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The objectives of this research were 1. To study the level
of the transformational leadership, organization culture, work
engagement and job efficiency 2. To analyze the causal
relationship of transformational leadership, organization
culture, work engagement and job efficiency. The sample used
in this study was 318 operational staffs in automotive and
automotive parts industry in Laem Chabang Industrial Estate in
Chon Buri Province. The stratified random sampling was used
for collecting data. The statistics used for data analysis are
frequency, percentage, mean and standard deviation.
The structural equation modeling (SEM) was used to test the
hypotheses. The results of this study revealed that the level of
the transformational leadership, organization culture, work
engagement and job efficiency was at high level. The causal
relationship of was created consistently with the empirical data.
According to the causal relationship, the transformational
leadership and organization culture had effect on work
engagement and job efficiency with statistical significance at the

level of 0.05.
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Huuanuaziitduddnyissiu 001 feduteyads
fanumunzandmsuiluldlunisiesen
dun15lAsaaTIafeane (Structural Equation
Model: SEM)
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A9 2 HANTTASIVEDUAULAN zamm%’aga

Factors X1 X2 X3 X4 X5 X6 X7 X8 X9 X10 X11
X1 1

X2 .319% 1

X3 222% .509* 1

X4 .129% A47ax 610% 1

X5 073* .208* .394% .423% 1

X6 .064* 213% .383% 422% .514% 1

X7 .070* .202% .403* 422% A479* .594% 1

X8 .141* 266% .268% .338% 317* .425% .336% 1

X9 147 219% 337% .246% .224*% .352% .385%  .159*% 1

X10 .082* .220% .268% .194* .118% 278% 306*  .182*%  .495% 1

X11 .030% .315% .369% .315% 270% .488% J374x  282%  .463*  47TF 1
Mean 3.90 3.89 4.19 4.15 4.19 4.18 4.19 3.79 4.17 425 4.16
S.D. 0.40 0.37 0.44 0.44 0.43 0.47 0.48 0.40 0.44 039 048

T
o w A

e * ddeddnyi 0.01

<

HANTNAFDUAINLADAANDIVBITBYA M5197 3 uaneAadRUszuANANANNTY
LBUEINEAURUUTIaBIaUNAgIU (Goodness vaslunadayalesedng
of Fit Test) wuimaan1susulua wuudnaesd AL nauat | Aradandldann
AuARnAdaIiudoyalssedny laedl Chi- N15ATIEN
square 111U .055 CMIN/Jf Ay 1.282 A1 P value of > 0.05 0.55
FuilsinvesA1ladef1dedaodvo9nany Chi-square
aaaadeulngUszanm (RMSEA) Wiy 0.030 CMIN/df >3 1.282
AR iIAAIIUNaNNAULTILUSEULIE Y NFI > 0.90 0.938
(Compoarative Fit Index) laun NFI, IFl wag CFl IFl > 0.90 0.986
Dulunannost uansdannged 3 CFl > 0.90 0.985

RMSEA < 0.80 0.030

nnsounAnlunTISeflaTianunaunduiu
Toyaiiauseiny ArmtinesfUsznouUy
UINTFIU wazArEnduiusH AU IEed Lana
K199 4
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fauds Factor | R?
Loading

aazfinnsasuula
nsiivSnastedlgaunsal | 021 | 0.04
N3 uTInala 0.61 |0.37
nsnsesunelayan 0.80 | 0.64
nsAisdedalanuana 0.77 | 0.59
IUUSTIUBIANNS
TAUSTINDIANITUUUUS UM 0.65 |0.42
TAUSTTURIANTUU NI 0.79 |0.63
PietY
THUSTIUDIANTUU UL 0.73 | 0.53
WUsA9
TAUSTINOIANITUUY 051 |0.26
naunau
anugnudasiuluay
nsindslun1syineu 0.56 |0.32
AaYEmiun1sineu 0.53 |0.28
mmiﬁmﬂuﬁwﬁqﬁu 0.78 | 0.61
LRENAuAUIY
UseanNsnImn1sNIeu
ABNINVDNU 032 ]0.10
Usuanu 0.83 |0.69
380 0.49 0.24
GRISERE 043 |0.18
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AdmifnesAlsenouuFuNInsgIu
yosfuusdunanndndusdiafitvesiius
fufon1ziiinisudsuutas danimidn
29AUsENaUYTUNIATEIU 0.80-0.21 TRIUSITY
03An15 TAndndnesAusznevUS LRSI
0.89-0.51 AuynRudaiulugiu el
p9AUsenavUTuuInsgIu 053078
UszAnsammisvinau fendhainesduseneu
USuansgu 0.32-0.83

IINNITILATIERBUUTIADIAUNTS
Tnssa¥ie wudn anediinisiuasundasd
BNBNANINTOTWUTIIUDIANTT WU 662
LardBNTNATIUIAY 662 A11¥HUINTT
Wasuudasiidvinamanssdenuyniudagiu
Tuauwiniu . 365 18nSwanisdeumiiu 277
Lardansnasiuviniy 642 A1 UINIg
WasuuUasdidvsnanadousiouszansninnig
MUMIAU 457 waslansnalagsiuindu
457 JUSITUDIANITLBNTNAN1INTIF DAY
gntudaduluaiuminfu 419 uazidnswa
TAg92M1Ay 419 TausssueeAnsiidnsna
TagsausiaUsza@nsaimnisyinauvingu 298
Augniudaiulusuiidnswnanisnsado
UszdanSainnisvinauindu 712 18vsna
NITDUWINAU 298 hazdidnsnalag iy
712 Fa915197 5
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Dependent Variable
Variable - p o =~ < = = o
IAUTITUBIANIS AuNnRuBaulu UFaNSNINN1TIIaIU

DE IE TE DE IE TE DE IE TE
ma:;ﬁﬁmmﬂ?auwm 662% 662* 365% | 277 | .642% 457% | 457
TAUGTTUDIANTS 419% 419% 298*
ﬂawugﬂﬁﬁ4§mﬁiﬂquu T12% | 298*% | 712*
Squared Multiple 438 510 507
Correlations

2AUTIINAN1TINY IINNAAITANYINUIT TWUTTIU

INHANITANYINUTT A1IEHUINT
WasuuUasdidnsnadauiniuimusssueifnis
waneinginiinsatuayuanuaandnauegis
451989568 daasunisiidiusan WWesuluns
FuremiTney S9inaneTausssuesrnIsi
Insdaasulindnauimuidneninegia
asane Walemalunisinaula lnvaenndes
AUN15398vee Andad NusIudin (2558) lu
miﬁﬂmﬁq§wﬁwaﬁummwﬁijwmim?{auwm
LarTusssuosRmsisinonantsadunues
a01un15Ane) Fanuiiniizguinag
Wasuwdasdidndnamsuinfuanusssuesinis
agnaiifedfyfisesiu .05

INHANITANYINUTT A1IEHUINT
Wasuudasiiavsnaiduaniuanuyniudegiu
Tusu wansigdvilindnauidnasenuves
LD NeUMNEUASiaumey sy
wiuiinaAazgilaseauveny dauguiu
N15911974 1agdANdenAaeIiuN1SITEUDY
Bisnath (2001) AiRnwIAsAUFURUS W
aegiuazauyniudaiuluau Tagnuii
amziihuuuasuulasdianuduiusnisun
fuanuyniuBasiulusiu egrsdlfedifyme

[y

anfnszau .01

psAmsiavEwadeuiniuanuyniudasiuly
U hanedinueTTesAn SN satiuayulvl
dusulunsdndulailifsrvesiununasiii
e lunuvesny Jenasemnunniudasiy
Tusiilininanuidngilalunuvesmuuay
nudnuanluieauALazAI1urNIg iU
AULY lagaenAdadiun1sITevee Naidoo and
Martins (2014) fepnuduiussenineimusssy
paAnsuazaugniudaduluy Tungu
wifnauvesuTen ICT Tuwoninild Fanudamn
fRvesiausssasAnsiiauduiusmeauIniy
mmgﬂﬁu%ﬁﬂumu agnafiadAyn1eadian
¥ .01

MNHaNIANYINUI ArgRuEesi
luanuidnsnadsuiniulseansnimnisvinnu
wandliiiiudn msfiwinauidndanuguiuns
M nsgdiesadulunisyineu dussdunials
yJesfuiozvineu uifagfiguassanieniiy
gINAIUIN YA uveInnuAnUsEENS AN
fanugnios AssNIRTEIY eUTuImaui
wnzay atazadlddreignldluegraduen
lAYdanARBINUNISIIYVBY Hanaysha (2015)
fansimuYsEansamn1svinuvennau
Tneinnuyniudasiulusmudusiudsdaniy
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