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Abstract

The propose of this research were to study. 1) Graduate Thai students Competencies-Based
and 2) Scenario Competencies-Based of Graduate Thai students. The samples were 396 graduates for
a competency survey and Delphi technique using 20 informants and 17 experts. The instruments were
questionnaire and structure interview. The statistic were percent, mean, standard deviation, median,
inter quartile range and content analysis.

The research were as follow:

1. The Thai graduate student Competencies was at high level, ranging from Attitudes,
Knowledge and Skills, respective.

2. Scenario Competencies based of Thai Graduate were;

Knowledge: Students must study for knowledge to develop themselves throughout their
lives, can synthesize the knowledge gained and use it effectively, must follow the situation of the
movement of the discipline that they study. Student can apply knowledge to work with colleagues.
Student must have the knowledge that is ready and being ready to face changes in the future, a deep
understanding of their own discipline and be able to find facts that are factual on your own.

Skills: Students must have skills in data selection, analysis, synthesis, and application of
information in a conscious and reasonable manner, must have professional entrepreneurial skills,
leadership skills and being good followers. Students must have the 21° century skills, systematic self-
management skills, professional presentation skills, reasonable problem solving skills. Students must
have applying information skills, to be able to create competition and must have technology skills
and archive update information.

Attitudes: Students must respect teach other, accept themselves and others, must have the
courage to be themselves, not follow others. Students must be honest and upright. Students must
have conscious awareness. Students must be considerate, generous. Students must be
humble. Students must have a positive attitude, good human relations with others, respect for being
adults and respect for the place they entered. Students must have confidence in themselves in the
organization.Students must know to accept mistakes from their actions.Students need to understand
cultural diversity. Students must be committed, diligent, patient, disciplined, motivated to break

through obstacles and must have sacrifices.

Keywords: Scenario/ Competencies-Based/ Graduate Students
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TanudAgyiuinyeuazaussouzvosindia Laun n13AnTaNaens (Strategic Thinking), n1suileymiag
@519a534 (Creative Problem Solving), A1§11 (Leadership Skills), Ad1ua1u1salunisdeans
(Communication Skills), n1sAndula (Decision making), ﬁﬂwmﬁ'mﬁwﬁagaﬁﬂuﬁuam (Quantitative
skills), N15ARILATIEY (Analytical Thinking), miﬁwmuﬁfwﬁ’w’ﬁu (Ability to work collaboratively), uag
nsuseend (Adaptab|l|ty) (Francesca Levy and Christopher Cannon, 2016)
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wnliowannwanssnugiuguresindnussdutadindnyilng nan1sisewut

fuamng nud dnAnudeadinsdnuinanudiieiauidiesnasaiainasadin, a1u1sa
Fuasianuidildun wazthlldlfedsliuszansam, dosdamuaniunisalanundoulmvesmansi
nuLeadine, anunsndnuennseuldedielivnua, arunsnidilessdauiesnadnts, awnsauszynsosd
Auslldlunsvinnu Fuiiousaaule, ﬁaqﬁmmﬁﬁ'whﬁuLLazw%fam%’UmsLU?iwu%ﬂu‘lamammm, ol
fanufanuidilaegnadndslumanivesmuios uas anunsauaamesdauiiiuteifaatdld dreaues
anAReINUN13ATIIANUARINSHITTMAnluNsAREeNUadin 191111197 (The Bloomberg Job Skills
Report 2016: What Recruiters Want) nan1533gnwudn glddudnlviainudfyiuinysuazaussousvas
Joudia Lounn1sAmBenaems (Strategic Thinking), AUAR3BU(INitiative / Risk-taking), WeumRiwuuana
(Global mindset) n13AnILAT1¥s(Analytical Thinking) wazn15Ussend (Adaptability)

Auinee wud Undnwidedivinuglunisifendeyaun Anser duasied wagnisuszendld
Yoyasdnsflafiuazdivgua, desliinuznisauauensusilunsegsiuduidunasdeny, desdiinuenns
Usznaunisedeliean®n, desdvinwenisidugun LLazﬂmuﬁﬁ, é}’mﬁﬁﬂwzmiﬁauﬁuﬂmﬁwﬁ 21, feadl
vinwznsiamsauteseraduszuy, deslinwenniiausdeyaiitaiaustsiloendm, dosdlvinuznisudly
Hymednsiivaua, Fesliinvznsuszyndlideya ioaunsaaiianisudaduls uag desdivinwenisly
walulad wazsvivudeyariunanamsivdsuuas GaanneuAndiiusesiifornadifidesuinnnimasssa
uriuguresinfnwseiutudidnulne suinueiiteiuininuefanaiduineeiaaudnwmsily
Usutgauarlfasaunanlundngasnisdounisaeuiioliin@nuiAavin vedsnd 1 fuiinwrlueunani
aenndaaiunuideiieos madsullasvewainussnulusounmsseinu LAz IuIeANFINN YR
nanauseuludn 5 Ydrami(The Future of Jobs and Skills) wans3demuiwinueusanuiiunednedeans
qqﬁzjﬁ Tawn ﬁﬂmmmﬁlmﬂmmﬁ%ﬁ%@u, PINWLNITANILATIZN, NNWLAIMUANESIIATIA, WNYLAITIINGIU
S, Vinveanuaaaniesunl, Mnweiinusaliuuasdedula, wasvinveanudavguniaanuda (World
Economic Forum (2016, p 19.)
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Tangwe-dutusiugdu, dosinaesnluanuduglng, dedinuasnaandindlued, desdinnundesiu
Tunwes luesdns, AosddnnisvensuanuianainannIsnseivemuies, fesdianudilaninuvainvany
MeTusIsy, desilnnusesiu vdu vniles ey v fussiuaalalunisdiguasse uazdeaiiay
Foaay aonndesiuinAduiesanudeinisuesaaiuUszneunisrenmdnyuriasyasdvesinAnwiiin
TN numAluladnauines INeIREI19AUaT U TINANITIFENUIIAn1UYTENBUNNSHAIY
AoamslusuaNuduiussEnIuAraLazANSURAveUglnelnudnvaeAe 1) dnAnwilianuaulaluns
Bou Anwdueiuasuaamanuilmifefauinuiesegiaue uay 2) Tndnwausadifufidemie
F3manuduq I dustnadlaglviruddysuinuzanudiniudssninyanasazanusuiiaveusnnnindy
mmﬁﬁiﬁ%’umiihBwaﬂmﬂamuﬁﬂm(ﬁwm A8, 2556)
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