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Leadership styles, political behaviors, and organizational
loyalty of police officers of Chon Buri provincial police
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Abstract

The objectives of this study were (1) to study leadership styles, political behaviors, and
organizational loyalty of police officers of Chon Buri Provincial Police (2) to study direct and
indirect effects of leadership styles and political behaviors on organizational loyalty of police
officers of Chon Buri Provincial Police (3) to develop causal model of leadership styles, political
behaviors, and organizational loyalty of police officers of Chon Buri Provincial Police. The
samples of this study were 347 police officers. A questionnaire was employed to collect the data.
Then, the data were analyzed using structural equation modeling technique. The study found that
the developed model was fit with the empirical data. Laissez-faire leadership, transformational
leadership, political behaviors, and transactional leadership were the most influential factors
affecting organizational loyalty respectively. Laissez-faire, and transformational leadership had
a positive influence while the political behaviors, and the transactional leadership had a negative
influence on the organizational loyalty.

Keywords: Leadership, Organizational politics, Organizational loyalty

*Corresponding author. E-mail: waiphot@buu.ac.th

33



o

T nande/ suwuunniggih wgdnssunisdledluesdnisuazanuassndnfsessinisveadmtnimsis

AN

auasdnAninesidnis WWudiienuddysennuiviuasnsivinvessdnng mse
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ANENLNSIRUNITIBIRN15AIANTS (Martensen & Gronholdt, 2006) agnslsfinu n1sfiaulussAnisas
fanuasindnfressdnisiu suuvuneiin fednduiladeddyedieds maiaudilaiest
sULuuvosAMEiihfidimanssnusoanuasinindsessdnis axvilinsuguiuuresanziidisinng
gy Fsesdnsanunsaunfinnsaniiieaiisannuasindnddesidnisvemidnay yenanguuuy
Az nadledussdnisidudniladonideniisvinadeniuasinfnfvesesdnig mansdnamivs
naifledlussdmisluszsiuigs enafeufizemevausslusUuuuiunnsieiu winnuisaueaneUaLes
Tnemsuansng@nssumanisidiesfienvdssansenuseasdnslunmay luvaeiunsauonavinidesidn
ugaRgfuimnssuiifianuiedestunisiiodussdng mnesdnslafiszdvveansiiodussdnisgs
gOUANANTENUABUTIEINIATUNITYINNIUYD8ANTT ka1 lvninanuuaaugy wsegslanazaiy
flamelaluau Jaazdsuaiesosdnisluiian (Robbins, 2003)

dtnanusiawind Wuessdnmisidimenisinaiinsiuifsdunailedusdnisiy
seuigs InslamiznisuszauiungAnssunaidiedueadnig wu msdmiuarlaufiyanady (Blaming and
attacking others) n13a5193us3nA5 (Coalition building) N13AIUANTBYAY1IENT (Control of information)
msfadundumn (Co-optation) nsadannmadiieliAnanusziula (Image building) n1sUszay
U514 (Ingratiation) N15¥alilinAuN (Intimidation and innuendoes) NM35a3194A38%"8 (Networking)
mi%’nwﬁﬁmmLﬁ@uﬁ'amuuaz@ﬁaﬁuﬁmm (Inconsiderity) n1581feA T e AiLAs (Use of
expertise) Warn1sederiidunanasyiavana (Using key players) (lawatl nand, 2552)

wgAnssumanisidedlussdnsfinandmansznuegisnndeviguaziddaveadming
#1521 TnslanzagreBansusisialonénelusedusne shlsfufoinueismumemnaudeteluszuy
ANIsTIIMAEANYAsTIY dwalrualematazanuiviiluntihiingnu ddduiigaudiotadesanseny
sonuasinAnAraasdns flenavliesdnisdessrauiuaudumarlunisufifnu femni ide
FefimwaulafiazAumdnoudn sUuvunnzdihuaznginssuniaileduesdnisvesiisunisdiiadl
dvdwaranmasininfrdesdnisvielsl uazsuuslaiiavinainniign
UIZAIAVIINITIAY

n9Aeiiingusrasdudnifie 1) Anviguuuunniedin wodnssuniadioslussdns wagau
wihAndroosinsvondmihisisna dafnnesdifunsimagssdminvays 2) Anwdvsnammsauay
medeamesgUuuuamziiuazngnssumadiodussdnisreninuasinfndressdnisvendiminisige
deinneedadunsinsiagssdaninvays way 3) WanlumaidanmvnUukuunngiin nginssunisiiles
Tussdnsuazanuasinindsressdnsvesiminiigg nestidunmsiagssdamiavays
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31NN13AN¥IVBY Vigoda-Gadot (2007) wudn jUkuunzgidauduiusiunisiledlu
09An13 lngyaraiiinneihnsdsundasgsaziinmsiufifeatunisisiedussdmsd lumsnduiuyena
filnnedihmsdsuudasinaziinsiuimadiedussdnisgs Famantnauiinisuinsiledussdnisgs
riinswanmgAnssunaileduesinsgenuluime (wad nande, 2552)

NAN1SAN®I89 Kacmar, Andrews, Harris, and Tepper (2013) WU EULLUUﬂnxQJﬁW 19nSnase
nsduasunsdouumsveaniinsuegiann Tnsyaradiiiinuenianisifledussdnsgasindaanis
UfRendd fonmaramiiluvihiinisnu dwalifienueiestios Tarwianelalunuuazaiugni
fo0sNTIINNTIALBY 9 (Robbins & Judge, 2012) Feiiu lleyanadiauyniudoosAnITgsazyum
wssmeusdlalumsihauedaduiliiuesdnisuazgouiinnuasindndnesdnisluiian (Chughtai &
Zafar, 2006) @AAd8FUNAN1TITEV84 Suharti and Suliyanto (2012) fidunuin JULUUAIEET
SvBnaronuyniuieeAn1sveIminy FsazdmarionnuasinAniessdnisveamiinny siufsa
n15AnN®1904 Preko and Adjetey (2013) waznan1sAn®1v89 Martensen and Gronholdt (2006) finu
AnudiusludsuInsenintanzgihiuanuassninddessdnisiduiu §Idednhumnfalasnan1side
yosindmmsiananiisiundaasesiiunseunninnside fuandduamii 1

amefiuuudey

G}
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leadership)

Amegiuuy ngfinssunsidadly ANuRINAnAsie

wanauu IANTT 89ANTT

(organizational
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(transactional (political

leadership) behaviors)

ameinig

Waguwla

(transformational

leadership)
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3. azgihuuuldesasiisnsnaniansslulisaudenuassndnineasins daunnizgiiuuy
uanwasy uaznzfihmsasuulasisvinansmsdudaindoniuasinindressdnis

4. gfiuuwddeniad amgfihuvuuaniudey waznngiinswasuulasdisviwamasen
ABAIUSNANARDDIANITNIUNINGANTTUNISIETlUBIANTS

5. lusafimutuiinuaonadesiudoyadeszdng

ad o =\ a o
A9ALUUNTFIAY

UsE9nsuasngunlagia

Usgnsfildlunisfinwidudissnsisamnszauludianasdefunisisagssdminvays
41U 2,854 w1y (Toya av Juil 1 weAInieu 2557) denngusiiegenigisn1sduetnedte (Simple
random sampling) leingusiegnsdnuau 374 wie wuadumane 309 W uwasinands 38 we Jslunis
WudeyagiduliesuiefsingUszasveniside 3801539 nasnsunisiiivinuideyailuninudu was
Anaunuvasunuliasdluludugend1siuniside (Consent form)

lﬂl = tdl a o

1A3R9laNlYlun1539Y

nsfelduvvasunu Wwedesdiolunisitusiuniudeyas nsuvuaeuaiugnasistuniy
nIauLIANUAnLazte U URNsTlANIINNSANYILLAR NaBkaruIdeiiiedtes lnawus
ganilu 6 dw ldun 1) Anwaenausewng Usenausieme 81y 818918 @0MUANENTE S2uNsAnw
andunisAny) o e lavaneau 2) aneguuuUdesies (Laissez-faire leadership) 3) Anwgi
wuukaniegu (Transactional leadership) 4) n1azgun1siudsuwdas (Transformational leadership)
5) weAnssuN15lasluesAng (Organizational behaviors) lag 6) AUAIINANAFEDIANIT (Organizational
loyalty)

4' IS :l' a o

N13ATIEUAMAINVRNLATEN N TTuNTATY

N1395799aUANAINTBLATBaNITIUNITY In1sadunisasife 1) MsnageunIumss

Y o [

(Validity) nslduumenismdriianuaenanesenitetamnuiuinguseasd (item-Objective Congruence
Index: 10C) §39MnHaN1536ATIERAT 10C Us1n431 Mndod1a1uiAl 10C LA .50 (A1A9LE .60-1.00)
v g a A A av a a v a ¢ A A
wanslviiudn wsesdlenldlun1sideiinunsaas (@ud Useanssgaug, 2546) 2) N15naaaUALLYDNe
1aU89U1nTINNIEITNTINANGUUSEANT AL BT D YSBAAINNADAAARINEIUNIS YN ATAUUIALBANY
(Cronbach’s alpha) @awan153tA5183 nudn Ynuesindanudediolags esnniiAaseuuiakeai
89nd1 .70 nnuasIn (R Useanssgaug, 2546) lneaesinnnegiinuuldesiaiiiainsouuinuaai
a a U v oA ¢ v o a v o
geign (91) 58989u1AD AIUTNANARLBIANIT (:89) ANgEUINsIUABULYAY (87) ngiwuy

wanadsu (.79) waznginssunisllodlussnnis (73) muaidu
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n1sATIeideya

AnsesiadnfugueaifideuTaes WWud Arferay Ard Aade uevdrudsauunsgiu
melUsunsu SPSS waglinseiaNuduiusdagsenineudsnzdiuuu dssias angdiwuy
naniUdsy anefiinisdsuuas nginssunnsifieslussdnis wazauasinindessdnis tneld
WAtANTIATIZAELN9TILATIA379 (Structural Equation Modeling: SEM) shglusingy AMOS

a v
NaN1379Y

HaN15338 U5 Wnailauaenndesiuteyaidausedny Inefiansaunlannala-auais
() fldiniu 251.16 Arerdase (df Wiy 217 Alle- aupasdusivg (7/dn windu 1.16 A1 p - value
Wity .05 AdilTasesuaunaundu (Goodness of Fit Index: GFI) wirfiu .95 Adail iaaanunaundud
USulALal (Adjusted Goodness of Fit Index: AGFI) 1A .92 Asaiinainunaunduluseuiiiau
(Comparative Fit Index: CFI) 1Ay .99 ArsnfidevesniadennunaInaioufdide eI sUsa
A (Root Mean Square Error of Approximation: RMSEA) 1y .02 uwazAfsdsinvesanadeiidsaes
v838nAe (Root Mean Square Residual: RMR) Wiy .05 Tnefuusianuslulunaaunsaesun
mNuLUsUTIUTeInMRsinAndreasdnislddenar 60.30 (77 = 603) luvasiimuusanediuuuudes
& nmedthmswasuudas uaznmedihuuianiasuainsaeunsanuidsusiuvesmainssunisdioduy
asrnsla¥osaz 29.00 (R = .290) fswasiBenluning 2 uagn1519d 1

naziiuuy
diTiey

R = .603

WoANTIN
=
maiiealu

Mazinuuy AHAENANA

= ' 4
uanulasu ARBNANIT

-
AANIT

nmzftinng

wlasuulag 79*

Note: Chi-square = 252.17, df = 217, Chi-square/ df = 1.16, p = .051, GFl = .95, AGFI = .92, CFl = .99, RMSEA = .02, RMR = .05
**p < .01, *p<0.5
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ERRIGE wanideu  WasuwUas TupIAnI3
NEANTTY DE 49 -89 66 -
nsilasluy (p-value) (.009) (.007) (.020) -
29ANNS IE } B B )
(p-value) - - - -
TE .49 -.89 .66 -
(p-value) (.009) (007) (.020) :
ANNINANG DE 72 -67 79 -44
ADOIANTT (p-value) (.023) (.016) (.023) (011)
IE -21 .39 -29 -
(p-value) (.006) (.010) (.011) -
TE 51 -.28 .50 -.44
(p-value) (.023) (.110) (.013) (.011)

maekne: DE = 8vFnan1emsa (Direct Effect), IE = 8nSwanneday (Indirect Effect),
TE = avdwasiy (Total Effect)

PN 2 wazmnsnd 1 wandidiui dededifidvnalaenuseruasinsnidessdnisuin
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p9ANTeg Tt Ay nsadAudatla
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nswasuUasdidnsnanismsdudauindeannuasinfnfressdnisedelisddgymaaiffisziu 05
Tnefledmiindvswamniiandie 79 sesasunfe aefiuuuydenias daildviwanismsdudewande
Amaesndndegaideddynsadfdsedu 05 fddmdndnswawindu 72 Tusasfinnefiuuy
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Toddaymneadftisesu .05 Tnefldthminansnawiniu 67 uay -44 audsu
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(lnad nande, 2552)
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(2012) iud1 JUnvUA NS nasemugnTures AN sTRIMEnNY SIndsHansAnYIves Preko
and Adjetey (2013) uagnan15An¥1989 Martensen and Gronholdt (2006) Fnumnuduiudlu@auan
seienmeifumnuasininfdensdms egndlsfinu wansAnwaded wuinndismssmatiome
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Rerdumsidleslussinisgs sgvhlimiinauilanuynifusiessdmstiovas damsfnwives Igbal, Tufail and
Lodhi (2015) Aunuaruduiusludsuinssrinsemugniutessd msfuanuasindnidessdng ddy
Feanunsnoyanulddn n1siiyanaiauynituiessdnistiesas seavinliyaaatuiinnuasindndse
osdnstienawmnulushetiuies

VOLAUDLUY

daiauanisinansideluly

1. dlneuisuwiand aslinnudAydunisiauinnegiilituimesmsisaludsie
iesanguuuuameiindulladeifidvswarormasinindrossdnsvoadmiiidme lnsanvegsds
nswamvinweAedithnmsasuuas dadusuuuunnegdiidiunsnsydunargslayanalivianuld
Aundrfiaen sty Insiauinazidulnedisdeies Insaireanudulaliivaulussdnisg wasiu
nslauddyfunalselesidusumnnimalsglevidiuny Wnedinuuinaisliminemy
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