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ABSTRACT

ARTICLE INFO

The common cause of workplace accidents comes from
unsafe actions than unsafe conditions. So it is essential to
encourage workers to operate their jobs safely. Safety Culture is
one of tools that organizations apply to raise safety operation
especially in Steel Industries which each process have hidden
hazard. The objectives of this research are: 1) to study the effect
of safety management commitment on Safety culture; 2) to study
the effect of Safety communication on safety culture; 3) to study
the effect of safety engagement on safety culture; 4) to study the
effect of safety management system on safety culture; 5) to study
the effect of safety training on safety culture. The samples were
280 production operators in the steel industry in WHA Eastemn
Industrial Estate (Map Ta Phut) Rayong Province. The simple
random sampling method was used for collecting data. The author
applied multiple regression approach to examine the factors
affecting safety culture and set the statistically significant at .05
level.

The results demonstrate safety communication, safety
management system and safety training have significant positive
effect on safety culture. However, management commitment to
safety and safety engagement do not affect safety culture in the

studied Steel Industry.
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MINT 1 MTIATIEVanneenYesinusTIuANNUaensiY

TAUTITUAIY | TEAUUDNEN FLAUNAN seauluan 59

Uaensie (DV) | B Beta |B Beta |B Beta |B Beta
ﬂ’J'mJljﬂﬁuﬂ 2217 1 210 031 019 .005 .006 .245% 109
MsAedns 1827 | 241 104% | .207 160%** | .280 L7 .294

ANSHEINTIN | .072 042 | .038 033 | .001 .001 121 033
STUUUIMNST | . 137%% | 204 | .163*** | 367 | .142%** | 282 | .465*** | 326

AMsaUTU 2624 | 213 | 019  |.023 |.023 |.025 |.350% |.133
Al 3376 |- 12.058 | - 21.170 | - 36.557 | -

R? 559 336 292 582

SEE 1.961 1.598 1.868 4.090

F 69.581%% 27.679%%* 22.653%% 76.153%%*

*p<.10, ** p < .05, ** p < .01

M131991 2 HANSNARBUANYAFIUNTINE

AULYAFIUNTIVY NANIVAFDURNLRAF Y
1. anugauvesheuimsauauUaendeldnsnalieuin  Ufasausfgiu
AUTAILTITUANUADRAY (b = .245, p = .058)
2. MsdeansuANUaendeldnSnaluiniuinusssy gouSUANLAFIY
ANUannY (b = .477, p = .000)
3. Msildusnvamdnaumuanulaendeldnnallauin  Ufasauyigu
AUTAILTITUANNUADAAY (b =.121, p = .476)
4. SYUUNMTUIMTINNITAUUADAN UV NALTIUINAY gouTUALLAFIY
TNUFTIUANUUADANY (b = .465, p = .000)
5. N59UTUAUANNUABASBTBNSNAUINAUTRIUSTTY gouSUANLAFIY
ANNUaDANY (b = .350, p = .013)

R=.763 R’= .582 R%dj=.574 F = 76.153 SEE = 4.09
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