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ABSTRACT

The research aims to 1) study quality of the working life of the sub-contract in Provincial Electricity Authority
at Regional Headquarters, Bangkok by reality 2) to create development strategy plan for quality of working life for
sub-contract. The research design were quasi-experimental research by comparc with three groups. The population
were the sub-contract in Provincial Electricity Authority at Regional Headquartcrs, Bangkok. The samples 302 persons
were selected. The questionnaire was employed to gather data which was analyzed by percentage, mean (X), standard
deviation(S.D.), t-test and one-way ANOVA at significantly level 0.05.

The findings revealed that

1. The overall quality of lifc of worker of the Provincial Electricity Authority Headquarters, Bangkok was some
problem, 3 factors; reasonably cquitable remuneration, unsafe workplace and lack of right understanding.

2. The result of hypothesis testing found that the experimental group before treatment had a few quality of life
by after treatment had increasc quality of life. In sum, the development strategy was suitable for applying in promote
for quality working of workers.

3. The satisfaction of development strategic plan for working quality before treatment had fair level, but after
treatment, there had morc satisfy than before treatment. The comparison of satisfaction of development strategy plan
for working quality of workers were significantly difference at 0.05 In sum, development strategy designed for working

quality of sub-contract in Provincial Electricity Authority at Regional Headquarters, Bangkok can be used.

Keywords: Quality of work life, Sub-Contract, Provincial Electricity Authority (PEA)
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