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ABSTRACT

The purpose of research were to 1) Study of the development model of organization that can affect the operation
of professional football clubs of Thailand 2) Study of stakeholders level that can affect the operation of professional
football clubs of Thailand 3) Study of Change management level that can affect the operation of professional football
clubs of Thailand 4) Study of the organization market position level that can affect the operation of professional football
clubs of Thailand 5) Study of learning organization level that can affect the operation of professional football clubs
of Thailand 6) Study of organization performance level that can affect the operation of professional football clubs of
Thailand. Conduct data collection the samples and population were consisted of club owners, executives, managers,
coaches, team officials. Multi-stage random sampling method was used and data collected on 251 samples. Computer
software program was used to determine the frequency statistics include percentage of arithmetic mean. standard deviation
Finding a conviction and used to confirmatory factor analysis.

The results followed as below,

i) The development of professional football as an effective organization with an average of 13 elements at a high
level. Elements of Financial Statements is the highest, level of community participation component of the organization is
located. The team’s performance The organizational factors, respectively, and an average of stakeholders with minimum

ii) The model developed form of professional football as an effective organization with the empirical data is
harmony. Considered it from the Chi - Square no statistically significant (Chi-Square =47.66,df=37,p=0.11) GFI=0.97,
AGFI = 0.93, RMSEA = 0.03 and SRMR = 0.01 and the weight elements ranged from 0.63 to 0.90 by the weight of
all the elements of a statistically significant level. 01 by the performance of the team (ETE) has a weight. in the form
of a standard component of 0.90 weight varies with the development model of professional football as an effective
organization. The highest level is a minor component change management (ECM), with important weight measured
in terms of weight, a standard component of 0.89 varies with the development model of professional football clubs of
the organization is. Efficiency is high (79 percent) and component characteristics Team (EOT) has important weight is
in the form of weight standard component of 0.87 varies with the model developed professional football clubs of the

efficiency organization is high.
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