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Abstract

This study was aimed at assessing the recruitment and selection needs of assistant teachers
under the jurisdiction of the Bangkok Metropolitan Administration by assessing preliminary
documents and interviewing the administrators of educational institutions under the jurisdiction of
Bangkok Metropolitan to create needs assessment forms. The assessment forms were questionnaires
for the people involved, namely, eight civil servants under the jurisdiction of the Professional
Standards and Recruitment Personnel Evaluation Work Group, Personnel Division, Education
Office, Bangkok; 2) four hundred and thirty-seven school administrators under the jurisdiction
of the Bangkok Metropolitan Administration who were purposively sampled in line with set
criteria. Concerning the research methodo'logy’, the researcher analyzed the data by dividing into
two parts. The first part was analyzed by qualitative means such as interviewing the executives
of the Education Office under the jurisdiction of the Bangkok Metropolitan Administration. The
researcher performed content analysis to create forms for assessing the recruitment and selection
needs for assistant teachers under the jurisdiction of the Bangkok Metropolitan Administration. The
second part was analyzed by quantitative means such as calculating basic statistics of the sample
group and assessing the requirements and necessity of the people involved by using program
to calculate the statistics and basic data of both groups of people involved, such as percentage,
reliability values and Cronbach’s Alpha Coefficient.

According to the findings, the three highest needs assessments of the people involved
were found to be as follows: 1) The need for the Bangkok Metropolitan Administration to make
agreements with organizations producing teaching graduates to assure that teaching assistants
become teachers without having to pass competitive tests; 2) The need for teacher assistants
to be sent as teachers to the organizations requesting them in order to be able to teach in time
with needs of that organization and 3) The need to request cooperation with higher education
institution producing teacher graduates to achieve similar contents and subjects. Discussions and

recommendations of this study should be implemented in future studies.
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