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EFFECTS OF TRANSFORMATIONAL LEADERSHIP ON JOB
SATISFACTION AND ORGANIZATIONAL COMMITMENT
OF PERSONNEL IN THE CHAIPATTANA
FOUNDATION

Lalit Thanomsingl*
'"The Chaipattana Foundation, Bangkok 10300, Thailand

ABSTRACT

The aim of this research is to examine the effects of transformational leadership on job satisfaction and
organizational commitment of personnel in the Chaipattana foundation. The data analysis from 220 questionnaires
indicates high level of transformational leadership, moderate level of job satisfaction, and high level of organizational
commitment. In addition, the results reveal that personnel with different work experiences in the Chaipattana founda-
tion demonstrate significantly different levels of job satisfaction and personnel with different ages and monthly income
show significantly different levels of organizational commitment. Further, results from path analysis indicate that
transformational leadership has no direct effect on organizational commitment but an indirect effect on organizational

commitment via job satisfaction, with the path coefficient of 0.36.

Keywords: Transformational leadership, job satisfaction, organizational commitment, the Chaipattana foundation
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