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ABSTRACT

ARTICLE INFO

The purpose of this research were 1) to study motivation
levels of the employees of the associate private power producer
employee 2) to study work efficiency levels of the employees of
the associate private power producer employee 3) to study
relationship between motivation and work efficiency of the
associate private power producer employee. The sample size of
this study was 368 employees of the associate private power

producer employee.

The test results showed that 1) The motivation levels of
the employees of the associate private power producer employee
at a high level with the mean of 4.08 2) efficiency levels of the
employees of the associate private power producer employee at
a high level with the mean of 4.03 3) relationship between
motivation and work efficiency of the associate private power
producer employee at the 0.01 level of significance, including
achievement motivation, recognition motivation and work itself

motivation
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