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ABSTRACT

The objective of this study is to investigate the relationship between competitive comparative advantage factor
on organization competitive capacities and organization culture jointly influencing such relationship of companies in
AMATA NAKORN Industrial Estate. The study is based on the survey research using questionnaires to collect the data
for 129 samplings from the target population, that is, the high executives and the middle executives of companies in
AMATA NAKORN Industrial Estate. In order to analyze the data, both descriptive statistics such as the frequency, the
per cent frequency, the mean, the standard deviation and inference statistics particularly the Simple Regression Analysis
and the Moderation Effects Using Muitiple Regression.

From the study, competitive comparative advantage factor arc found out to be related to competitive capacities
in all three aspects, namely, economy of scale, product differentiated, and market shares. With respect to organization
competitive capacities and organization culture, it is evident that differences in organization culture in terms of distance
power and risk averter are found out to be related to organization competitive capacities while differences in individualism
collectivism and masculinity-femininity are found out not to be related to organization competitive capacities.

In terms of relationship between competitive comparative advantage factor on organization competitive capacities
and organization culture jointly influencing such relationship, the R” of the Moderation Effects Using Multiple Regression
based on 4 aspects of organization culture, namely, differences in distance power, risk averter, individualism
collectivism, and masculinity-femininity is higher than that shown in Simple Regression Analysis. This means
that competitive comparative advantage factor have played an important role to organization competitive capacities

depending on all aspects of organization culture.
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