o

1N5UATURUAY @N1NIRRaNlUNISYININ NEIUIAIVITN

1

2 v e

TAanangasneTuIamansITMNIN @1913NITUSININITNIUIA AMENETUIAIEAT W INeIFYTNI
HI8MEaNT19198 AlENYIUIBMENS NINETEBYTINN

a

gunan e-mail : Niramon.to@gmail.com

U
Gt
Y

Received 22/5/2019 Revised 1/7/2019 Accepted 4/7/2019



Factors Related to Job Empowerment of Professional

Nurses in Bangkok Hospitals in Eastern Region

Niramon Tosati, M.N.S."*, Areerut Khumyu, D.S.N.?, Khemaradee Masingboon, D.S.N.?

Abstract

The purposes of this research were to study the relationship between transformational
leadership, job environment, and job empowerment of professional nurses. A multi-stage sample of
84 nurses in Bangkok hospitals in eastern region participated in study. The research instruments were
demographic record form and questionnaires including transformational leadership, job environment,
and job empowerment questionnaires. The Cronbach’s alpha coefficients were .97, .88, and .96
respectively. Data were analyzed by using descriptive statistics and Pearson’s product-moment
correlation coefficient.

The research results showed that the overall mean scores of transformational leadership, job
environment and job empowerment as perceived by nurses were at a high level (M = 4.13, SD = 0.57;
M =392, SD = 0.46; and M = 3.84, SD = 0.66 respectively) and job environment and transformational
leadership had high and positive relationships with job empowerment of professional nurses in
Bangkok hospitals in eastern region with a significant level of .01 (r = .797 and r = .735 respectively).
Nursing administrators could apply this research results to improve personnel development. Nursing
administrators should increase their own transformational leadership and provide the job environment

to increase professional nurses’ job empowerment and enhance their motivation.
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