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The Effects of Choice Theory Group Counseling on the
Work-Life Balance of Employees

Pachrarin Nipanthanon and Warakorn Subwiraprakorn
Burapha University, Thailand

Abstract

The purpose of this research was to study the effects of Choice Theory Group Counseling on
work-life balance of employees at an air conditioned manufacturing plant. The sample consisted of twelve
employees who had the lowest scores on work-life balance scale. Participants were randomly assigned to
experimental and control groups, with six members each. The experimental group participated in in
counseling sessions two times per week over six weeks, with sessions lasting from 60 to 90 minutes. The
instruments were work-life balance scale and the counseling program. The data collection procedure involved
three phases: the pre-test, the post-test, and the follow-up. The data were analyzed by repeated-measure
analysis of variance: one between-subjects and one within- subjects.

The results revealed that the interaction between the methods and the duration of the experimental
was found statisfically significant at .05 level. Compared to pre-test scores, and to control group scores,
employees in the experimental group demonstrated significantly higher work-life balance scores on both the
post-test and the follow-up.

Keywords: work-life balance, choice theory group counseling
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wihiinseu fegilinsuitaurhaudesnsanuiamiluedn famgquinadendieliyanrauaisn
ymadenagaisyaniam ilfduidgmitAntulutogtududdy yeesaunsadenuasunnfingsy
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Ufudsadeimilunsuimsyranslugduudln anewAaieudufomdnmm Wunisuesuiadia
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ilelrisinaunm@islunisviau (quality of work life) A ssAnnsUIawsisTadenly “flexitime” wioiian
mMsihauiidanguiundnauuinguivauuisauiiannsaiilay delus Al§ work anywhere,
anytime) isizranuvatauealidiludesinannaitlunsinuwsauisadaldanysnanienunim
yossnludaiiosdnmsmanials iliesdnmadalendlsimsihnuammnsadentimsinnisnarvesdinauies
ATAUASILAENITVINUlAB gL N Lwié“ﬂagﬂuﬂiauﬁaaﬁmiﬁmum (Useius defagsila, 2553)
dmsudesanuangaludinwazmsianuluszinealnedaliduifenlunsd §URunidn usdmu
savszinalaeamglsemaluwauglsy sudninduiinisiuufiRnuegiawnsvans enananlaiinisas
Aruannatdunhiiuazmniuingeutesesdnsinsiliminmnuinnnuaunalunmunndin Weass
nasuuaziiviymhaseiirlunsvhausely @ws nwnngat, 1.u.4.)
NNBNUMIANYIANEITUS ST EnTTinwangaluFinnisvhnuiuRann e ST
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TuTinuaznsvihen dwalindnnmsminauuaresdnisifiadu (Lau, 2000; Clifton & Shepard, 2004)
sdsruianelalunsvheuwemidnauiiady (increase job satisfaction) N15@ANIAUFURUSTENINY
AuaunaluiInwazn s ukazanuisnelalumsinuremninauiinenudmlngnui aunaludin
nsvhanu Vilsnauiinnafiovelaluntsiouiigatu uasniinauiauguludinnisiau (emotion
and physical well being) lagann1sAnw1ves Burke Tunquiusmswednuiu 283 au wuii Q’U%miﬁﬁ
augadinmsvihnursiinugludinnshaunnnifuinsildiaunadinnnsviinu lud fanuglu
mMsihumnn Sanuiewelaluendnannnit Sanufewelaludinunnnin fdluensvihanudesndi &
ANUASEALLNUTRENIT TaunImniekaze1sualindl (Burke, 2000) dwsuntinaumnds sneaudulvg
nuaunatinnsvieu dauduiusivaiuguludinnisyitauguiy (Bardoel, Moss, Sm ymios &
Tharenou, 1999; Toth, 2005)
msfiTsananuagaludinasmshauluwazesinsardiauuanistudutuladouasleus
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InmemuLumguiniaden Jadunguiiiamananmguinsuinsuuusdyauei lnsyanass
wanIngAnsININAIIFDINInsluaues Gayanadenudrindunginssuiideguuanudunis
ANHgNARY warSuiaveuld lnensuSnwnauimgenmaden Yagliyaraiinuuimnisidensgaumzay
deUsulsasitmumuesliitundifu nelduundaitimginssudnlvgvesywiiiAatuiuduie
mnmamuaumely wagRouaLrhunIINsEImuATIRsN1NUg Y (basic needs) fp Aranuid1vos
ANUTSIUNT ANUAUNAUIL ANNIBATAIN warANNiFInTen laglunszuiunisuine glinisuinwas
HeligFumsEnvuinmsussidiumueslunginssuiiiuey AeuflazthlugmadenliAangingsulvid
Al ddhenues kudumeulusunsunisUEnvngumuiuimgeimadeon lunisuaniUdsufetuuas i
9INN3EUIUNT WDEP vienszuiumstrimnguuuuisdaninueis nanfe sndnnguanunsauenasiinuies
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fndanT3ms (P = Planning) mnzaulumsufofaiwiely laewdoyanasonsuasiiintuldilaymides
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2. WawSeuiisummaugaludinuasmavinnuvesminauiheatiuayuuisvgnane e uoine
Tunguitlé3uisnisinuinguauuuimguimaden Tuszeznounismaass szezndanismaaes wazszes
AARUNG

FUNAFIUNTIAY

1. wiinouidhsuAnssunsdinnnguauuuinguimadoniianuausaludinuagnisiie
TusreEnaINITNARRIEINITEYENoUNITNARDY

2. winawidnsnAanssumsnunguasiumauimadeniiauaunaludinuas sy
luszugRnmuNagIninseenounINAAes

3. winowidhsaRenssumsuSavinguanunumguinadenimnuaunaludiauaznisiiny
ganinguitlilldidrsiufnssunmstinungumaumguimadenlusssgndnismaaes
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YOULIANTSIAY

1. Ysgwns
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2. NGUA79E

naufegna fe wiinadeauayuUITngranaiesfuamauimis Tlunane Suoen Tng
fndeniifinzuuuiuuaununnuainaresTinkarnsvhudosiiantuly asuauarwadasladiowdn
FWNIVARB 913U 12 AU duitegradinga (random assignment) wuseanidu nguvaaedlasuisnis
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3. fuuslelunnsise
3.1 BnsdEnwinguanuuinguimaden laun
3.1.1 Ms$INAINTTUNMITUINWINGUMUKLINGURNIUFEN
3.1.2 M3lilmdrsufanssumsvsnenguamuiuIvguiniaiden
3.2 SEULIAINTNARDY
3.2.1 S¥8¥NOUNTNARDS
3.2.2 SYELMINTNARDS
3.2.3 szugfinmung
3.3 fudsnu loun pzwuuauaunaluiinuasn1sinenuy
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5ATUUNTTIY

inTesilefldlumsids Uszneude
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ARAENAUIANUUUADUNINANANNYDINWAENTYINIUYES al)gaiun esaudaTedl (2553) den
ANudiesiu (Reliability) 812 wazU§uussmuiemdmsianizvesfidoifiady audnvazanuaunaly 3
s samdau 27 4o dnwazvesuuuasuanuiduuuuinsUsTInuA (rating scale) 5 sEdU Ae 11nfign
1n Uunans tew waztosiian lnedaanudesiuyiniy 92

2. Wsunsun1sUsnengaaungeimiaden

FidodAnwtonans uazuddenifsfestunisuinunguaaunumguinmadonvenatawes
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winuiiidnunrlndifsstundulszains domdeunnies uazdfusudlulirdstuteuhluldlungu
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sveznoumImaaes: vernuile uazanuasinslannwinauiheatvayuilssunisdaiden
Junquiiegslunmmeasdlineuiuuasuaiuainuaunavesiinuaznisienu uduiuliduaswuunou
NINARDY

szgzvnes: dniansunstinuindunuuumquimadeniundunaaedluiuiung wasuns
9981 12.30-14.00 1. $1u2n 12 A5e 1uan 6 §Uavi dUavias 2 A1 ASIaz 60 - 90 U¥l aanuil ied
EAELLRTRY

spzmdanmannaes: WoduganisUnwinguauuuamguimaden linduvaasauazngueiugu
POULUUABUAMANLALAAYEITINLA N1 Lioumsvagoundinismaaes (post-test) ANt
wuudeunnAsIRliRzLuuiiei I lATzsiaUna

svuzfamuna: ndamanaaeaduniung 2 dUni Jdl¥nquiiediaiingunaass uazngu
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M9t e winuLUsUnuLUUIRTn Ussinvmilsiauusserinangy wasnilsauys
msﬂumju (Repeated-measures Analysis of Variance: One Between - subjects Variable and One
Within-subject Variable) (Howell, 2007) LLazwmaaUm’mLL@ﬂGiNﬂ&ijé’W%%‘Wﬁ@ULLUU Bonferroni

NaN1598

A15197 1 AzLLLRGELAZALTERULINATIIUTRIENAA LWTTALAE N T NUTENINNgUVAa oI UNGUAIUAL
luszeesne 9 ¥8IN1INAADY

NHUNARDY NHUAIUAY
Al nou iGN ARRLND ALl nou 5N fnnUNa

1 67 74 77 1 69 70 72

2 68 74 78 2 69 68 72

3 68 75 78 3 65 67 73

4 69 7 82 a 70 73 75

5 69 78 84 5 73 74 7

6 70 76 83 6 72 78 7
39U 411 454 482 374 418 430 446
M 68.50 75.66 80.33 M 69.66 71.66 74.33
SD 1.04 1.63 3.01 SD 2.80 4.13 2.33

915197 1 wuin wnauiheaduayuiidnnfanssunisunwinguaauuamguiniaden
waznguilalldidrsinianssunisuinnngumuuuinguiimadon fazuuuedsniuaunaludinuazans
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(Anadowiiiy 7566 uay 71.66 mudIdv) fazuuuldoganinseriounisnnasy wazsrezinmuna
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M13°99 2 TATeiANUBUTUTINYBIARIUANANAA UAILALNNTYINUTENI19IENTNARRATY

FTYLLIAINITNAADY
Source of variation df SS MS F
Between subject 11 255.63
Group (G) 1 78.02 78.02 4.39
SS w/in groups 10 177.61 17.76
Within subjects 24 530.66
Interval 2 410.05 205.02 106.35%
IXG 2 82.05 41.02 21.28*
IXSS w/in groups 20 38.55 1.92
Total 35 786.30

*p < .05

NS0 2 wud TUFEuiuserindiimmeassiuTzezng (xG) WefinnsanauulsUiu
YassrEEIANIIAABY (nterval) Tuthisvesioun1snAes seosmdanIsmaans wayssosRnmuna Towt
aosngu wunilenauanensiuegsifeddymsaianiszsu 05 YarRinuuanesesIsnITmaasiinany
wUsUsINvesIsn1snaaedliuand ey (Group) kansssegianmvaaesdinanonuaunaludlInuazn1s
iy

A1997 3 WANIVIAFEULDEURITLELLIAYDINGUNARDY

Source of variation df SS MS F
Between subject 5 49.83
Interval 2 426.33 213.16 148.72*
Error 10 14.33 1.43
Total 17 490.5
*p < .05

1NANT1e7 3 WU AzuuuRAvaNnaluTInuasnsiveswina Ui eaTUa LT IERER
iesUiuemaimilaitrsiufenssunsUinwingumsnuamguiniaden lussezneunismaass seoz
VEINTNAADY UazsvarRnanuna wansstueteiitudfynadatisedu 05

fedu FaFsufiunsuuundvaunalulinuasnsvinnuduses felsnageunuy Bonferroni
Famnsnadi 4
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M19199 4 NANITNAFDUEDEVRITLELLIAVDINGUNAGDY TUTLELNOUNITNARDY TLELNAINITNARD
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.4 pre post follow up
ALRRY
68.5 75.66 80.33
pre 68.5 7.166* 11.83*
post 75.66 4.66*
follow up 80.33

*n < .05
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luinuaznsvihnugediy inainnsysudsuiasildsunlasanuanainaigluvesusazyanailaidn
fanssungunsUsnutiues laggenndednuiuideves Usid ssawd) (2552) Tluns@nwinavenisi
AUsnwingunguimadendenisindsyUymvesiniieududseufnuln 3 wuimavesnishiduSnwingy
mukIvguinadentaviglingudvanaiinnisuiudeuninuda nsnsevia densidy Tayvnieaues
v & & Yo o A ve Yo = ' = = = = P
AR siiug WunaliinseunlasunistiamuinuingungumadeniinswdaUaymlaavu

JoLAUDLUL

Faauauuzlunsiwnaideluly

1. mﬂmami%”aLLamﬂﬁLﬁuaEiﬂqsi'fml,ﬁ]udwmsﬂ'%ﬂmﬂéumuLmeqwﬁmaLﬁaﬂ Paglntinaure
afuayuAnnsiasunlasanuaunaludinuas mﬁmamlmammﬂumawummaumsumiﬂsm:mam
MUKW aEeN LLauENﬂ’J’lﬂﬁlI‘VlllllﬂLSU’]'i’JlIﬂf\]ﬂ‘ﬁiJﬂ’]i‘U'ﬁﬂ‘tﬂﬂﬁum’]mm’mq‘@{]%’]ﬂLaaﬂ fatdu
psdnsmsliauddyfmisiaunanuaugaliAeduiuninanuiedi 4 Weseunauuazselios Tay
91A0IAMNIINNTEUIUMTUSAINGUANLUING v madenmelinsauarestndningan1susnw

2. saanmsashiauddgiunsimuyaains Tussdusenauanuaunaluilnuasn1siemuy
3 N fie

aunasunalfsninenuiud
winauiuly

a

39 (time balance) nnedis Msnyaralildiaanauladiunile

aunaiunsidusuluukasdin (involvement balance) nngfis n1353dnuinisdanisanin
nMsusaensERInlliauauganaungy

aunanuauisnelaluuuadin (satisfaction balance) vanefia nMsasaaugangulunis
Mnuwasindiusiluniouiueguniay

VagaulguieuasidainugnisuuiRednauriase iesnnmsiauaunaludinuagnsvinanue
Pgliyanansiianunmdinlunisinuiatu suashnaingnmstamesdnislag s

taiauauuzlun1sidedaly

1. msdnwnduneyanaludeaiuayuiazihedu q Tuyaansiinrmdudusaiy

2. mafnwtiadeding 4 ddvEnadenwaunaluTinuazasyhaulundasiamun

3. sAnw RS emgUnuuATius AvBHasonsimuAwANaLgaluTIauag S
auveantnauluedng

LONE1591999
A Aiui Tad, 1191 W WUy uasAsaRy ans. (2550). [hagnliaudeey (srven Adauds, wa).
g laisa fdle n3U (WUszmelng) S,
Useitus doiagsila. (2553). augasenindinuasnisiauitaenlduasnaiiies. HOW TO (wih39)

NTANN: AFUIUNITING UM INEREATUYAL.
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