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SECOND ORDER CONFIRMATORY FACTOR ANALYSIS OF TEACHING
STAFF COMPETENCY MODEL IN THE AREA OF HUMAN
RESOURCE MANAGEMENT IN RAJABHAT
UNIVERSITIES TO SUPPORT THE APPROACH
OF ASEAN COMMUNITY

Walaiporn Sookplung'*, Banpot Wiroonratch'

'Graduate School of Commerce, Burapha University, Chon Buri 20131, Thailand
ABSTRACT

This research aimed to investigate the consistency of confirmatory factor in the competency model of teaching
staff in the area of Human Resource Management in Rajabhat Universities to support the approach of ASEAN
Community. This research was developed with empirical data. The populations used in this study were 150 teaching
staff in Human Resource Management Area working in Rajabhat Universities. 150 questionnaires were utilized in as
the tool for this research, 135 questionnaires were returned which was calculated as 90%. The data were analyzed by
Second Order Confirmatory Factor Analysis. The result found that Second Order Confirmatory Factor Analysis Model
conformed to the Empirical Data (X2 =7799, df =77, Xz/df= 1.013, GFI = 0.93, CFI = 0.99, RMSEA = 0.01). This
research analyzed the teaching staff in three aspects; 1) the core competency, 2) the general competency and 3) the
functional competency. 1) The core competency that was the most influential to the teaching staff was Achievement
Orientation (0.52), respectively followed by Team Work (0.49) and Service Orientation (0.44). 2) The general
competency that was the most influential was Planning (0.69), respectively followed by Assessment (0.62) and Analytical
Thinking (0.61). 3) The functional competency that was the most influential was Academic Management Competency

(0.67) respectively followed by Research Competency (0.59) and Teaching Competency (0.51).

Keywords: Core competency, general competency, functional competency
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Error of Approximation: RMSEA) ?
B oty (Compartive it CFI>090 (o @OARdDY o0 AOARD
P (Bentler, 1990) : AANNAY : AANNAY

Index: CFI)
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54
74 59
77
66
: PLAN
STAFF 97 GENERAL 41
COMPETENCY COMPETENCY 79 .63 .

.67

TEACHC |«
76

97

.89

% o o
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¥

FUNCTIONAL RESEARC
COMPETENCY 79
P ACS
42

§ a 4 a v v v 4
ANA 2 Nammms1zwmﬁﬂﬁznaumﬁuﬂuauﬂuﬁ 2 (Second order confirmatory factor analysis)

HIeig) : CORE COMPETENCY=a)330UgHaN, GENERAL COMPETENCY= aussouzitahl, FUNCTIONAL COMPETENCY=
gussouzlsgiia1sain, ACH= mimwaauqm’lumiﬂgumm COMMU=m5d0a15, TW=m3H1auiiufiy,
ETHIC=039555%, SERV=M314m3u5ms, LTE:ﬂ'ngﬂ'nm%wmuflmmHR, ASS=m3U521u, PLAN=N5I19UAY,
CRT=N15AATIATIEH, TIINO:uﬁ“mﬂﬁmmzmi!,ﬂ?iﬂuuﬂm, ADAPF=A1148a%1¢§ 1, TEACHC=M35d01,
RESEARC=M37378, ACS=M31TMIIMN3, ARTCC=m3ytirgaralsuaz Iansssy
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! " d o ¢ ) \ o o w aa ' o o 7
A15199 2 Anihvinesnlseneu (Estimate) AMN1INATOUUITIAYNNADA (C.R) HASAANUTUNUT WHAMY (R%)

Vo )sursvealueanisIa (Measurement model)

madn
malsaunalavesmaulsusla
Estimate C.R. R’
Faulsurlaiineavesiuanssauswdn
1. ﬁmmuzﬁmﬂﬁﬁwaﬁquﬁﬁumiﬂﬁﬁﬁqm 0.719 *hk 0.517
2. gussouzdmuanuauisalunsdoas 0.638 71775 0.407
3. aussauzaumIiailuiy 0.698 7.826%%* 0.487
4. AUTTOUZAUITUTITY 0.637 7.166%%* 0.406
5. AUTIOUTAMUMTINUINT 0.663 7.467%%* 0.439
dulsuelafifendoafuassauzialy
1. aussouzauanuiuaginugluau HR 0.717 8.869%* 0.514
2. aussouzmumslsziy 0.787 ok 0.620
3. ANTIOUTAIUNIT A 0.832 10,728 0.692
4. AUTTOUSMUMIAANATIEN 0.783 9.949% 0.613
5. amssauzauaudneumaTuTabuazuianssy 0.668 8.172%x 0.446
6. AusTaUEMUANNEAngUIazMISUAoy 0.683 8.347%%* 0.467
FusudaReniuassauzlssirmaay
1. auITOUTMUMITAOU 0.717 7.943 %% 0.514
2. AUTTOUTAIUMNIITY 0.769 9.207%%* 0.591
3. AUITOULAIUMIVIMIINMIUATIAY 0.816 ok 0.665
4. aussousmumMIinaieAalsiaz sy 0.633 9.184%* 0.401

a a

**% p-Value < 0.01

1 9
110915190 2 wud Animinesnlsznouves
o o 4 . A v o w aa
dusdunald (Estimate) VHITIAYNNADH (P-Value
<0.01) NF HAZAANUNGINTEAIANNFUITLT VDS
@ o v 4
Funlsdunala (Square multiple correlations) FIEUTD
1 @ a @ Y Y o
sawnuesinean)sudalad Taeriveamnsoagiaa
o o ' Yo A
diAyvoaazaussous ladail
@ Y '
1. ANUITOUTHANVBIYAANTAIHAOU WU
v ' o =5 A wa :
AusTuEAUMIYINadugNFIumsUiaau Im R’

i 0.517 Tondnadeausiouzvangega aailu

Y Y v o I =
39882 51,7999 LA ANFTOULAUMINTURAY
1 " w a a 1 v v W
T RN 0.487 HonTnaneaussouzvaniuouay
A _a g Y Y 1 a A 2
N2 Aatlusosas 48.7 AuTTOULAUMIUTAT UATR
LY Aaa A 1 o I v @ H
1P 0.439 JonFnaneaussouzandusuauf 3

a I 9 o w
fatlusesas 43.9 mudieu
o [ Y
2. aussouznall wudl aussouzA UM
MIUHU TA1 R 11111 0.692 HonFwaneaussauzii il
a I Y 9 1 Y
quge Amiluiesaz 69.2 sosaamtlaun aussouzaIL

M5U32u 1A R2 9101 0.620 HONTNAADANTTOUE
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o d v v oA a G Y v
) Whususun 2 Aatlusesas 62 aussauzaiums
a a S A (Y aa A 1
ANIATIZH UAT R 1NV 0.613 HONTHaADANTIOUL
o 3 v o A _a & Y o w
il dlusudun 3 Aalusesas 61.3 audiey

3. aussouzlszinarey nud1 ausIoUL
MWUMSUTNITIFINTUATIAY UA1 R® (N10V 0.665

v
f
aSAa a 1 o g g

lli‘)‘l/lﬁ‘Wﬁﬁ6@‘7115501!8‘]]33%1?{18\1114!,{1Lli’)uﬂﬂu'iﬂ

{ o v
@IﬁNﬁ 3 mmﬁ‘nﬂaamamﬁaﬂﬂamﬂamﬁu

Antludosaz 66.5 5099 lAuA aussouzALITe T
R 0.591 w30 Honswadeaussauzdsedrasau
Wusuduiiaes aariudooaz 59.1 aussauzau
M3aou UA1 R (0D 0.514 W30 51.4% Loniwane
aussouzlszirmonuiususuii 3 aafudovay
514 MUAAU

v T 2{’ k4 A d J aa v d"
ATUUITaOANADINANNAY e man WAL
1. Manala-auals (Chi-square: %2 litihieddgnuada  77.989 apAnABINANNAU
2. MszAusdIAYNIaDa (p) p>0.05 0.447 AoAnABINANNAY
' ‘o o o ) v A
3. mla-auadsdusing ¥’/df < 2.00 AonnaINANNAU
1.013
(Relative Chi-square: Xz/df) (Loo and Thorpe, 2000)
4. A¥UINTLAUANUHICTUNDA GFI > 0.90 Y .
0.930 AonnaRINANNAY
(Goodness of Fit Index: GFI) (Hu & Bentler, 1999)
5. ayfisInidesvesnnuAaIAmAY
, RMSEA < 0.05 v d
Tumsilszanum (Root Mean Square 0.100 (BRIERLBENIGIN]
(Hair et al., 1998)
Error of Approximation: RMSEA)
6. ATHIATZTAUANUNIIZAUNOA CFI>0.90 Y )
0.999 AoAAaRINANNAY

wautlseumney (Comparative Fit Index: CFI)

(Bentler, 1990)

ailwamsioy

M33TeiTes auITauLVeIyAMINT A8 TOU
A1IMIVTHINTNONTUYHET FInAUIINAY
swAgitesesfumaingisznaneniou Tunfaii
IdveAunusulsznouAIvANTIOULHAN AUTTOUY
il nazaussauzdszrareauveyaainsae
dasulumuinmsuimaninernsuyud dafa
uInndunsgiesessumsdngiszmanendon
WU AUTIOULHANVYDIRAOU WANITITENYIN
ausToUzHanveIdaou UsTneuAIY 1) aNTIOUY
Fumsdems 2) aussausaumsiiannduii
3) AUFTOULAUNATUTNT 4) TUTTOULAUITOTTTY
waz 5) aussauzauMIFadugnslumsUfiRay
FadodunuiiTanuuand1a0naussauznEnves
wﬁmmﬁa%’uﬂﬂuﬂzjumu’i"fﬂuuawm‘imﬁﬂﬁguﬁw

=

vosTanilosnnluusumveamiinndsswigo s
ATUIANANINANTTOUEHEN VB INeNE eI
1uﬂtjna1gc?sauxxaxnw1‘iﬂmﬁa%uﬁwaﬂanazjﬂ’n dait
Spencer and Spencer (1993) lanan1ii masimua

a o

aussouziuIzIuegnUITeNiml WusNY HazuTun
YDI0IANTT
dwsvanssauziliveyaainsaedden
Hans3Isenuanssausiallveayaans oo
Usznouale 1) ausToUzAIURABZIAZAIYG
2) aussouzaunslsziiy 3) aussauLaIung
Nauny 4) aussouzarumaluladuazuianssy
5) AUTIOULAIUMIAAUATIZN 11AZ 6) AUTTOULAIY
anudanguuaznsdiuda Tavaussouzaiunis
Nuwuiianinadeaussouzaidliqega aonndeaiy

° v o 7w
ﬂ1iﬁ']§’3°’l]ﬁlliiﬂu$"1]ﬂ\1uﬂ‘1/liwEﬂﬂiiﬂé‘ﬂﬁlﬁzﬂ’]ﬂaﬂ
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ﬂ‘gj Qﬁ 6 Y94 Ulrich, Younger, Brockbank and Ulrich (2012)
WuANsIouEHAnve TN N ns Uy B id1RY
Ao madlugnuwunagns tazaeandedty Ramlall
(2006)ﬁwu’hﬁﬂﬁwmmwyﬁﬂzﬁmﬁammuzﬁm
I INUHY

aussouzlszihianeny nud aussouzam
MIVIMIINIMIUATIAN UonTnaneaussauzlsei
meauidusudunsn FudeinsanluuSunves
wiInndoswiy iiuumiinedenesdudinlngd
fgmjmuwﬁazyjmmﬁﬁﬁiamsﬁmmﬁﬂuszﬁuﬁmﬁu
(Localization) L3 LAUUIUIIA (Internationalization)
Tagiuunuindiflumsaseanmidudania
Anmssazanuamnsalumsuiaiiajaiumsuimg
Smsuazianeny (E1nNUANZITTUNTNG

=
9AUANHI, 2553)

anlsewansIvy
SaquszeaAnsdtaiienstndeunuaenndes
AANNAUUBIBIALTZADUITFIBUEU(Confirmatory Factor
Analysis: CFA) ¥03TuaaaussnuznaInsaolaoy
A1UIHMIUTHINTNOINTUYBE FaNaNIned
ﬁ%ﬁ{]lﬁﬂi@ﬁ%‘uﬂﬁlﬁlal/ﬁiﬂS%WWﬂN@WLQ&Hﬁﬁ@JHW

v J

E ) a A A <

WUﬂUEIJ@iJ”ﬁL"’INﬂigﬂﬂH Luawmimnﬂuiwﬁmmus
a v o L

?ﬂlﬂiﬂf‘)ﬂﬂi?fﬂﬂ ANU

Ao a

AUITOULNUBINTHAABANTTOULHANGIGA
Y 9 ' o b A wa
launaussougaumsyawadugnilunsdfiaau
Y v A = ~ 1 1
AOANAOINUNNIIG NNAITIA (2543) N1NA1IINT
1] % Q(
UIHITYINATUEND (Results Based Management :
A an a o ~ ' ]
RBM) Ao 38msuimsianisiiduszuuyaniu
finadugns niowamaUfianuiundn Taviinig
o A wa A w 4 v o s
Jawamsuguanunganu melvussgiagilszasn
Aoy Ao Y o A
n6917 wenanildiaeananenuuuINanssziiu
~ 1 a ] @ =
AMUAINNITANET NNA1IDINITUTHITHINATUNT
Juiumsnlseuiounanan (Output) uazHadns
(Outcome) FUITHINBNBIANIMHUARDUDNIINAT
v (A o = A = Y o ¥ o =R (A
JatlsmaninfnNeumsAnyaIdneinntlsuna

o o oy A o
ﬂﬁﬁﬂuﬂﬁl@\?uﬂﬁﬂﬂﬁ’mﬂ’m HBNIINLUUIAAAINATI

Y o Y @ o @ 9
HANEIA0ANABINY F1UANUAMTATIUMTVITIFAG
A Yo o 1 o a
Wi (2546) NavaiiglemsNausz UM VTN
] o = k4 1 a ] o Q(Z
yawadugns uazlaszynmsuimayawadugniuu
o W @ Y 0o v o
wilnnuduiussuuwunagns laglianud Ay iy
o a v W @ a [ 4 ~
mIsmuaIdediend usne Taguszasd Whvunoi
@ o a Y] o v o
FAU LATMTMHUANANAN HaaNSNdoAnaoINY
dmSuaussouziioniwaneanssouzialigega
P v % Y o
lAuAauITaULAUMINWHY FIaeanaodn Ulrich,
Y
Younger, Brockbank (2012) ladgiwamsfinaussous
o o 1 o Y I
wouinninensuypd wunaussauzvanaumsiiiu
v ° ' s o Ay Y
Ansdunianagns iflu 1 luaussouzwanilaninms
@ @ k2
Anwaussouzveninniwensuysd uazaoandd
o N V=2 Y A F%
i1 Sunil (2006) laAN¥IANSTDUZVDINITEIN YA U
MsuTsnsuensuyuduaznuinnuannnlu
& {1 o ' <
msnagniiusiomsaussouginguiediuiu
F4 = 9 e Ada a
AENINDITO8AL 54.6 UENINHANTTOUSNNONTNE
1 o k2 1 Y
apaussouzlsziicenugege laun aussouzau
MIVTMIIFIMIUNFIAN 1HDIINUHIINGIATITAY
a o Y A a9 ) Y A
Wuuminedenesnuyaiunsiannnesnuiy
o W Y o a o @ a
@1y AeANABINUNMIINGIRETIFAYT1BUATUNT
Ay ¥ ' a a ' Y a '
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AANYIINGIdEUATFIAN FINITVINITIBING
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uanudiAn

% o a v Y
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